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March 28, 2017

EEO Staff RECEIVED - FCC

Policy Division
Media Bureau

Federal Communications Commission MAR 28 2017

445 12th Street, S.W. ’

Washington, DC 20554 Fedsral Coremunications Commission
\ Buseau / Office

Re: Cox Radio, Inc.

WHIO(AM), Dayton, Ohio (Facility ID. No. 14244)
Response to FCC Audit of EEO Program

Ladies and Gentlemen:
On behalf of Cox Radio, Inc. (“Cox’ ) and in response to the Commission’s letter to Cox dated
February 8, 2017 regarding EEO program audits, enclosed herein please find the response for

WHIO(AM) Dayton, Ohio (Facility ID. No. 14244)

Should you have any questions regarding this response, please contact the undersigned counsel.

Sincerely yours,

W‘%W

Christina H. Burrow

Enclosures

Cooley LLP 1299 Pennsylvania Avenue, NW, Suite 700 Washington, DC  20004-2400
t: (202) 842-7800 f: (202) 842-7899 cooley.com




COXMED’A ) Creating solutions. Delivering resuits.

GROUP Ohio
1611 South Main Street, Dayton, Ohio 45409 cmgohio.com

EEO Staff

Policy Division

Media Bureau

Federal Communications Commission
445 12th Street, S.W.

Washington, DC 20554

Re: Cox Radio, Inc.
WHIO(AM), Dayton, Ohio (Facility ID. No. 14244)

Response to FCC Audit of EEO Program

Ladies and Gentlemen:

This letter is written on behalf of Cox Radio, Inc. (“Cox™), licensee of WHIO(AM), Dayton,
Ohio (Facility ID. No. 14244) (the “Station”) with reference to the Commission’s letter dated
February 8, 2017. In that letter, the Commission notified WHIO(AM) that the Station “has been

randomly selected for an audit of its EEQ program.”

The Commission’s letter requests certain information from WHIO(AM) regarding the
Station’s compliance with the F CC’s EEO rules. That information is attached hereto. I am
familiar with the Station and have reviewed the attached information and hereby confirm that the
attached information fully and accurately supplies the audit data requested in the February 8§,

2017 letter.

I declare under penalty of perjury that the foregoing is true and correct,

Executed on March 2y , 2017.

Robert J. Rohr
Market Vice President and General Manager

Cox Media Group Ohio

» Newspaper | Television | Radig | Targeted Print, Event & Digital Products | Commercial Print | Direct Mail | Digital Ad Services




AUDIT DATA RESPONSE




ATTACHMENT A




(a) Copies of the Unit's two most recent EEO public file reports, described in
Section 73.2080(c)(6). For any stations in the Unit that have websites, provide eacl
web address. If the Unit's most recent EEO public file report is not included on or
linked to on each of these websites, indicate each station involved and provide an
explanation of why the report is not so posted or linked, as required by Section
73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of
each full-time hire listed in each report provided.

WHIO(AM) is part of an employment unit (“Unit”) that is comprised of four radio
stations and one full power television station, which are commonly owned and controlled
and which, together, form one Unit for FCC EEO purposes. The Unit includes the
following stations:

Call Sign City, State Facility ID No. Website Address
WHIO(AM) Dayton, OH 14244 www.whio.com
WHIO-FM Pleasant Hill, OH 73908 www.whio.com

WHIO-TV - Dayton, OH 41458 www.whio.com
WHKO(FM) Dayton, OH : 14245 www.k99online.com
WZLR(FM) Xenia, OH 15649 www.edgledayton.com

A copy of the most current EEO Report for the Unit is available on each station’s
website, as shown above.

Attached are the two most recent EEO public file reports for this Unit. These reports
cover the periods of June 1, 2014-May 31, 2015 and June 1, 2015-May 31, 2016.

For the date each position was filled, please see the attached EEO Public File Reports.




| abed

[eliajoy
ujpayuii

ISi7 224N0G JUBURNIODY O
wov°paapuy

9JIsqQdM OO

- WO0D°SSI00Y

v102/0€/L

1 0Z/SiY

188UIBuT JBIYD ISSY

S060v1

—jN N N

ICEEN
3517 924n0G JUBWIINIODY OTT
ugpayur

woo'paspuy

9)sqam DIND

y1L0c/6/e)

vi0c/LLIE

uelNsuoY eipay [eybig

9z80vL

Risiaaiun aeis WbLMm
oRm]

117 92408 JUBWNIO3Y 033
dred qor Jtejoulg
wod‘panHAidung
jenajoy

$Sald PioXO

Woo Iajsuop

uipajunf

SMaN [eulnop

woo paspuy

woo loopsse|n

WO SIdIOANAJISIBAIQ
smaN Ajleq uojheq
NisqoM DD

wod puohag

¥102/8¢/01

YL0Z/LLe

1sieoadg sajes feubig

/102 '8 Yole pepuswe Hodey
510z ‘L€ Ael - yLOT ‘) Bunr

Woday sji4 2lland 033

1¥0d3d 3714 o1ndnd 033

[4A:11) 4"

oo ‘uojheq (AL-OIHM HT1ZM s_u_n.mm..ox_._; 41’661 ‘olped OIHM INV06ZL/INIL'S6) OIHO dNOYD VIA3W X0




Z obey

L wov*synIzoydiz
woo paliHAldwig
b My Buisizeapy jo jooyas
) ¢  [euojoy
wo9'sqorsuesiyoiyo
Wod"I9ISUOy

4 uipayuiy
b wodpaspul
1S1T7 921n0S JudunINIday 033
14 aUSqOM OND
wo'ispjinglaste)n
wodpuoked| vL0z/LL6 | ¥1L0Z/8Z/S Jaubisaq oydeso 6£TIYL S
Kyisiomun ajels Jybum
Jied qor lepoulg

z jellajoy
sSald pIojX0
wod'SqOrsuedoOIYO
WoJ°I9)JSUO
ujpayur

SMaN feuinor

1 I Wwoo paapujf
L wo'100psse|s)
yooqaoeq

3817 921N0G JUBURINIZSY 033
smaN Apeq uojfeg

y oNSqaM OO
L woo"lap|ingioales
L ) woa ssigiasie)
wooepeILOINY | $L07/9/0L | 102122/ SAINO9XZ JUNOXOY deeeyh 4
e ETEn Py _

/102 ‘8 YoJe\ papuswe Hodey
S10Z ‘1¢ AeN - 41L0Z ‘L Bunp
Hoday 9ji4 dlland 033
olyo ‘uojheq (AL-OIHM “YTZM WNHE'S6 ‘OMHM WL 66M ‘olpey OIHM WV06Z1/IN42'56) OIHO dNOXD VIAIW X0D

140d3d 31714 2I78nd 033 |



¢ abey

wod'pasiHAdwis
|eLajay

BupjJomiay - 18430
Bunjiomiay - 10U30
wod'sqorsueapyolyo
wod-Jasuopy
ujpaxuii

SMaN Jeulnop
wov'paspuy
wod'ioopsse|n

*3S1T @21N0G JUSWIINIZAY 0JT

woasIayJopAISIaAIQ
smaN £jieq uoifeq
91ISGaM OWO

wos iapjingiaaien
wod'puokeg

GLoesees ¥102/82/L

suonejey aakojdwg pue Aysiaaiun -Jabeuey HH

[4x4:) 2"

M - -~ ~

uojfeq jo Ausiaalun
|e12JaWilos UoISiAala]
wos padiHAjdung
jedsajay
wod'sqorsueayoiyo
juawojdwaun olyo
Wwo9"19JSUo
wod"paapuj

3ISI7 82un0g JUsWINIZAY 033

smaN £jieq uojfeq

wodsuofjediunwwod

9JisqsM OO
wovjepjingJlaaie)

¥102/8L/11L ¥102/92/9

ODIND lue}siSsy oiyel|

210Z '8 yole papuswe podey
S10zZ ‘1¢ Ae - ¥1LOZ ‘) eunp
Hoday 8ji4 dlland 033 ‘
oo ‘uolheq (AL-OIHM “Y1ZM WLE'S6 ‘OMHM WLL'66) ‘Olpey OIHM WV06ZL/IN4.LS6) OIHO dNOYD VIA3W XOD

1d0d3d 31714 2I7g9nd 033

165v¥1




¢ abed

a)isqap uoibulyseM Jo ajess
91ISq9M OIYO JO djels
2JISqaML BUOZIIY JO 3}E)S
a)g BupjiomiaN feidog

woo panHAduig

-Jelayay

AUNIOVN

SMON [euldnop

woo padapuj

1817 921N0G JUBWYINIOAY 03T
w02 100pSSe|o)

sMmaN Ajieqg uolheq

9USUIM OND

woo‘puohag

yLoc/s/LlL

¥102/22/6

| istieudnor eipay I

96¢g6¥1

ol

wod'SqofAL

wod paliHAldwis

[eli19joy

ays BuniomioN jeloos J19yio
wWo9I°SqofrsuedNoIbLO
uipayui

wod paapu|

1S17 221N0G judWINIZOY O3
wooiapjinglaaien

§S102/6L/€

¥102/5/6

O9OWD | Joloday

1214 4"

|eliayoy

2)is BupjiomzaN te100s JPYI0

WO 'sqorsuedpoiyo

RisivA1un 93R)S OIYO

1ddississiiy jo ajels

upayu]

wod paapuj

1S17] 921n0G JudwW}inIddy 033

a}iSqaM OIND
il

vioziercl

B[4 a1ec

/1027 ‘g Yosey pepusuwie Hodey
S10Z ‘1€ Ae - ¥10Z ‘L sunp
Hoday 8ji4 dlignd 033
o1yo ‘uoikeq (AL-OIHM “UTZM INJE'S6 ‘OMHM 41660 ‘0IpeY OIHM WV06ZL/N42'56) OIHO dNOYD VIAIW X0D

¥10Z/S/6 (yoydeiboapiA) Jopuodsay jsid/sopodey

1¥0d3y 3114 21'18Nd 033

gls8yl




G abey

woseynidaydiz
Kyssaniun Biaquanim
9}ISQaM OO 30 djelS
smaN pjeybundsg

aug Bupjiomiap [e100s
edajey

1517 924N0§ JUdWHNIIY OFT
W09 19}SUOW

utpayur

SMaN [euinop

woo paspuy
wo2°Jo0pPSSe|D)

smaN Ajieq uojfeqg
wooiapjingJlasien
woo'puokag

p102/5L/2L

y102/8/01

Jojyeuipioon Bupaxiepn

S8L0LvL

¢l

ung smap pleybuldsg
|edlajay

}S17 921n0S JudwWinIddy 033
ujpayun

SMaN [euinop

woo pespuj

SsMmaN Ajieqg uojfeq

S}isqap OWD

yiocieerel

¥102/8/0)

Isijeloads uopowold g Haouos Bunaysep

v8Lolvi

Zi

woo paliHAjdwig

jedajey

3S17 224n0G JuaWNIZAY 03I
woo'sqorsueapoIyQ
ujpajui

woa paapuj

smaN Ajteqg uojfeq

9JISAIM DIND

yi0c/iLiLL

y102/92/6

1 OOWD Joyp3/1aydelBospin

/10T ‘g Yoley pepuswe poday
S10Z ‘L Aen - 102 ‘) BuUnp
Hoday 3|i4 2l1and 033

130d3¥ 3714 2INand o34

[AZA43 2"

o140 ‘uojheq (AL-OIHM “UTZM WE'S6 ‘OMHM WL L'66) ‘Olped OIHM INVO06Z L/INSL'S6) OIHO dNOYD VI3 XOD

32




g abed

a)lg BupIOMIaN [eidog
3 v |elia)oy
1511 924N0S jUsBUNRINIZSY OJJ
} ujpayuli
wo9 pasapuj

smoaN Ajleq uojheqg
9}JisqoM OO
woo'puofeg) 5L0Z/9/L ¥L02/82/0L 1 1slieoadg sousipny [eybig 95801Lv1L 91

woo paliHAldwig

l l jediajoy
3JS17 924N0G JUsURINIOdY OFF
ssaid pIoyxQ

SmoN jeusnor

woo paspuj
smaN Ajreq uojfeq
19)IN109Y X0
3}ISGIM DD .

wod iepjingieased| v102/2L/cl | v102/12/0L Il ODND Joxp3/1eydelboapin 143 {113 4" Sl
ung smaN pleybuudsg
L [eLiajoy
ISI7 924N0G JUBUINIDAY OJF

wod AU IN}INIdaY
Wwoo"Sgorsueapolyo
ujpayuin

SMON jeulnop

1 1 smaN Ajieq uojfeq
L woo'paapu]
9)iSqoM OO
wooiapyngiaalen

wodpuokeg| $102/L2/C

¥102/8/01

/102 ‘8 YoIepy pepuswe poday
S10Z ‘L€ AeW - #10Z ‘) sunr
poday aji4 lland 033
o1yo ‘uojheq (AL-OIHM Y TZM WHE'SE ‘OMHM NS 1L'66) “0IPeY OIHM INV06Z L/INLL'S6) OIHO dNOYD VIAIW X0

140d3¥ 3714 2119nd 033



/ obey

wod paldiHAldwig
z ¢ [edlajey
ugpaxun
L Z woopaapuj
117 924N0G JUdW}INIODY OIT
9}ISqdM DIND| GL02/6/€ ¥102/5/2L 8]el00SsY $3jeg velelvi |24
wodpaliHAldwig

4 edlajey
ujpayul
Z wo9°paspuj

3817 934N0¢G juduINIddY 033
L ! 2)1SGOA DO
wodsepyingoaied| §10z/6/C ¥10Z/1/Th | JojeUIPIOOD S3leS 9cIELYL 0z

IIETEN]
b b uppaxui
4 woo"poapuj

1517 924N0S JUBWINIIY 0TI
Z o)Isgap DIND| SL0T/EL/E ¥LOC/LgL 1sye0adg ssjeg eybiq zeleivi 6l
} } [el13)y
uipaxuf

1S17 224n0G JuUawWInIIdY 033) ¥102/0€/CL | ¥LOC/El/LL suopesadQ smaN Jobeuep Lzeeivl 8L
O}S3MA OIHO JO J3elg

1 Jellajoy
}1S17 924N0G JUsBURINIODY OJT
uipaxun

A 4 wo9"pasapuj
smoaN Ajieq uoyfeqg
£ 9)ISq9M DD
wodpuohog

S10¢/9/

yLoc/e/ L 14:4944%

)

/10T ‘8 YoJep papuswe podey
S10Z ‘L€ e - 102 ‘1L dunp
oday 8)14 31land 033
oW ‘uoikeq (AL-OIHM ‘Y TZM NHE'S6 ‘OXHM W4 1'66) ‘OIPEY OIHM WV06ZL/IN4L'S6) OIHO dNOXS VIAIIN X0

1¥0d3yd J711d JIngand 034



g obed

ung smap pjeybuudg|.
} } lena)ay
ssald pPIoyXQ
SMaN [eulnopr
€ wod*paapu|
1SI7 92JN0G JUBUWINIZBY OIF
4 SMaN Alieqg uoyfeqg
€ o)IsqaM OO} SL0T/92/S | SLO0Z/8LiY SANOAX3 JUN0JY 69v951 T4
jeliajay

IS177 921N0G JuUaW}inNIdSY 033
WO IDISUON

L L wod paspu|
9)ISGOM OWD
wiodtjapjingJaaled
wos*puokag| S102/9L/E S10Z/0L12 I ODND Joyp3/iaydeiboapip £81Z51 174

wod paliHAjdwisg

[CITETEN] : .
o UOIJRIDOSSY [RUOISS310]d
W09°J3ISUO

upayur

wo9 paapu|

. ISIT 904N0S JuaWNIZBY OIT .
L C a)sqoM DWD| SLOZ/9/Y Ss10z/L2/L 1abeuey jonpoud feubiq 981181 4
L lessayay
Woo'sqorsuedpoiyo
upa Ui

4 wodpasapuj
IS mE:ow JuaWiinioay 033

smaN Ajieq uojheq
L L YSUIM OIND .
Jied Jsased| G10¢/81/¢ y102/5L12) Jojeuipioo) Buyarien [enbig 698¢€LPYl [44

2102 _m UDJEN papuswie toawm
610z ‘1€ AeN - pLOZ ‘| dunp
poday aji4 ollgnd 033
o1y ‘uoikeq (AL-OIHM “HT1ZM WAE'S6 ‘OMHM WL L'66) ‘OIpeY OIHM WV06Z L/INL'S6) OIHO dNOYD VIG3W X0

1¥0d3¥ 3714 o11and 033



6 obed

-auoyd 605 . X 1. ‘Buial] ““pAjg SeUljoD SeT 009 (SSalppy

N 0 :BWeN sojweulq juare] Auedwo) sl
:auoyd SSaIpPpY

N v oo paNUAdUIIS MMM aWeN woo pasiHAjdwis :Auedwo) st
0062-628 (£15) :2uoyd ProSy HO ‘diysumo] Auaqi ‘50z aung ‘py uoife-1JeuulduI) 2619 SSAIPPY

ON 0 BWeN ssalg piopxQ :Auedwo) vi
-auoyd LBOSY HO ‘@lliaie)sep "abalj0D Uiaqiano auQ :ssalppy

ON 0 WOI WNIOSUCIAWMMWA aWEN abajjon uleqiapo Auedwo) €l
-auoyd SLOSY HO ‘aiemejoq 19213§ Asnpueg °S L9 SSAIPPY

N 0 oD WNJIOSUCOAWL MMM (SWEN Aisiaaiun uekajsapp oiyo Auedwod [2°
auoyd 6LZs¥ HO ‘snquinjog “py Ainqung 91z} :SS3IpPY

N 0 WO WNIOSUDIAUI MM (oWEN Ayisiaalun uestuiwog oy Auedwo) ds
:auoyd 1$S3IppY

oN 9 WS UIPSYUI MMM BWeN uppayui Auedwod ot
006.-628 {€15) :duoyd 70ST HO ‘diysumo . Areqr ‘50z 9XNg ‘py uojheq-ljeuu]dulD Z6.9 [SSappy

ON 0 ‘SweN smaN-jeulnop :Auedwo) 6
:auoyd '$Salppy

ON o {U0D poSPUl WA [SWEN wodpaapu] :Auedwo) 8
zauoyd :ssaIppy

ON 0 ‘aweN AlUQ AL - pibep yueld :Auedwo) L
auoyd '$S3lppy

ON b WoJ SISHIOMATISIBAIJ MMM aleN woosiaJoppAlisiaalg [Auedwo) 9
0502-522 (L¢6) :duoyd 680YSY HO ‘uolheq ‘192418 UlB YINog L9l SSaIppY

N § ‘BweN smaN Apeqg uojfeq :Auedwod s
suoyd 8Z£0¢ VO ‘ejuely ‘py Apoomung aa13ydead G029 SSaIpPpY

N 18 05 dNOIBEIPSWX0I MMM [SWEeN a)isqaph OWH Auedwod v
:auoyd SSaIppY

N b SGOIJWOD SSIGISSIET MMM alleN ssi|g Jaaies Auedwo) €
-auoyd ZOvSY HO ‘uolAeq ‘0g| @)ing 192.1G 3Siid "M ££€ SS3IPPY

N 0 W00 WN[JOSUCOAUT MMM aWEN Aisiaaiun epdes ‘Auedwod <
:auoyd :SS3IPPY

N b OO PUCASG MMM :WEN wodpuohag :Auedwo b

§10Z ‘1€ Aew - p10Z ‘) sunp
Hoday 9ji4 2lignd 033
oo ‘uoieq (AL-OIHM “UIZM WLE'S6 ‘OMHM AL 66X ‘OIpeY OIHM INVO06Z L/IW4L'S6) OIHO dNOYWD VIAIW X0

S3DHNOS INIJNLINHYOIY ¥IHLO




ol abed

:auoyd 1$S2JppY

ON 8 oweN (1eaio403) YINOW Jo piopp :Aueduwio) €
‘alioyd L0SSY HO ‘playbundg ‘0zZL X0g Od :SSaIppy

ON 0 O3 TWNIHOSUCJAL MMM (aWeN Ayisiaaiun Binquallipp Auedwod 44
‘auoyd 60¥SY HO ‘uo)Ae( ‘Joang uley yinog L9} ssaippy

N 0 WO OIUM MMM SwenN 3)ISUOM -~ OIHM :Auedwo) <
:auoyd 820<y HO ‘euequn ‘Aepp 9691100 6.5 (SSaIPPY

N 0 Wo5 WNIPOSUCOAUT MMM [BWEN Ayisianiun euequn :Auedwon 0z
00¢0-82¢ (2£6) :dUOYd 60VSY HO ‘proybulids ‘0L0L 9)inS “1S dU0ISBWIT 'S | 1SSAIPPY

ON 0 ‘auweN ung smaN paibuldg :Auedwon 61
:auoyd '$S3IpPY

N 0 WOJ SQOIAT MMM (alleN AUQ AL - stor AL :Auedwod 8t
:auoyd 'SSaIppY

ON 0 ueunneiy Ayjey - Jamoduepy aweN Aouaby Mluelodwa) :Auedwon L

S10Z ‘1€ fe - ¥102Z ‘L dunp
Hoday 8ji4 alland 033
oo ‘uoifeq (AL-OIHM U TZM WHE'S6 ‘OMHM W4 L'66) ‘O1pRY OIHM WV06ZL/INAL'S6) OIHO dNO¥UD VIA3W XOD

S30JNOS LNINWLINHOIY ¥3HLO




|| abeyd

0ThSY HO ‘uciheq

ON 0 S90IAIBS Jo8IB) 1 Jauan) UBWPOOAA ZE8L
ps Ue@aqeds paqjy eoaujoy Yoo @ ssauisng Jo abajjo) jeuoneN| 0l

Z0¥Sy HO ‘uoikeq

ON 0 SO0IAIOG Joale)) palg uosisyed N QL L
npe SqoJElWeID US| SIUED] utaly ajueop abajjon Jaaien sqooer 1welnN| B

TrTry HO 'Wa|

ON 0 SOOIAISG JaBIe) ER40]%
Nnpajus)@sqoioso Jeid uigoy AisJaAlun ajeig juay| g

LL2SY HO ‘ieuuuld

ON 0 1010811(] Juswaoe|d aNUaAY UoSsLUeH L Z0Y
BI0 TIUIDSATDUOCIE[SH uole|s Wiy S92IAIS8S [BUOIJBIOA Ysimar|

LErSY HO ‘uoiieq

ON 0 S90IAISS J98.IB) pY SIIAQIUS S 9
LIOD OOUEBATPIPOEMS $9|Ad AUUSY Gunsespeoug jo abajjon jeuonjewssiu)| 9

J03081iQ 65002 "O°Q 'uoibuiysem

ON 0 aumolg ueor "iqg MN 1S UIXiS 00¥¢
Wos FEEWb@NIoaIo0ny yswyuedsq Buiuueld Jesie) Aisiaaun piemoH| g

602EY UO ‘snquinjoy

ON 0 Juawpedaq seoiAIag Jaale) AL MO8ID WN|Y 0SEL
NP AASP®QUOSUIGOIW uosuIgoy yieg yosa] jo aynysu] Apaqg| v

LL¥SY HO 'uolheq

ON 0 1030911 dANODX3 PAIg S9SON D UMPI S €ELL
Wod SOOA @1 S IN-ABq MOJEH pireQ jsop-Reql ¢

Z0vSY HO ‘uoikeq

ON 0 Jojosui(q Juswisoe|d 199J)S UMOJUBULBY Y8
NP8 S}EIS[EJIUSL @) PUOASD] puoas( 97 Kisiealun sjeg [enyusn| ¢

¥1ESY HO ‘sliinepsd

ON 0 Jojoalq SadiAIeg Joale) 19945 UBI\ N 152
N EHINEEGIEEIES Aisiaaun ofpiaaepan| |

£10Z '8 YdJey pspuswy

S10Z ‘L€ Aew - yLOZ ‘L sunre
Hoday 3)i4 2llgnd 033
olyo ‘uoyfhed (AL-OIHM “d1ZM WHE'S6 ‘OMHM W L'66) ‘OIpeY OIHM IVO06ZL/INAL'S6) OIHO dNOYD VIA3W X0

1S1732dNOS INIFWLINYOIY 033



2| obed

ON 0 PEOY ZWUNY |LGL
Aol w3 A3||eA Jwely s|eag 19)se3-|impooD; 7z

855y HO "enbid

ON 0 9AllQ uosip3 €161
SA 000 UOSIpa MWm| ‘Jda( saoiniag Jsale) ‘Alaje|s alnp abajjoo Alunwwo) ajels uosipa| 1z

LOYSy HO ‘uoikeq

ON 0 J008.1g 1934S PAYL ‘M 8CSL
GICTUOJABpdOBBU MMM |  JUSLISOE}d “II ‘sauieg Hegoy ug dOVVN uoifea! 0z

) 9€0.L Vd ‘umolsisluwiny

ON 0 }98.)S 9B\ 2G| ‘I8jusn alenbg AsysiaH
20O Jealen upy Sdn ‘sigyseopeolg ajeibajjon| 61

Z0SSy HO 'ploybuuds

ON 0 }984)g suoyssWIT S LOL
SN 4O 00 YIE[D" MMM 10)08l1(Q Juswade|d ‘ddey eueqg abajjoo Alunwwo ajeis yle|ol g8l

89¥Sy HO ‘uoiieq

ON L Npa UOJABPN® L ASHOIP] Aaxoiqg auayj ed 869100 00g
Npa UCJABPND) | MOITUTIMG MOJYYAA BSBIBY ] uojfeq jo Ajisiaalupn| /|

§erSy HO ‘uoiieg

ON 0 10)03lI(] S9OIAIDS J93leD RemuBiH uua|o [BUCIOD OOYE
npa JUDLM@DISDaN JAIBYUD Jabanty jAusyn fisiaalun ae1s 3UBLUAAl 9L

§0GSY HO ‘pleybuudg

ON S90INIBS JBBIED 19941S PIBAA M 002
Npo BISqUaNIMDISISSIED 18luen esala] Aisiaaiun Bunquagip| 6L

¥8ESY HO "BlusX

ON 0 SAVIAIBS {BUOISSS]0Id JO JOJOalIg PY BaXdIg N §601L
Npa'80JOHSGIIMDISWE][IMY SWe||IA BlIH fjislaalupy 9diopiagliM| vl

GlZevy HO ‘snquinjod

ON 0 Jsquis pleog 00/l @}Ing ‘Jealg peold }se] 0Gg
WO Do dID) SIMS|DILUWO0} SIM3T DI | sabajjon Juapuadapuj jo uoiepunod oy ayl| <\

80¥Sy HO ‘uoMeq

ON 4 : 18)iNIody PAlg SSSON D UMPI S LLL1L
AOL O[O0 SHI@)IoUis0y JBUlWY 18UIS0) yeuiwy funos Lawobijuop | sgopsueapolyo| zi

LZZS¥ HO 'leuunul)y

ON 0 JojoalIq Juswadeld ‘PY UCSIpEeA €0/9
MEERIENEERIONIERS) Bupseopeolg Joy Jajuan olyo| L1

1S17 308NOS INJNLINYOIY 033

2102 '8 UdJe|N papuay
S10Z ‘ve KB - 10T ‘) aunr
Hoday 8ji4 dliqnd 033
oo ‘uojheq (AL-OIHM “U1ZM WNIE'S6 ‘OMHM WL'66) ‘OlPey OIHM WV06ZL/WL'S6) OIHO dNO¥D VIA3W X0D

15 bun!




¢ obed

ON

ARERERIEL SOIINIBS I8BIED)

20vSy HO 'uoiieq
19948 PIYL M v
abajjog Jepoulg

€€

ON

sqooer AjjoH

LOLSY HO 'suauly
80e|d Mled |
Aisiaaun olyo

[4>

ON

9£002 Od 'ucibulysepp
MNI9OAS N LZZL
Jajua) Jsalen gyN

3

ON

NP3 OONUL MMM S30|JBS JBBIRD ‘supiiad aiblepy

9505y HO 'pioix0
lileH JAoH |y
Ayssaaun tweny

0¢

ON

Sil|3 Jajluusr

GlZer HO ‘snguinjo)d
19213 Aeg oGL
shquinjoo-abajjon Jeaien sqooer-iweiy

6¢

ON

amto_,. epuljspy

vLvSy HO ‘uoiheg
peoy WbI3 dois gzee
111

8¢

ON

BIo 8)nSUIAIUS IS PES] AWM

1022 WA 'uoibuily
‘Bpig POOM d UsAs)S
Jo4s puelybiH ‘N LOLL

aynyiysu| diysiapea]

LC

ON

Bi0 18]U80G0a U} MV

Z2rSy HO ‘uoiheq
‘PAIG SOSON "D UIMPT 'S LLLL
lajuan qopr

9¢

ON

8E¥Sy HO ‘uoyieq
"M PEOY 0Jogbuldsg z|62
Ayisianlun uefajsapp euetpuj

S¢

ON

65¥Sy HO ollA8Ius)
PEOY [[9g XalY 555
s}ay 9 S04

144

uosJIapuy 213

2102 ‘8 UoJey papuswy
S10Z ‘L Ae - p1L0Z ‘L aunp
Hoday 8|14 3llqnd 033
olyO ‘uojheq (AL-OIHM “H1ZM WHE'S6 “OMHM 166X ‘O1pey OIHM INVO06ZL/INAL S6) OIHO dNOYD VIAIW XOD

1SI7 30¥NOS ININLINYOIH 033

20vSy HO ‘uoiheq
0tl 8Nng 19a4s Isdi4 ‘M €£€
Astonun jeyiden

€C




| sbed

liepag uyor
‘Jopoday AL-OlHM

‘seale asayj ul
ajqejieae saiunyoddo Jaaled Bupowosd
‘saypoe) Bupasauibus pue ‘soipnys
‘WO0ISM3U “Uofjels aU} JO N0} B PapIn0id

‘sjuspnis
$2 10} 181UBY) BIPSN JO JNO

uoyeziuebip
1y elag tUd s,uoikeq o Ausianun

¥10Z ‘s JaqwanoN

Jopessequly QOWO

"Seale 9say) Ul

ajqejiene wm_«_cztoaao 1931es buyowoid
‘sanoey bupesuibus pue ‘sopnys

‘WO0JSMBU ‘UoljelS ay) JO JNO) B POpInOId

‘soakojduwio
81 0} 19JUaD) BIPS{ BU} JO JnOL

Ino} adioay snowed s,997

¥10T ‘0¢ 1290320

Jopessequiy O9OIND

‘seaJe 9say} uj
ajgejiene sanunuoddo Jesies Bunowouid
‘sanoey Bunssuibus pue ‘soipnys
‘WI00ISMBU ‘UORE]S BU} JO N0} B PapiAOld

*slayoes)
INpE Z pue Ssjuapnis | 4o}
18)U8D) BIPSIN 8U) JO Jnot

oyt Aeq
1901 Awepeoy abajjon Aue3 uoikeqg

¥102 ‘1T 19G0J00

Auad enpeT

"JUBAS S} P,290Wws Allad ee]

20UBIBJUOY JusWdo|BA(] [BUOISSSJ01d

Buiyiom)aN ssaUisNg Ul USLWOAA

+107 'vZ Jequisydag

“Aujsnpul BIpajN 8y} Jnoge suolsanb

uojheq jo

uoysBuin uoshe Buuemsue jsijoued e sem uojsbuiai| uoshe Aeq eipay BOLIdWY JO A}9100S suoleRy dlqnd 102 ‘v1 Isnbny
‘uoneziuebio
1a)eg and)s SIY} 1oy dOUsHIOM EIpSLU B PaJSOy Jaxey anals doysopa eipa Koiy diysiapea

¥10Z ‘sL Aine

siobeuepy OWD 6
soafoldwz OOWD oL

-diyslopea Joy Jajua)
uolAe( Jo Alistaaun auj x| sede|d
ybnouyy seiunpoddo Juswdojaasp
18UJ0 pPUB SBSSE|D JO S8las B paje|dwo)

‘sefjiunyoddo jeuojowold aininy 1o}

way} asedaid pue 9|0J JU2.IND J1BY)}

Ul s$820ns apinb Jayyny o} siapes)
Buibiawa saynuapt jeyy weiboid

weiboid Juswdojens( Jsaien

lepag uyor

‘OO dnoJs) BIPSN X0D UM sailunuoddo
199189 Jnoqe siapelb yjg 0} axods fepag uyor

Ae( 198Je) 2peiD) Y19

Aeq Jaaie) jooyos Aejuawae|g Ao qooep

vioz/iL-vioziy

¥10Z ‘¢ aunp

UOS]IA ASUBN

*IN0} S8UBDS B} PUIYS] e POAISDaI puB

MOpeYS qor

SL0Z ‘L€ A - p1LOZ ‘) @unp
Hoday aji4 alignd 033
olyo ‘uolfed (AL-OIHM “H1ZM WLE'S6 ‘OMHM WLL'66) ‘OlpeY OIHM IWV06Z L/INH.'S6) OIHO dNOUD VI3 XO

Mopeys qor

SIAILVILINI LNFWLINYOTH WH3L-ONOT

¥102 ‘g aune
eal




G| ebeyd

Ruad enpan

‘aousiiadxe
18y pue A5lsnpuj Blpaw 9y} Inoge SSe|d 1Seopeolq
jooyas ybiH zjiuod a3 o} exods Auad enge

looyos UbiH Zyuod 1B Jexeads isang

$102 ‘g Jequiedeq

9l

Jopessequy OOWO

‘seaJe asay) ul
sjqereae sanunpoddo Jasies Bugowoid
‘9|

poey Bueauibus pue ‘soipnis
-=+5511001SMBU ‘UOIJR)S SUj} JO JNOT B PSPIACIH

‘synpe g|
pUE SJUSpN}S § 10} JBJUSD BIPSIA 4O INO |

S3SSE|D Jseopeolg

inoj n02g qngd

$102 ‘2T JoqWaAON

Sl

lopessequy O9WD

‘seaJe asay} U

s|qejieae saiunpoddo Jealed Buijowoid
‘saiyjioe; Buuasuibus pue ‘soipns

‘WI00ISMBU ‘UOHE)S B} JO N0 B PBpIACId

‘sjinpe
Z1 10} J3JUSD BIPSIN 9} JO IN0 L

InoJ siajleH pey

Y102 ‘72 JoquianoN

vl

Jopessequy OOWO

'seaJe asayj Ui

sjqejieae sapjunjoddo Jaales Bunowoid
‘sam1oey Buussulbus pue ‘sojpnys

‘WO0ISMBU ‘UOJB}S BY} JO INO} B PapIADIY

"SYNpe Z1 pue uaippyo
€1 Joy IS8 eIpeiy 8y} 4O Jno|

inoj Noag qno

v10Z ‘2T JoquanoN

€l

Jopessequly OOWO

‘seale 9say) Ui

s|qejieae saunyoddo Joases Bunowo.d
‘sanjioe; Bussuibus pue ‘sotpnys

‘WO0JSMBU ‘UOIIB)S S} JO JNO) B PSPIACIY

13)U9D BIPSIN JO INOL

(uojual] pue ‘90Juoiy
‘UMOJB|PRIN) 92J3WWO0YJ JO Jaquey) ay |

¥102 ‘61 JoquianoN

4]

JoYewaoys Auoyjuy

‘INed UYOT JOYSUB AL-OIHM UM JSEOSMBU
MO00,0 Z1 9Al} 8Y} paydiem pue ‘juswiledap qam
UM JsWl ‘'saoijo paino} ijjels Jadedsmau pue
‘olpel ‘Al Y} Usamiaq Bunssw smau Butiow
SU) UO Ui JeS pue Jajua) BIpS 8y} pano|

"J19yoea} | pue sjuapnys wsiewnof ||
10y J3JUBY) BIPSIA B} 4O INo |

Ae(] 1931e)) j00ydS YbIH JuoWYUON

$102 ‘8l 19qWIAON

ki

Jopessequy O9OWD

‘seale 9say} Ul
alqe|reae saiunpoddo Jsaies buowaid
‘sepyjoey Bunssuibus pue *soipnys

‘saAljejuasaldal
1 1o} JBJua)) BIPSN JO INOJ

SL0Z ‘1€ Aeln - b1OT ‘) Bunp-
Hoday 9ji4 allgnd 033
olyO ‘uoiheqd (AL-OIHM “d1ZM INHE'S6 ‘OMHM WL L'66) ‘OIpeY OIHM INV06ZL/INLL'S6) OIHO dNOXD VIAIW X0

Ino] safijigesiq
Jo pseog Ajunog Asswobjuopw

STALLVILINI INFJWLINHOTY WHIL-ONOT

$10Z ‘v1 JoquaAoN

0l




91 obed

‘seale 9say) U
ajqe|reae sapjunpoddo 1aase0 Bugowoud
‘sapioey Bupeauibus pue ‘solpnis

‘Hejs/sjuepnis gL

Ino] ssey)

JoYewaoys Auoyjuy ‘WOOJSMBU ‘UOIEeIS 3} JO N0} B Papirold punole Joj J12JUay BIPSN 94} JO IN0 ) uofeslunwwo?) AISIaAIUN 91e1S IYBLAA SL0T ‘L€ Yoiew vz
‘son|ioe) BupasuiBus pue ‘soipnis ‘sjualed;sjuapnis gz Ajejewixoldde
Jeyewaoyg Auoyuy ‘LOOJSMBU ‘UOIe}S 38U} JO N0} B paplrold 10§ JOJURD) BIPSIA 2U} JO JNO | InoJ Noog and 5102 ‘sz ydiew ¢z
‘seale 9say) Ul
a|qejieae sajjiunpoddo Jaates Bupowoid
‘sanoey Bupasuibua pue ‘soipnys inoj
Joyewsaoyg Auoyiuy ‘WOO0ISMBU ‘UOHeIS DY} JO INOY B PApPIACIH JOA|IS 00S 10} JBJUDD BIPDN JO JNO | ajepipue) Jauoissiwwo) A uojieq G107 ‘€7 UoJe Zz
‘seale 9say) ul
a|gejieae sapiunyoddo saaies bugowoud
‘sapioey Bupasuibua pue ‘soipnys .
jopessequy OOWD ‘LLUOOJSMBU ‘UOHIB}S BUj} JO N0} B Papirold $Z JoyIno) $IN02g gno S10Z ‘LZ Yyoiew WA
-ABojolsoajow
NOZPJIA Yo uo uopejuasaid e aaeb ¥azpJina yory ejuepy ABojososion aseg 92104 Iy UosIajied WBUAA 5102 ‘0Z ydJew (174
Joveq 9A9)S "Aiysnpul eipaly a8y} noge axods Jaxeq andlS Aeq eipapy AQUpAg diysiopea 510Z ‘61 Menuep 6l
uabsueH Aueq ‘saapuaje o} ayods uabsuep Aute sse|D uojAeq jo Ajsianun wawabebuz aynysu) Buuses Buojeyy 510Z ‘el Aenuer 8l
, ‘Ajysnpui eipajy ay} noqe suolsanb
Ined uyor Bupamsue isijsued e sem |ned uyor Aysianiun a1els Jubupp uoissSNosi(] joued BIPaW yL02Z ‘T Jequiadag | /|

S10Z ‘L€ Aew - pLoZ ‘) sunp

Hoday aji4 dland 033

S3AILVILLINI INFINLINH¥O3Y WH31-ONOT

o1y0 ‘uojheq (AL-OIHM “YT1ZM WHE'S6 ‘OMHM N L'66) ‘OIpeY OIHM WV06Z1L/IN4L'S6) OIHO dNOYD VIAaW XOD




/1 obeg

‘oo dnolo
BIP3\ X0 pue Jaaled siy Buissnosip .
uojsbuiar] uolhe ‘Joxeads ajoukay ‘uoysbuia] uoshe aoualgyuo)) Bulpueig Awapeoy abajjon Alie3 uoikeg 5107 ‘67 Aely ¢
uosxed Uay| ‘olyQ dnous) eipajy x09 o 'sqof g sdiysulaju Jawwns
‘pes Wea] Jusjuo) 2IN}N pue UOISSIW 3y} 0} UoyIppe Ul BuipteBay sannejuasaldal
GGoM 1PRUDIN sajjunyoddo qof sinjny pue JusiINd SSNISIP O} X090 0} yeads 0} Ajunuoddo ue lie4 Joase) Bunds g4vdm %
‘1abeuepy ¥H uoibas uojhe(q ayj JO SUBIIJOA puB SUIZID UM Jo|N sUeIa}aA pue suazio anib o} paubisag Auno) Asswobjuop | sqorsuesyoO S10Z ‘6z jdy FAS
wang Bunoysuy pue wang Buuoyouy pue
s[oeyolN uosep ‘JUSAB SIU} Je axods s[oeydI Uosep ‘BunAn ‘smaN S,AlSIaAIUN BJBIS [BJjUdD ‘BuilIAn ‘smaN s A)ISIBAIUN D)elS fenjua) 5107 ‘8z 1UdyY Ls
"JUDAS SIU} SJUapNIS Jseopeolg Joj dOUSHIOAA Y99\ UolESIUNWWOD
Hiney Awesler 1e Ajsnpui Bipaw oy} Inoge axods yipey Awslsp s, AlSJaAIUN SIB)S [BJUSD s AJIsIaAIuN 9)elIS [BljuaD $102 ‘2z 1udy 0s
-apinf sauads Ay} puIysq B paAisdal pue
AojueH suyo Asjey suyD mopeys qof 0} SUIED JUSPN)S Y Mmopeys qor Mopeys gor S102Z ‘s dy 62
"apinb sousds sU} puiyag B paAisdsl pue
AoppeH suuo AsjHeH suyD mopeys qof 0} 3Wed Juspnis Mmopeus qor mopeys qor S1L0Z ‘pi lldy 8C
‘sapanoe dnoub ‘Jenuajod pue SUORNGLIUOD
Buipjing abpapou/jinis pue juawdojarap weund sgakojdws ue
Jeuosiad pazijenpiAipul Y10G apnioul uo paseq weiboud Juswdojorsp
uigysuaydopy suuezng 0} @dusladxa Bujules| uow-usnag diysiapes| psjeiajadoy weiboid diysiapes dnolsy BIpa|N x00 5107 ‘2 judy 1z
RUETE
Aiad eno siy} 1o} Joyeads S)0UADY ay] Sem Aliad BeileT Keq 19918 $801M85 UaIpyD Ajuno) Aswobjuopw SL0Z ‘L€ ydiew 9z
oyO dnous) eipaw xo) 40 *sqof g sdiysuiajul Jawwns
UOSXed Ud) 2IN}ND pUB UOISSIW 3U} 0] UolIppe U} Buipiefias sannejuasaidal
‘peaT Wes  Jusiuo) ‘'sapiunuoddo gol s1nny pue Juauno 0} ¥eads 0} Ajunpoddo ue siolew jje
qaspa [9eYdIN ssnosip 0} AlIsIaniun aels Ybupa SSOJOE SJUSPNS PUB juWNfe AJISIaAIN
‘Jobeuep MH 40 SJUSPNIS JUSLIND PUB {UWIN{E UM o 91e}S WbupA oAb 0} paubisaq Je 19aled AysIaAlun 91B1S JUBupA 74

S10Z ‘Le AeN - ¥1LOZ ‘L dunp
podsy sji4 oland 033
olyo ‘uojheq (AL-OIHM “UTZM INHE'S6 ‘OMHM INSL°66Y ‘olped OIHM INV06Z L/IN2'S6) OIHO dNOYD VIA3W XOD

OARENIY

STAALLVILINI INJIWLINHDTY INHT1-ONOT

SL0Z ‘L€ ysiew




| abed

1 4 jeliaioy

0 0 JRYINIDTY X0 - SUOHRIDOSSY [RUDISS3)01d

0 0 uipanury

0 1 paapu

0 0 loopsse[s

0 1 S22IN0S JUBWHNIDDY DD

0 0 Jadedsmap Ajleq uoiieq

0 4 9MSqaM DD} SLoZ/EL/L S102/62iv [isijeusnor eipaiy fiv $62951 14
0 0 paspul

0 0 100psse|S)

0 0 $921N0S JUBWHNIIY DD

0 0 91ISgeM DD

T 1 [elayed| G1L02/L/L | GL02/8LIS | lojeU}plooD sajeg G6E.G1 €
0 0 [EHEEN]

0 I4 I9}INI9Y X0 - SUOIIRIDOSSY |RUOISSD)0.1d

0 0 urpayun

0 ! puejdiely - 3@ - paeocg go(

0 [4 pa9pul

0 0 100pssels

0 0 $221N0S JUBWHNIDAY DD

0 0 Jadedsmap Ajleq uolieq

T T 9}ISGOM DWWD

0 0 lopiingsoaied| §L0z/L/L | SLOZIEIE 950+l IsljeuInor eipaw Iiv LLL¥SL z
0 0 SQOLAL

0 0 paJiHAIdwIS

0 0 jelR)ey

0 0 upayun

0 0 padpul

0 0 $32IN0S JUBWIINIIDY DD

0 0 3}isgam DD

0 0 lapjingaaie) )

T 1 soiweuAq usleL| s10z/51/9 | S10e/6L/2 AL-OIHM stbojoloao |y puayaspy | €89z51 l

910Z ‘1€ AeN - §10Z ‘L sunp
| Yied Hoday 9ji4 dliand 033
olyQ ‘uojheq (AL-OIHM “d1ZM INJE'S6 ‘OMHM INJL'66) ‘Olpe OIHM INVO06ZL/INAL'S6) OIHO dNOYD VIAIW XO0D

14043y 3114 oI1and 033



Z ebed
1 4 {ellojoy
0 £ UIpaxui]
0 9 psapu]l
0 0 $324N05 JUusWNDIY D04
0 Z ONSGOM DWD| GL0Z/S/LL | SLoZ/Le/L juoQ papuelq i0}p3 9jeio0SsyY voLLLSL 6
1 T ellojay
0 4 paspul
0 0 $324N0S JUBWIINIDDY DDA
0 0 lopjinglaale)
0 1 9YsgaM DIWDY GLOZ/L/OL | SL0eC/ve/9 1isilewinor eipai | 86¢651 8
0 0 pauiHAldwis
0 0 |eliajey
T 1 193INID9Y X0 - SUORRIDOSSY [RUOISSRJ0Id
0 0 psapul
0 0 $32IN0S JUBWIINIDY DDA
0 T 2IsdOM DWD| SLOZ/vE/8 | SLOT/EL/C AL-OIHM ‘sibojol0aja Jo1yD £2eesi L
1 4 jeliyy
0 0 123INID3Y X0D) - SUOHRDOSSY [RUOISSD)01d
0 0 ‘ urpMun
0 4 paspul
0 0 $92IN0S JUBWHNIDY D4
0 0 93SAIM DWD ,
0 0 Japingsseled| GLozmig | SLoZ/LeY jueisiSSy onell ov6SSL 9
0 1 121iN103Y X0)) - SUOIIRDOSSY [BUOISS3)0.d
0 1 {ellay9y
0 1 uzpayun
0 0 100psse|D
0 0 $32IN0S JUBWHN.DY DDA
T 9 9YSqIM DD
0 0 laplinglsaled v
0 € paspul| §L0z/12/L | SLOZ/EL/L Jsijeuwnor eipely-jy uoljeanp3 JoybiH 066ELYL S

9102 ‘L€ Aely - 5102 ‘) aunp
| Hed Hoday aji4 2ljand 033
oy ‘uojheq (AL-OIHM “H1ZM WAE'S6 ‘OMHM WL 66) ‘oIpey OIHM WV06ZL/IW4L'56) OIHO dNO¥WD VIAIW X092

1¥0d3yd 3114 21ndnd 033



¢ abed

|eliR)y
uIpaxun

100psSse[S)

$92IN0S JUIWNNDNY DD4
93ISGIM OWD
Iapjinglasie)

puoAag

paspul| §L0Z/L/ZL | 51L02/0Z/0L lojeupioo bBuariey P6¥S1LSL €l

JI3NETEN|

uIpayur]

paapul

JOOpsse[o

$921N0S JUDWINIINY DD
3USASM DD
IapjingJasie)

puoAag| 51L0Z/FT/LL | §102/2/0L 1aBeueyy joofoid Bunaxien TLIPLS) (4"

[I=3VETEN|

uIpaUN

$321N0S JUBWNDY D4
QMSGIM DWD
lapjingtaaie)

paspull §LOZ/YTILL | S1L02/L2/6 Jabeuepy Jonpoid a]IqoN/[e1o0s [4:13 21 L

pauiHAdwis

uIpayuf]

SUSAOM DD

paaspul

$32IN0S JUIWHNLNY D4
1apyingJante)

J2UNIDY X0 AQ padinos Apdall

'—‘OOOOOOHOOOOOOOOOOOHOHOOOOOOO
HOOOOOONOOOHOHHOOOONHHOOOOOON

SLO0Z/ZLILL | S102/401 Jepoday uawubissy |eisusg 0eLPiSE ol

910z ‘1 AN - §10Z ‘)L dunp
| Hed woday 8ji4 dljand 033
oyo ‘uoiheq (AL-OIHM “H1ZM WHE'S6 ‘OMHM W-1'66) ‘olpey OIHM IWV06ZL/NLL S6) OIHO dNO¥UD VIAIW X0

140d3d 3114 2iINgand 033



p abed

0 0 pospul
0 0 $221n0S JUBWINODY D4
0 0 S)SGeM DO
1 1 {e1R4oY| 91L02/0L/Z | SLOZILZL ysijeloadg Juawjyng JopuaA enbiq 5092151 8l
1 1 Aousby Atesodwa]
0 0 |ellajey
0 0 urpayur
0 0 $924N0S JUBWINIIY D4
0 0 3)IsGaM OWD
0 0 lopjingJaa.e)
0 0 puoAsg
0 1 paspur| gLoz/6L/L | §102/22/0) | 1ojeulplo0) sojeg 8CZSLS) Ll
T T leliajoy
0 0 $92IN0S JUBWINIIDY D4
0 0 2)ISGaM OWD
0 T peepur| 9102/8/L SL0g/v/C) : | Jojeulplood sdjeg G2981S1 9l
1 T [CIEYEN
0 0 ugpayun
0 0 paspul
0 0 loopsse|n
0 0 S22IN0S JUSBWNDDY D4
0 0 S)IsGaM OWD
0 1 JoplingJealed} L0Z/LE/CL | §L02/02/0L slaonpold uonowold 0909151 Sl
1 1 [EIETEN
0 1 po9puL
0 0 loopsse|o
0 0 $224N0S JUBIINODY D4
0 0 2)IsGaM OWD
0 0 puoAsg| G10Z/3L/2L | SL0Z/¥T/6 Joyp3z/ieydesfoapiA 6SLELSL 147

910z ‘1€ AeN - 5L0T ‘) aunp
| Hed Hoday sji4 dlignd 033
olyQ ‘uoifeq (AL-OIHM “YTZM INJE'S6 ‘OMHM INL'66M ‘01pBY OIHM WV06ZL/IN4L'56) OIHO dNOYD VIG3IN XOO

1¥0d3d 3714 21ngnd 033



G obed

jel199y
uIpayun

paspul .

Joopsse|n

$324N0S JUBWINDY D04
Iapjingtaa.se)

puohag

S1SGOM DIWD| 9102/8L/E | SLOT/6/LL 2AINDAXT JUNOIIY

SLOLISL

144

uIpSyun
paapul

$924N0G JUAWIINDIY DD
Jadedsmap Ajleq uoiteq
SIsGaM DD
Jopjingtaated

puohag

le1ogu| 9L0ZiSL/E | SL0ZIYLIE Jojeuploo) safes

SE8TLSL

(4

paliHAIdwIS

IIETEN|

urpaull

paspul

Joopsse|)

$824N0S JUBWHNDDY DD
3)ISAIM DD
Jopjingseasedy 910z/e/€ | SL0C/0L/Z) BAIIN29X3 JN0IIY

¢L0LLS)

174

HOOOOOOOOOOOOHOHOOOOOOOHOOOOOOO

NOOOOOHOOOOOOHOHOOOOOOOHOOOOOOH

IEEN
uIpaxun

poapul

$924N0S JUAWNDY DD
Jopjingaa.1e)

puohag
USAIM DD} 9102/51/C

§i0e/62/C)

910z ‘1€ Ae - 5107 ‘| aunp
| Hed Hoday 8ji4 olland 033
o140 ‘uoiked (AL-OIHM “MTZM WAHE'S6 ‘OMHM WLL'66M ‘O1ped OIHM WVO06ZL/INLL'S6) OIHO dNOAD VIAIW XOO

1¥0d3y 3714 211dNnd 033

jsyerdadg asuaipny jenbig 6£561G1




g obed

«©
~N
<
-

2sgam WD

$321N0S JUaWiinIooy D04
uIpU| 9LOZ/LES | 9L0Z/8T/E 1 3sieulnor eipsi {ivy . 189¥91 87

uIpayu]

S$924N05 JUSWNNLDIY 3D
9)SGIM DD

paspul| 910z/0Z/¥ | GL0z/LZ/0L Il 3sAjeuy yoieasay 19€9151 Y4

uIpadur]

S924N0S JUSWINIIDY DD
dUSAIM DWD| 9L0Z/SLiIy | 9L0Z/02/L 11sijeuinor e1pai 1Y £1£091 74

[eliojoy

uIpayuri

paspul

S$921N0S JUaWiNDIY D04
9)ISGIM DWD
JsplingJaa1eD| 9L0Z/SLvy | SL02/SC/0L J1aydesboapip/iolp3/Iaonpold 1509151 T4

S92.4N0S JUSWHNIDBY D4 )
dUSASM DWD| SLOZ/ELY | SLOZIBLIL Jepodey 08091 174
pa.pAidwis

jeLa)oy

J2ISUO

uzpaXul

paapur

S904N05 JUaUINIISY DD
SHSAOM DWD

puoAag| 9L0z/8lie | SLOZ/ERZL 192110 Anoeg zloglsi €2

O O 0O 00O O A Ol OJO0O O O O O |l O O O O O]l O O
NN O WwWAN N N[ OfMm N O W A NI O N N O N~ O O N

910z ‘1€ Ae - 5102 ‘) sunp
| Hed poday syl dlland 033
oo ‘uojheq (AL-OIHM “H1ZM WHE'S6 ‘'OMHM WL L'66) ‘Olped OIHM WV06ZL/W4L'S6) OIHO dNOYD VIA3W X0

1d0d3d 3714 21Ngnd 034



'} abey

‘auoyd ‘SSaIPPY

°N st IGO UIpSYUT MWMA :SJISGaAA ujpayult :Auedwo?) 8t
0062-628 (£15) :dUoU4 YY0SY HO ‘diysumoy} Apagi ‘50z 91nS ‘P uolke@-HeUUIUID 2629 'SSAIPPY

N 0 BUSTIM smaN-eusnop Auedwo) L
:auoyd :SS2JppY

N b :9)ISGOM puejliep - 3@ - pieog qor :Auedwo) o
:auoyd 'SSaIPPY

ON %€ {05 PoapUr WM B}ISGOMN paapu} Auedwo) st
:auoyd ‘SSIPPY

ON 0 GO TOOPSSE|D AR [O)ISAaA J00psse|s Auedwo) vi
:8uoyd 1$S2IppY

N 0 9)ISGOM Kluo AL - pibep yuesy :Auedwod el
2UoYd 'SSaUppY

°N ve B)ISAIM sjeliajay @akojdwg Auedwo) (44
2UOyd SSaUPPY

ON 0 W03 SIONIONAIISISAIG] MWA [9JISGIA siofJopmAIsIanlq [Auedwo) i
:auoyd 1$SaIpPY

N 0 2}ISgaM sujfistanlq Auedwo) oL
9lISAaM 8Z€0€ VO ‘ejueply ‘py Apoomun( aaipydead 5029 SSUPPY

ON b :auoyd 19129y X029 Aq padinog Apdaaig ‘Auedwo) 8
:auoyd $Salppy

ON 0 OO S|P MMM 31ISAIM 221q Auedwo) 8
0502-522 (1£6) :auoyd 60vSy HO ‘uojheq 129.18 UlRl YINOS LL9L SSSIpPY

oN 0 9}ISGAM 19dedsmoaN Ajieq uolkeq :Auedwo) L
‘auoyd 8Z€0€ VO ‘Bjuely ‘P Apoomung daapydead 50Z9 SSLIPPY

N 6z 00 anoJBeIpaUiX00 Sqo! BYSASAA a)isqapM OND :Auedwo) 9
auoyd SSaIppY

ON 0 (IO UIISSIED MMM 9}ISQSAA yuiease) Auedwo) S
;auoyd ‘SSAUPPY

N s (GO TSp|INGISSIED MMM :9JISQOM JopjingJaaie) Auedwo) v
auoyd 1$Sa.ppY

N 0 SQOYWTS SSIGIS0IED MMM [9}ISTaM ssijg Jaases Auedwo) £
auoyd Z0YSy HO ‘uolfed '0g| aUNg 199415 18114 "M £E€€ :SSSIpPY

ON 0 IG5 TINTOS UCOALW MMM 8}ISGBAA Ristaaun jenden Auedwo) 4
-auoyd 'S52.1pPY

ON £ WO PUORST MMM 9IS puokag :Auedwo) 4

910z ‘1€ AelN - 10T ‘) dunp
. | Yed podsy 3)i4 o1jand 033
o1yO ‘uojAeq (AL-OIHM “Y1ZM WAHE'S6 ‘OXHM W1 66X ‘olpey OIHM WV06Z1/N42'S6) OIHO dNOYUD VIAIW XOD

S30UNOS INJFNLINAYOTA JIHLO




g abed

rAs Tviol

auoyd j 'SSAIPPY

ON 0 OUSASA Kouaby Buiye)s - 21607 92104310 A /SORY D097 Auedwo) 3
|suoyd L0SSY HO ‘Piaybulds ‘0z, xog Od SSalppy

ON 0 , (05 TUNHOS UODAUT MMM YISO v Ajisioalun Binquanipn (Auedwon 43
auoyd 6075y HO ‘UoiAeQ 19211G UIRN UINOS LLIL SSAIPPY

N 0 OTOIGM MR -O}SORA 9}ISUaM - OIHM ‘Auedwon 2
auoyd 820€y HO ‘euequn ‘Aepp 9b9)j0D 6.5 SSaIppY

N . 0 (005 WAITGSUCOAW MW S}ISOSMA Aisiaalun euequn :Auedwo) 0¢
. 00£0-82¢ (2£6) @uoyd 60PSY HO ‘PIabulidg ‘0LOL BYINg “IS BU0ISBWIT 'S | (SSAIPPY

°N 0 ‘9)STOM ung smaN pieybuiidg :Auedwo) 6z
auoyd . ssalppy

N ¢ WOD PEIGAITWIS MMM S1iSaaM pasiHAldug Auedwod 8
-auoYd :SSaIppY

N 0 OO SQOTAT M (3)ISOaM Kuo AL - sqop AL Auedwod &
:auoyd ‘SSaippy

ON r ueuwnnelj Ayjey - Jamoduely SUSGIAA Aouaby Lesodws) :Auedwo) 9
auoyd . 6£052 XL ‘DuiAIf “pAjg SBUIjOD SBT 009 SSAUPPY

ON b 21ISqaM sojweui(q jusje) Auedwod s¢
‘Buoyd 82£0€ VO ‘ejuelly ‘py Apoomung 9a.1jydead 5029 SSSPPY

N v OHSOaM . 1911103y X07) - SUOIIRID0SSY |BUOISSD0I4 Auedwo) ve
006.-628 (£15) dUOUd YY0Sy HO ‘diysumo] Apaqr ‘50z sUng ‘py uolkeq-euuduld 7629 Ssaippy

ON 0 9)ISQaMA sSald pJojxQ :Auedwo) €z
‘8uoyd 1802F HO ‘d|lIAI81SaM ‘3D8[]0D UIBQIBNQ dUQ SSaIpPY

N 0 00O TUNIHOSUODAW MMM 9}ISGOAA . ab39)j09 uiaquapQ Auedwon [44
‘Buoyd SL0SY HO ‘aJemeja( 19941G AYSNPUES 'S LY SSAIPPY

ON 0 WO TURIHOSUOIAUL MMM [9HISQOAA Aisiaalun uelsjsapp olyo Auedwo)n iz
‘auoyd 61Z€¥ HO ‘snquinjod “py Anqung g1z} ssaippy

N 0 (OO WNIHOSUCOAW MR 9}ISGIpA Aissaniun uesiuiwod oiyo Auedwo) 0z
:auoUd ] 'SS3.IppY

N r UCTTS1SUCI MMM 9)ISQOM J9)suUo Auedwon 61

9102 ‘1€ Ael - 5102 ‘) aunp
| Hed Hoday 8ji4 oljand 033
olyo ‘uoifeq (AL-OIHM “¥1ZM INJE'S6 ‘OMHM WJL66M .o_vmm.o__._>> WV062ZL/INJL'S6) OIHO dNOXD VIAIN X0

S30UNOS INJWLINHYOFY ¥IH1O



6 obed

122S¥ HO ‘Reuunuld

ON 1030311 Juswadeld ‘PY UosIpEW £0.9
WO EUosq@NIep sawer Aeg Bugseospeoag Joj J23uad oIyo| LI

££20-893 (L£6) 20vSy HO ‘uoikeq

SaA S30IAIDG Jsate) 199115 PIY] ISET LoV
Npe SqOoBWUEII®ABIM Soeyd AeIAA (ONUD) saueyD abajjog 1801) sqoser 1weinN| Ol

ZyThy HO Jusy

ON SOOIAIDG J8aie) 3 ¥0L
TPo U @saoso | | Jeid uigoy Ajisionlun aje}s Jusy| 6

LLZSy HO ‘peuunul)

ON 1002110 JUSWaoRld SNUBAY UOSIIBH LZ0Y
UolB|S Wity S90IAIAG |BUOHBIOA YSIMOP| 8

LEYGY HO ‘uciheq

oN SBOIAIDG JoaIED pY sliAliLS S 9
W5 OOUEADPIPOEMS s9|Ad Auusy] Bupseospeoag jo abajjoo jeuonewssiul| /

/sJoA0|dwa;woo  AldWAS WSO-pIemoy/f:Sdiy Joyaung 65002 "D°Q 'uoibuiysepy

OoN aumosg ueor Ig MN IS UXIS 00ve
Jewpedaqg Buuueld 921 Kisioalun plemoH| g

60Z¢¥ YO ‘snquinjod

SOA swpeda( saoIAISS Jsaie) AL ¥ORID Wnjy 0SEL
NP3 AMASPEgUOSUIGOIW uosuIqoy yiog ysaj jo aymuysu| lpeqg| S

LLYSY HO ‘ucifeq

ON 10303.i3 2AnoaX3 PAIg S9SO O UIMP3 S €ELL
WO SO 1S IA-Req MOJeH piaeQ 1soa-feqgl +

Z0vSy HO ‘uoiieq

ON 103031 JusWwadeld 199.11S UMOJUBWIAY) OY8
A5 51EIS[EJus0 P UOASP| puoAs( s97 RisiaAlun ajeg jeqjuan| ¢

¥1LESY HO 'aliiniepad

sap 1010041 SeOIAIRG Jeale) 19988 UBA N LGC
SqQQiH Me Ajis1eAtun sjjiAdepan| Z

0ZySy HO ‘uciieq

ON 05¥6-662 (L£6) :@UoUd}- 'JQ J8IUB) UBWPOOM LE8|

S32UNOS ININLINGDFY 204

ey Aespur JoejuoD

O1P ]

Suolisod ] 4 jo uoiesyiou pajsanbal
224nos ajep ppe o} /1-/0-€0 PasiAdY
910z ‘L€ Aelw - 5L0Z ‘| aunp
} Hed poday 8fid 2and 033
oo ‘uoyheq (AL-OIHM “H1ZM WHE'S6 ‘OMHM WL 66X ‘O1pey OIHM WY06ZL/IW-AL'S6) OIHO dNO¥D VIAIW XOD

sndweg uojheq - (NNV) Aisiaaiun [eUOEN uBdIBWY
S s Ty TN 0




0| abed

6102 ‘,Z Isnbny poppe sem adInos SIYL o,
L ejol

89vSy HO 'UciAeq

ON 0 NP UC}ABPND) | A50IP] £ax0IQ aualj sied ab3}j0D 00¢
Npo UOTAEPN ) | MOIUTIMS MOIYJIAN BSBIBY | uojheq jo Aissaniunt /1L

SeYSy HO ‘uoiheq

OoN 0 10joa11(J SIOIARS JoaIe) AemyBiH UUSJS) |2U0J0D) 0OYE
[ ER Y SIESENRISENE] 1ebanny |A1ay) Risiaaiun ayels ubLm| 9l

, S0SSv HO ‘preybuuds|

SOA 0 SOOIAJDG JoRIBD 192418 PLiEp "M 002
Npe DISqUSHIMDISiS0Je0 f[esueD BS3IS Aisiaaiun Bunquayupa| Gt

¥8ESY HO "eluaxX

ON 0 S80IAJ9G [BUOISSDJOId JO 1030010 PH RGN G501
Npe a0JoHsgiimpIsul SWE|IiM BilH Kys1aalun a010p9q1IM| bl

20¥Sy HO 'uciheq

wSIA 0 juswebebu3 Aunwwo) 3 Juspnig 1994S PIYLISOM iy
npa NeRUuIS@ANUNUWWICOPUEIUSpN)S fo|reg 1oiebiep abajjon Aqunwwon Jiepuigt ¢l

Aswobjuowuioo sqolsueswoio 8026-52e (L£6) 60¥S¥ HO 'uoikeq

SIA L Jejiniosy PAIG SSSON QUMPT S LLLL
ACB CIUO Sil@Uday ATe N uliddy auep Atep Aunop Aswobjuol | sqopsuesoyo| zi

0 0 = BRI IIN0S BUNIMioey

«Suonisod | 4 jo uoeoyiou paysanbal
@0.n0s 3ep PpPe 0} LL-L0-€0 PasiAey
9102 ‘1¢ Ae - gLog ‘) sunp
| Wed Joday 3ji4 oiand 033
oo ‘uoifeq (AL-OIHM "U1ZM WAE 56 “OMHM WHL'66M ‘OiPey OIHM WV06ZL/WHL°56) OIHO dNOYD VIAIW XOD

S30dNOS INJWLINYOTY 004



11 abed

s0EllEM BIINT

'$29)UDW Yum saibialelis pue saousiiadxs Jiey)
2IBUS SICIUSY "SISPED| paousladxa WM yuow Jad
sJnoy 931y} JO Wnwiuiw e puads
sjeuoissajoid alaym weiboid syuow gl

slopeaj paousuadxa UM sjeuoisssjoid
Buiwoo-pue-dn Bulied Aq Apoinb siopes| aAjosye
dojaasp dpy o} paubisep si weibold Bulojusy 8y L

(Joyuapy) weiboid dnotsy elpe x00

$10Z ‘6) Isnbny

saaioldwg OOIND

‘'spaau Jioy) ssasppe o} Jayiabol swp jo Yibus| ay)
pue sajjiAloe apnou; 0) Juswabebus Buliojuaw umo
1Yy ubisap pue Jauped {im SSSJUS pue SIoJUSi

‘auljedid jeuisiul Jno usyiBualls pue
moib o} paubisap st welboid 8y ‘woperd
Buuojusw |enuia e s a6p3 Bulojusy

afp3g Buuoiusiy

$10Z ‘| ysnbny

_mvmmmmnc& OOND

‘seale asay) Ul
a|qepeAe sapunpoddo Jaased Bugowold
‘sanjioey Bupssuibus pue ‘soipnis

‘WOOISMBU ‘UOHE)S B4} JO INO) B PapPIACIg ino| J8ius) elpain INOJ. UdIBAA ZPIM S10zZ ‘0o¢ AInp
‘'Seale asauy) Uy
unyoddo Jeased Bugowoid
'salyjioe} Buesuibus pue 'soipnis
Jopessequy ODND WOOISMBU ‘UOHE]S 3y} JO JNO} B papiacld INo| Jajua) eipan INO | %JOMIBN UileaH Buusney 10z ‘vz Ainp
'seaJe 9sau} Ul
ajqejeAe sagunpoddo Jaases Bunowold
‘sajijioe} Buussuibus pue 'soipnis
Jopessequiy 09D ‘WOOJSMBU ‘UOIE)S DU} JO INO} B PapIAC.Ld Ino| Jajus) eipay INO|. PHOM, dAlB3ID 510z ‘0g sunp
Bujyoeo) qor
-Joiaeyaq qof ay} uo pue ‘sypis Buimaiaaiul ‘Buipiing uo ssej) Butuiel ) Jowdo@Aas S9J0MI0M
qaomM [eeuDIN awinsal Jnoge sJaxass qof o) a%odg Auno) AsswoBjuop/sqor suesiy olyo Buiyoeo) qor Ajunoy Asswobjuow S10Z ‘ot aunp
‘seale asay) Ul
ajqejieae sanunyoddo Jeases Bunowoud
‘sanjioey Buyasuibus pue ‘'soipnis

lopessequiy ODIND

S3AILVILINI LINFWLINHOFH WHIL-ONOT

INoJ J2jus) eipap

PRt R

910z ‘1€ AW - §LOZ °} dunp
Z Wed Hoday 8114 o1gnd 033
o140 ‘UotAeq (AL-OIHM “HTZM WHE'S6 ‘ONHM WAL'66) ‘OIPey OIHM WY06ZL/INL'S6) OIHO dNO¥D VIAIW X0

SL0Z ‘9z aunp




2\ abey

JoM Wi sapunjoiddo gof ssnosip o} Alsiaaiun a)els Wybup
qgap [9BUDIN JO SJUSPN]S JUSLIND PUE JUWNJE YIiM I8N lle Jjoasen e Jeate) Buuds Aisiealun alels Wwbum 9102 ‘6 Yolew sl
AusHoOW [Asyd Jaxeads iseng anio eipaiy Jooyos YBiH jioued 910z ‘L yoseW 8l
80Uaios Jayndwod Jejnoed ui ‘'spiay [eybip
9938/ [eBYOIN 8U} Ul S19X28S JO} JUBAB JIE-| GOT [EnsED) JaxyN renbig 14 Aislisnun 21els IYBLAA 9102 ‘vg Ateniged Ll
SJUSPNIS 9SIBAIP 1O} Jello}
qgepn 1BYdIN Jie4 qor e Ui pjay uondaosy uolideosay AlsiaAlq uondaocay Alsiaalq AISIaAun JaIABY 910z ‘9l Aienuqaq 9L
li8pag uyor laxeads iseng SSBID 8pelo Is| jooyos Asejusutalg axjeH 910z ‘9L Atenugad 51
sanumolddo qof ssnosip 0} Alsiaaiun Binquanim
qgsmn [2eudIN 1O SJUSPN)S JUSLND PUB JUWINE UM 18N lle je91eD) e Joase Buuds AsusAlun IWely 910Z ‘0L Azenige4 vl
unjoiddo qof ssnasip 0} AjsieAlun BINQUalIAA
Qg9 19BUSIA 1O SJUBPNIS JUBLIND PUE UWN[E UM BN 1e4 Joaled Jle4 Jaaied Aysiaaun Biaquanipy GL0Z ‘6l JoqWI9AON €l
suonejoadxs Buluteidxa pue suoysod YH |aAs) Ajus
10} Way) Buimairaiul Aq ‘JuswHedap $80JN0say
qgapA [9BUDIN UBWNKH 84} Ul 'SJUSPNIS |9A8] JOjUSS payoeo) Jeuswas Jojuasg Jeuwag Joluag Alsiaaiun a1e1s B GL0Z ‘9 J9QUWISAON Zl
sapunoiddo qof ssnasip 0} AJISIBAIUN SQIOHBG]IAA
qgap [9BYDIN JO SJUSPNIS JUSLIND pUE [UWNfE YliMm I8N Il Joaled Jie4 JoaJe) AISLBAIU S0I0M3G)IA G10Z ‘9 J2qWIAON Ll
S2UOP SHO ‘UHWS uoser saiunjoiddo qol ssnosip o} AjisIeAluN SjelS
qgepA 19BYDIN JYBLAA JO SJUBPNIS JUBLIND PUE IUWN[E UM BN Jied Jaased Jred Joaled Asuaalun siels Blupa GL0Z ‘0Z 4990320 oL
“JUBLIUGIIAUS aoe|dyJom asiaalp Buibueyo DiueuAp
Hipey Awssar . *S9SIN0O P JOJONJISUl pue B U] SI9YJ0 puE saAjesway; abeuew o) Aesssoau
uems wiy SUIUO Yjog S| N SiapeaT] suljuo.4 S|00} B} U}m SISPES] SUIIUCY SPIACIG welbo.d siopea aup Juoi §1L0Z ‘| 1oqualdag [
J9sung uesg sapiunpoddo qof ssnosip 0} AISIaAILN UJBYHON
qgsm joeuyd! oIyQ JO Sjud Jie Jjoaled e JoaseD AJISISAILN WBYHON OO 5107 ‘| 1equsydag

SIAILVILINI INFWLINGD3YH WHIL-ONOT

910Z ‘L€ Ae - GLOZ ‘L aunp
Z Wed Woday aji4 oljand 033
o1y ‘uojfeq (AL-OIHM “HIZM WHE'G6 ‘OXMHM INH1L'66) ‘OIPBY OIHM WV06ZL/INGL G6) OIHO dNOYD VIATIN X0D

]

,Na




¢] obed

FENEEELS S Jayeq aA’}S pamopeys qgof Juapms welboig diysiepea usa] Aoty jooyog ybiH AcJL 910Z ‘0t Ae Le
e uueawe) Asnpul Blpawl au} INOCE SIUSpnis Upm ayods Aeq Jovie) (uoye) jooyss Alejuswa|d 1se3 910z ‘6l Ael o¢
sasholdw3 OO St
uiybnetop ueg ‘ ‘sanunpoddo aunny Jo} wauy aJedald pue ool
JpuUoy) uyor sjinis sjuedioiped ayy Buioueyue pue Buidojpasp uo JUSLIND 194} Ul SS300ns apInb 1aypny 0}
qgep [9BUDIN SaSN00) JBY) SASSE JO $8lIas & pually siopeaj Buibialwe saynuapt ey} weibold weibold juswdoeasg Jealed 910z ‘gl Ael 62
BuiyoB0O SWNsSal awos pue ‘Auedwioo sy} UlyIm
suonisod 396 03 moy ‘@inino ‘Auedwiod au}
qgsm [9BYIIN SSNOSIP 0} AfewIojul SJUSPNIS UM 38N 1eyD 93400 1eyD 8240 Allsiealun IWElN 910Z ‘L1 1Hdy 82
-auijadid jusie) uayibuans pue ‘MoLIoW0} JO (s1eBeueW Jo Slobeuew UO pasnoo) Ajuewd)
LIOM Wit aoe|dyIoM B4} Ul AIPAROSYS PES| 0} SSBUIpBal SISPE?) ssebeuew ajppil HIND Joj Aeoyioads paubisap (dTOWD)
Jopdg-eorzowipy usiey sjesajsooe ‘sdeb s asojo ‘sanlliqeded asealou| welboud yuawdopaap diysiapest v weiboid diysiopeat dnois Bipapy X00 910Z ‘ZL jHdy 1z
salunjolddo qol ssnosip 03 AJisIaAlun dlelS [enuad
qgem [9BUDIN O SJUSPN}S JUSLIND PUE UWN[E UM 18BN lie Jjaase) Jre4 Jaalen abejj0) Aunwwo) Jiepuls 9102 ‘9 |1idy 9z
saiunjoiddo qof ssnosip 03 AlisJaAiUN SBIS [Blua)
qgapA 19BUDIN JO SJUSPNIS JUSLND pUB JUWN[e UM BN e 1s9ie lied 1001e) AlISaAIUN HOqUIBIA 910Z ‘LE Yoiew sz
eg Apsquiiy sapunjoiddo
syueg UoSer gof ssnosip 0} $J4a489s qof UM 1ol lled gor Jied qor dOVVN 9102 ‘8Z yoiew 124
sanunjosddo qof ssnosip 0} AlSIsAIUN S1.lS [BIUSD
qg8 |2BUDIN 1O SJUSPNIS JUBLIND pue IUWNfe Yim BN lied Jaaled 1B Jaales) AISIDAIUN S0J0HRTIM 910z ‘ZZ Ydiew 54
anNo wip Jaxeadg isano LUSI[RUINOP JO |00YOS 10} 90UaIBjU0D) AjsJaaiun OO 9102 ‘61 YdIeW b4 4
sapunjoiddo qof ssnosip 0} AisJaAlUN JlelS jBRua) )
Q9o [BBUDIN JO SJUSPNIS JUSLINS PUE {UWNje Wim BN Jie4 Jaaled lied Josle)) sjels [enuad 910z ‘Sl ydiew W4

Aojpeg aiey

Jaxeadg jsenn

SIAILVILINI INFWLINED3A WAF1-ONO’1

$SE|D) SUOREDIUNLIWIOY) BIPAN

910z ‘1€ Ke - 502 ‘) sunr
 Hed uoday aji4 d1iqnd 033
o1yO ‘uojkeq (AL-OIHM UTZM NHE'G6 ‘OMHM W41 66X ‘OlIPeY OIHM V062 L/N42'56) OIHO dNOYD VIA3W XOD

J9)Ing ellepueA

910Z ‘0L YoIew

0z




ATTACHMENT B




(b) For each Unit full-time position filled during the period covered by the above
EEO public file reports, or since your acquisition of the Station, if after that period,
dated copies of all advertisements, bulletins, letters, faxes, e-mails, or other
communications announcing the position, as described in Section 73.2080(c)(5)(iii).
However, to reduce your burden of responding to this audit, if you have sent a job
notice to multiple sources, you may send us only one copy of each such notice, along
with a list of the sources to which you have sent the notice. In addition, indicate in
your response whether you retain copies of all notices sent to all sources used, as
required by Section 73.2080(c)(5)(iii). Include copies of all job announcements sent -
to any organization (identified separately from other sources) that has notified the
Unit that it wants to be notified of Unit job openings, as described in

Section 73.2080(c)(1)(ii).

Attachment B provides the requested announcements for the positions filled involving
stations WHIO(AM), WHIO-FM, WHIO-TV, WHKO(FM) and WZLR(FM).




Mitchell, Toni (CMG-Dayton)

From:
Sent:
To:

Subject:

Attachments:

Greetings,

Reinman, Sarah (CMG-Dayton)

Tuesday, February 11, 2014 3:46 PM

"Clark State Community College’; ‘Collegiate Broadcasters, Inc.’; 'Dayton NAACP'; 'Day-
Vest'; 'Edison State Community College’; 'Emi Tiley'; 'Eric Anderson’; 'Fortis & Rets';
'Howard University'; 'IBC - Kenny Pyles’; ‘Indiana Wesleyan University'; ‘Job Center’; "Kent
State University'; ‘Leadership Institute’; ‘Melinda Jeffery'; "Miami Jacobs - Columbus’;
*‘Miami Jacobs College'; Miami University - Career; 'NAB Career Center’; 'Ohio Center for
Broadcasting’; 'Ohio University’; 'Sinclair College - Career'; Wilberforce University -
Career

Job Opportunities: Cox Media Group Ohio

CMG Ohio Positions 02.11.2014.pdf

Here is a current list of open positions in Cox Media Group (CMG) Ohio. We are currently seeking qualified candidates
for these positions. Please distribute these openings throughout your organization,

Regards,
‘Sarah

Sarah Reinman | HR Administrator
Cox Media Group Ohio | 1611 S. Main St. Dayton, Ohio 45409

Ph: 937-225-6998 Email: sarah.reinman@coxinc.com
CREATING SOLUTIONS. DELIVERING RESULTS.
Newspaper | Television | Radio | Targeted Print, Event & Digital Products | Commercial Print | Direct Mail | Digital Ad

Services
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Digital Audience Specialist

Digital Audience Specialists support CMGO's Digital businesses by partnering with Content, Sales and Marketing to plan and execute
progressive Digital campaigns. Responding with a strong sense of urgency, energy and creativity, they optimize content for audiences across
print, radio, TV and other platforms. They are proactive problem solvers who work easily across the extensive Digital portfolio including mobile,
SMS, social media, contests and multimedia. Successful candidates are adaptable and rely on metrics and user data to inform decisions about
products to create and promote. They also are comfortable infusing a sense of humor and fun into products daily.

Key Requirements:

+ Engage/grow audience using the extensive Digital portfolio:
mobile, soclal, wired, contests, promotions and other Digital
formats

¢  Assist in planning/developing digital revenue proposals by
working with Digital sales staff

"« Partner with Digital Sales Specialists to support advertising
campaigns

+« Embrace convergence by working across multiple platforms
including print, radio and TV

* Use metrics and research to make content/marketing/promotion
decisions

o Ability to work in high-energy fast-paced environment

« Ensure content is optimized for maximum organic search by
using SEQO- and SEM-effective solutions

+  Stay current on Digital audience, technology and advertising
trends to help drive business development

s  Actively watch, listen to, read or otherwise review products
across all platforms (TV, radio, print)

Key Requirements:

«  Abllity to aggregate content from sources within and outside of

CMGO ,

Consistently initiate and execute new ideas to grow audience

Coliaborate effectively with others

Exhibit & sense of humor, fun and creativity

Create related content such as photo galleries, maps, polls,

quizzes

« Handle other assignments as needed, showing flexibility and
adaptability

Minimum Requirements:

Bachelor's degree in relevant discipline or equivalent expenence

Minimum 1 year of Digital experience

Results-oriented approach to work, with proven track record

Excellent communication and presentation skills, both verbal and

written

Contact: S. Jones, seth.jones@coxinc.com

Digital Product Manager — Web Analytics Specialization

Digital Product Managers lead, define, implement and oversee specialized Digital products including —but not limited to—mobile, video and

social media. Successful candidates have the unique combination of strategic-thinking, client-management and creative content skills. They will
proactively develop high-impact solutions with clear measures of success. As Industry trend-spotters, they are able to create and enact plans
based on emerging technologies and platforms. Digital Product Managers support CMGO's Digital businesses by partnering with Content, Sales,
Marketing, other CMG properties and outside vendors to plan and execute progressive Digital campaigns. Successful candidates are adaptable
and rely on metrics and user data to inform decislons about products to create and promote.

Key Requirements:

« Deliver audience and client targets in assigned product area by
using the extensive Digital portfolio: mobile, social, wired,
contests, promotions and other Digital formats

+  Work closely with third parties, vendors and other CMG
properties to design, integrate and launch new products and
services

* Measure and correlate campaigns and communicate results
clearly to management

* Assist In planning/developing Digital revenue proposa|s by
working with Digital sales staff

s Identify strategic opportunities and innovative ideas to move
products forward

»  Effectively communicate with technicat and non-technical
stakeholders across muitiple business units

¢ Use metrics and research to make product decisions, with focus
on continuous procass improvement and benchmarking

¢ Ability to work in high-energy fast-paced environment

»  Stay current on Digital audience, technology and advertising
trends to help drive business development

s  Actively watch, listen to, read or otherwise review products

across all platforms (TV, radio, print)

Key Requirements:

« Collaborate effectively with others and integrate cross-functional
teams (technology, marketing and creative/design) in support of
products and campaigns

+  Exhibit a sense of humor, fun and creativity

+« Handie other assignments as needed, showing flexibility and
adaptability

Minimum Requirements:

+ Bachelor's degree in reievant discipline or equivalent experience

+  Minimum 1 year of Digital experience

¢« Resuits-oriented approach to work, with proven track record

s Excellent communication and presentation skills, both verbal and
written

+ Minimum 2 years' experience with Omniture Site Catalyst,
Google Analytics or other web analytics tools

¢  Strong analytical and math skills with an abiiity to translate data
into succinct, visually-driven conclusions and action plans

+ Experience with quality assurance and control regarding setup
and deployment of pixels and UTMs (intemal and external sites)

e Must be proficient with Word, Excel and PowerPoint and
Microsoft Visio

+ Excellent communication and presentation skills, both verbal and
written, are essential

Preferred Skills:

¢ Google Analytics certified

« Experience presenting data and findings to executlveq and other
leadership teams

Contact: S. Jones, seth.,jones@coxinc.com

News Photographer/Editor

WHIO-TV and Cox Media Group is seeklng a part-time news photographer/editor to work as part of our award-winning team in Dayton, Ohio.
! Je're a company that is leading the way in the multi-platform journalism. You'll be part of-a group that is dedicated to serving our customers
*-+-through our television, print, radio and digital platforms. There Is no guarantee this part-time position will become fulltime.
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Position Responsibilities: Position Requirements:
*  Must be able to work in high-pressure situations + non-linear editing, shooting live shots and lighting
¢ Must be able to make quick editorial and technical decisions in ¢+  Experience with ENG truck operation desired

the field and during editing + Be able to lift and carry upwards of 50ibs of equipment
e Must work well in all types of outdoor conditions Interested applicants should send a resume and DVD of recent
¢ Must be flexible in scheduling due to the changing needs of work to:

news events, including being on-call Sean Dunster, News Technology Manager
¢ Must have a team attitude for winning with an emphasls on 1611 S. Main Street

finding solutions and not problems Dayton, OH. 45409.
Position Requirements: Or you can email a resume and link to recent work to:

At least 1 year experience working in a television news environment,  sean.dunster@cmgohio.com
including but not fimited to shooting news video

Radio News Anchor - PT
95.7FM & AM 1290 News Talk Radio WHIO is a seeking a part time news anchor to produce and anchor radio news broadcasts.
Responsibilities: Minimum Qualifications:
*  Write, compose and read on-air newscasts e 2 years on-air commercial news writing & reporter experience.
¢ Basic experience editing sound. Strong journalism skills
*  Other related tasks as necessary Short & Long form news writing expsrience.
Great on-air voice . .
Possible early mornings, mid-days or evening & weekend hours
Contact: C. Harlley, chris.hartley@cmgohio.com

Assistant Chief Engineer

Job Description: The Assistant Chief Engineer supports the growth and profitabliity of CMG Ohio radio operations through maintaining all
technology, systems, and equipment necessary to defiver news, advertising and inforimation across our radio platforms. This position provides
prodctive maintenance support to ensure product quality, 24/7 uptimes, reduced business operational risk and provide strategic planning of radio
engineering to drive our business forward. The Assistant Chief Engineer will actively engage in strategic planning, development and
communication of radio industry knowledge to set and achieve best practices, intenal communication and process improvement. The Assistant
Chief Engineer will have a strong focus on customer focus that will drive process and quality improvemerit. This position will be key support for
all radio related issues.

Operational responsibilities . Required Skills and Qualifications

Maintain integrity of on-air product. e 3+ years of relevant work experience in radio engineering

¢ Maintain, troubleshoot & repair of equipment and systems, operations.
including remote controf and monitoring of multi-site facilities s Associates degree / or equivalent work experience,

*  Install technical equipment & systems at studio, transmitter and ¢ Strong communication skills (verbal, written and presentation)
STL sites, in company vehicles and remotes sites in keeping required.
with good engineering practices. e Strong understanding of radio transmitter operation.

¢ Document: using a computerized database, word processor &

drawing program, plus manual drafting; equipment & wiring of ‘ >
system%% e%uipment. 9 9 aggressive project deadlines.

¢ Assistin planning & development of ali aspects of AM/FM radio ~ ®  Abllity to travel t'>ase'd on bysiness need is required.
technical facilities, including telephone, sateliite, STL, monitoring ®  Must have a valid driver's license.

¢ Proven abllity to implement, execute and multi-task to meet

systems, computers and networks. Preferred Experience

*  Support station & fleld operations, as necessary. e  SBE Certification .

« Create instructional materials and teach technical and non- « Comprehensive knowledge of IT equipment as it pertains to
technical personne! the proper use of equipment. radio broadcast and business operations.

e  Experience with remote broadcast operations including field Contact: D. Thomas, dave.thomas@coxinc.com

equipment, ISDN and IP CODECS, IP networking, IP
switching/routing and 3G/4G delivery platforms.
¢ Some supervisorial duties and backup for Chief Engineers will
be required.
¢ Must be available to support 24/7 operations.
Cross-functional team player
e  Foster open communication with staff, and support team’s
vision, direction, and priorities.
e  Assist in establishing mission critical procedures.
*  Support a positive business climate which motivates
employees.
«  Demonstrate the flexibility necessary to adjust to
changing/additional duties and responsibilities as the
markets and company changes.
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Digital Media Consultant

The Digital Media Consuitant at Cox Media Group Ohio is our primary Search sales expert. They will help local businesses grow their market
through the use of our extensive suite of digital solutions, hightighted by our Premier Partnership with Google, one of only 18 in the world. They
are responsible for generating new business from existing clients by partnering with traditional media consultants as well as developing business

from new clients.
Responsibilities:
¢ Exceed Digital Media sales goals
« Develop extensive prospect pipeline of new clients
¢ Assess clients marketing needs and build corresponding
strategic solutions
« Be the face of Search for CMGOQ, including education of clients
and sales department
« Continuously network to build local refationships
« Manage fuffillment of Digital media campaigns
Skills & Qualifications:
« Goal oriented with a need to win!
Proven, Successful Digital Media sales and service experience
Self-motivated and ability to work well under pressure
Excellent written and oral communication skills
Google AdWords certification required, 1AB certification
preferred '
e Qutstanding computer skills including solid knowledge of
Microsoft Excel, Word and PowerPoint

Skilis & Qualifications:

e Technical aptitude (including basic knowledge of HTML,DFP)

o  Ability to learn and operate a number of internal computer
programs and systems

¢  Strong organizational and process management skills

e  Ability to manage multiple daily tasks; experience with a CRM
system
Flexibility to work in a rapidly changing environment

e  Strong focus on teamwork and ability to manage refationships
-across multiple departments
Results oriented with great attention to detail
Able to apply creative thinking and exceptional problem solving
skills

Contact: Chip.beale@coxinc.com

Digital Sales Specialist

The Digital Sales Specialist at Cox Media Group Ohio works in a team with Digital Sales staff members to increase Digitai Media advertising
revenue. This role secures new Digital Media advertising revenue with existing clients and new Digital Media clients in partnership with
traditional media sellers. They strategize, propose and seli Digital Media direct to clients.

Responsibilities:
s Assess clients marketing needs and build corresponding
strategic solutions
+ Manage fulfillment of Digital media campaigns
e Consult and educate Media Consultants and clients in
Digital Media .
o Educated and train Media Consuitants and clients in Digital
Media .
« Provide backup sales support to other Digital Sales
Specialists in the department
Skitis & Qualifications:
» Knowledge and experience with digital media
« Excellent written and oral communication skills
« Qutstanding computer skills including solid knowledge of
Microsoft Excel, Word and PowerPoint

Skills & Qualifications:
« Technical aptitude (including basic knowledge of HTML,DFP
) preferred
«  Ability to learn and operate a number of internal computer
programs and systems
Strong organizational and process management skills
Ability to manage muitiple datly tasks
Flexibility to work in a rapidly changing environment
Self-motivated and ability to work well under pressure
Strong focus on teamwork and ability to manage
relationships across multiple departments
o Resuits oriented with great attention to detail
« Able to apply creative thinking and exceptional problem
solving skills
Contact: chip.beale@coxinc.com

Sr. Account Executive

Develop projects in pricing and promotions, category planning, staff and relationship development and business development in our Direct Mail
Department. In addition, this position ieads initiatives requiring coordination of work across various company functions and departments,
identifies the financlal impact, risk/feasibility, and strategic fit of issues and opportunities, and presents findings and recommendations to

management.

This position must possess an in-depth understanding of all major business areas related to our company planning and areas of growth for
Direct Mail and Commercial Print; including but not limited to, macro strategic environment, strategic planning methodology, strategic finance,
and management of external partnerships. By utilizing this knowledge, this position informs executive decision-making and generates new

strearns of revenue for the company.

Job Responsibilities:

e Leads, plans, and facilitates enterprise annual strategy planning
cycle, including meetings and guidance.

« Leads facilitation and analysis of Direct Mall industry trends that
have a direct correlation to Company Strategy; providing
strategic and competitive intelligence to management.

¢ Identifies, analyzes, and monitors macro-strategic business
related issues that affect profitability, growth, and productivity.

e Analyzes internal business metrics (current product mix, market
share, distribution channels, pricing strategy, and other internal
competitive factors) to enable strategic decision making.

e Creates and communicates enterprise strategic planning and

Job Responsibilities: ‘

e Provides timely, accurate, competitive pricing on all completed
rate requests submitted for pricing and approval, while striving to
maintain maximum profit margin for Direct Mail/Commercial Print
products

Minimum Qualifications:

+ Bachelor's degree preferred with emphasis on marketing,
management or communications. -

o Atleast three years of successful salgs experience required with
strorig emphasis in business-to-business sales.

« Media sales experience with a track record of success.
Multimedia sales experience including digital preferred.

s Excellent communication and presentation skills.
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business development methodology and thought leadership
across all business units.

Develops a business plan and sales strategy for the market that
ensures attainment of company sales goals and profitability.
Prepares action plans for effective search of sales leads and
prospects to enhance market share.

Initiates and coordinates development of action pians to
penetrate new clients.

Assists in the development and implementation of marketing
plans as needed.

Provides timely feedback to senior management regarding
performance.

« Able to understand all Cox Media Group Ohio products and
ability to develop proposals and campaigns to maximize
effoctiveness for current and new business clients is essential.
Excellent customer service skills.

« General business understanding of marketing and pricing
models.

»  Proposal development and negotiating skills.

e Strong computer skills-including Microsoft Office and a strong
understanding of the Internet and online sales opportunities.
Ability to think creatively with good time management and a
team player.

« Supervisorfieadership skills is a plus.

andrea.watkins@coxinc.com

Part-Time Board Operator/Producer

This is an entry level but critical position In the radio master control room. This position requires a person to be tech savvy. Employees are
responsible for keeping programming on air, engineering local &

Group & FCC guidelines. This is a fast paced position that requires muiti

syndicated talk shows, coordinating live newscasts & following Cox Media
-tasking & the ability to trouble-shoot issues under pressure. This

person should be a self-starter, critical thinker and takes pride in their work. This person reports to the Assistant Program Director.
Job Responsibilities:

Operation of station broadcast transmitter

Coordination of remote broadcasts

Understanding and ability to implement Emergency Alert System
Producing local & syndicated talk shows

Assisting anchors with breaking news/editing audio

Production dubbing & producing

~ Maintaining 3 radio station simultaneously

Other duties as assigned

We Look For:

Reliability
Willingness to learn

We Look For:

«  Ability to remain cool under pressure

» A commitment to high performance

* Weekend, evening & on call avallability a must

« Knowledge of editing software including Adobe Audition
« 2 years of soundboard/radio experience required
We provide:

«  Opportunities for advancement

s A positive supportive work environment

« Afun fast paced job for the right person

To apply, please submit your resume to:

All Media Journalist

Reporters play key roles in Cox Media Group's drive t
alationships that result in scoops. They are accurate,
content for at least three of our four platforms (TV, print; ra
news cycles, they create timely content in the form
strategies, they create content aimed at growing au
exercise independent judgment and action in the fie

Responsibilities:

Gather news stories and images; investigate claims from officials
and others; verify accuracy and truthfulness of facts.

Quickly respond to breaking news arid other assignments and
return images and information for digital and radio.

Immediately tell Breaking News Team and edilors about
breaking/timely news and multi-platform sharing opportunities.
Capture key images, video and audio and be proficient in visual
story-telling

Apply multi-platform news judgment to alt assignments.

Use social media to engage and grow audience; regularly
suggest stories from social media tips and audience
engagement.

Be competent at producing news in all 4 platforms - radio, TV,
print, digital,

Be able to write clear, accurate and well-written news stories,
using critical thinking skills to challenge assumptions.
Understand audience goals and metrics in afl four platforms and
know how to use that information to maximize audience
engagement and reach.

Meet additional minimum job requirements and processes for
specific broadcast/publishing beat/job.

chris.hartiey@cmgohio.com

o be the essential source for local news, cultivating important sources and building

fair, nimble and flexible while providing an acceptable volume of high-quality, unique
dio, digital). With sound news judgment and a keen understanding of muiti-platform
s best suited to each audience's needs. With a keen understanding of each platform's
dience and audlence satisfaction. Reporters collaborate closely with content managers but
{d. They work under pressure and conduct themselves in a professional manner.

Minimum Qualifications:

e Valid driver's license and access to transportation

s  Excellent writing and communication skills

« Photo/video experience

Preferred Qualifications:

s College degree

¢  Atleast one year of newsroom experience

Job Competencies:

« News judgment, initiative and problem-solving

Accuracy and thoroughness and sense of urgency

Dependability and follow-through and able to meet deadlines

Ability to think and act clearly and quickly under pressure

Accurate and fast writing/news-gathering skills for all four

platforms

Expertise in all four platforms

e Interviewing skills

« Internal relationship-buitding, communication and process-
following.

e  Mastery of promotional and process language

« Bias awareness and ability to balance stories

«  Flexibility and ability to quickly adapt to change and work as a
team

Contact: C. Post, connie.post@coxinc.com

* © & O
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Pressroom Foreman
Cox Media Group Ohio is seeking a Pressroom Foreman.
Responsibilities:
»  Preparing press crew sheets and press console setups
«  Walking the press levels and checking setups
+  Utilize best practice for checking conductivity befare press starts
+  On press startups minimize newsprint waste by proper cutoffs
and water numbers are implemented
s Manage quality control throughout the production run to
minimize press running waste
« Bring a positive attitude to a fast pace environment and give
crews feedback
« Communication of production issues reported or calls made to
others per standard operating procedures
« Communicate to Packaging Foreman the lineups for the night
s Support crew meetings and provide information driven by
Production Director

« Report any press mechanical, electrical issues and follow-up that

repairs are complete and communicated

« Present detail and accurate reports of the events of that
production

Participate in blanket and rofler plan for the yearly budget
Make sure Housekeeping and Safety procedures are followed
Overseeing the CTP operation as needed

Kronos Timekeeping: providing accuracy and commurication to
others as applicable

Minimum Qualiflcations:

« Understanding of the HK system for newsprint roll handling

5 years of supervisory of experience

Excellent communication and time management skills

Strong leadership skills

* ¢ o ¢

o ® @

Contact; J. Gruber, jim.gruber@coxinc.com

Packaging Associates

Cox Media Group Ohlo is seeking qualified candidates to work at its Print Technology Center in Franklin, Ohlo.

Responsibilities:

« Feeding of pre-printed materials and newspaper sections into
the insert machine

«  Stacking of bundied newspapers from press defivery systems
and transporting to appropriate areas

« Removal of newspaper sections and/or pre-printed materials
from created packages :

Contact: kymbarly.bell@coxinc.com

Responsibilities Continued:

e  Operation of powered strapping equipment
s Cleaning of work area as needed
Minimum Qualifications:

e  Atleast 18 years of age

e Ability to lit 20 to 50 Ibs repeatedly

e Ability to stand for long periods of time

: We offer these excellent benefits:
‘Medical | Dentat | Vision | Pension | 401k with a company match | Paid vacation | Onsite Fitness center & dining facility

To apply, submit resume to the listed contact
Subject Line: Position Name
Please include salary requirements
No telephone calls please

Cox Media Group Ohlo is the area's leading single, integrated media organization. This organization is comprised of WHIO-TV's Channel 7,
the Dayton Dally News, Springfield News-Sun, Joumnal-News, Cox Ohio’s Southwestern Ohio weekly newspapers, our commercial printing and
mail operations and Cox radio stations in Dayton (WHIO AM and FM, WHKO and WZLR). Cox was started in 1898 by Govemnor James M. Cox.

Cox Media Group Ohio is a unit of Cox Enterprises.

Cox Media Group Ohio is an Equal Opportunily Employer

Revised: 02,2014




Mitchell, Toni (CMG-Dayton)

From:
Sent:
To:

Subject:

Attachments:

Greetings,

Reinman, Sarah (CMG-Dayton)

Tuesday, February 11, 2014 3:46 PM

'Clark State Community College’; ‘Collegiate Broadcasters, Inc.’; 'Dayton NAACP'; 'Day-
Vest"; 'Edison State Community College'; 'Emi Tiley'; 'Eric Anderson'; 'Fortis & Rets’;
‘Howard University’; 'IBC - Kenny Pyles'; 'Indiana Wesleyan University'; "Job Center’; 'Kent
State University'; 'Leadership Institute’; 'Melinda Jeffery'; ‘Miami Jacobs - Columbus’;
'Miami Jacobs College’; Miami University - Career; ‘NAB Career Center’; 'Ohio Center for
Broadcasting’; 'Ohio University'; ‘Sinclair College - Career'; Wilberforce University -
Career

Job Opportunities: Cox Media Group Ohio

CMG Ohio Positions 02.11.2014.pdf

Here is a current list of open positions in Cox Media Group (CMG) Ohio. We are currently seeking quahfled candidates
for these positions. Please distribute these openings throughout your organization.

Regards,
Sarah

Sarah Reinman | HR Administrator
Cox Media Group Ohio | 1611 S. Main St. Dayton, Ohio 45409
Ph: 937-225-6998 Email: sarah.reinman@coxinc.com

CREATING SOLUTIONS, DELIVERING RESULTS.
Newspaper | Television | Radio | Targeted Print, Event & Digital Products | Commercial Print | Direct Mail | Digital Ad

Services
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:

Digital Audience Specialist

-i. Digital Audience Specialists support CMGQ's Digital businesses by partnering with Content, Sales and Marketing to plan and execute

rrogressive Digital campaigns. Responding with a strong sense of urgency, energy and creativity, they optimize content for audiences across
print, radio, TV and other platforms. They are proactive problem solvers who work easily across the extensive Digital portfolio including mobile,
SMS, social media, contests and multimedia. Successfuf candidates are adaptable and rely on metrics and user data to Inform decisions about
products to create and promote. They also are comfortable infusing a sense of humor and fun into products daily.

Key Requirements:

Key Requirements:

Engage/grow audience using the extensive Digital portfolio:
mobile, social, wired, contests, promotions and other Digital
formats

Assist in planning/developing digital revenue proposals by
working with Digital sales staff

Partner with Digital Sales Specialists to support advertising
campaigns

Embrace convergence by working across multiple platforms
including print, radio and TV

Use metrics and research to make content/marketing/promotion
decisions

Ability to work in high-energy fast-paced environment
Ensure content is optimized for maximum organic search by
using SEO- and SEM-effective solutions

Stay current on Digital audience, technology and advertising
trends to help drive business development

Actively watch, listen to, read or otherwise review products
across all platforms (TV, radio, print)

Ability to aggregate content from sources within and outside of
CMGO

Consistently initiate and execute new ideas to grow audience
Collaborate effectively with others

Exhibit a sense of humor, fun and: creativity

Create related content such as photo galleries, maps, polls,
quizzes

Handle other assignments as needed, showing flexibllity and
adaptability

Minimum Requirements:

Bachelor's degree in relevant discipline or equivalent experience
Minimum 1 year of Digital experience

Results-oriented approach to work, with proven track record
Excellent communication and presentation skms, both verbal and
written

Contact: S. Jones, seth jones@coxinc.com

Digital Product Manager —~ Web Analytics Specialization
Digital Product Managers lead, define, implement and oversee speciatized Digital products including —but not limited to~~mobile, video and
social media. Successful candidates have the unique combination of strategic-thinking, client-management and creative content skiils, They will
proactively develop high-impact solutions with clear measures of success. As industry trend-spotters, they are able to create and enact plans
based on emerging technologies and platforms. Digital Product Managers support CMGOQ's Digital businesses by partnering with Content, Sales,
Marketing, other CMG properties and outside vendors to plan and execute progressive Digital campaigns. Successful candidates are adaptable
and rely on metrics and user data to inform decisions about products to create and promote.

Key Requirements:

Deliver audience and client targets in assigned product area by
using the extensive Digital portfolio: moblle, social, wired,
contests, promotions and other Digital formats

Work closely with third parties, vendors and other CMG
properties to design, integrate and launch new products and
services

Measure and correlate campaigns and communicate results
clearly to management

Assist in planning/developing Digital revenue proposals by
working with Digital sales staff

Identify strategic opportunities and innovative ideas to move
products forward

Effectively communicate with technical and non-technical
stakeholders across multiple business units

Use metrics and research to make product decisions, with focus
on continuous process improvement and benchmarking
Ability to work in high-energy fast-paced environment

Stay current on Digital audience, technology and advertising
trends to help drlve business development

Actively watch, listen to, read or otherwise review products
across all platforms (TV, radio, print)

Key Requirements:

Collaborate effectively with others and integrate cross-functional
teams (technology, marketing and creative/design) in support of
products and campaigns.

Exhibit a sense of humor, fun and creativity

Handle other assignments as needed, showing ﬂex:bl!ity and
adaptability ,

Minimum Requirements:

*

Bachelor's degree in relevant discipline or equivalent experience
Minimum 1 year of Digital experience

Results-oriented approach to work, with proven track record
Excellent communication and presentation skills, both verbal and
written

Minimum 2 years' experience with Omniture Site Cataiyst
Google Analytics or other web analytics tools ;

Strong analytical and math skills with an ability to translate data
into succinct, visually-driven conclusions and action plans
Experience with quality assurance and contro! regarding setup
and deployment of pixels and UTMs (internal and external sites)
Must be proficient with Word, Excel and PcwerPoint and
Microsoft Visio

Excellent communication and presentation skills, both verbal and
written, are essential ’

Preferred Skills:

Google Analytics certified
Experience presenting data and findings to executives and other
leadership teams

Contact: S. Jones, seth.jones@coxinc.com

News Photographer/Editor
WHIO-TV and Cox Media Group is seeking a part-time news photographer/editor to work as part of our award-winning team in Dayton, Ohio.
Ne're a company that is leading the way in the multi-platform journalism. You'll be part of a group that is dedicated to serving our customers

" through our television, print, radlo and digltal platforms. There is no guarantee this part-time position will become fulltime.
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Position Responsibliiities: Position Requirements:
¢  Must be able to work in high-pressure situations + non-linear editing, shooting five shots and lighting
+ Must be able to make quick editorial and technical decisions in ¢+ Experience with ENG truck operation desired

the field and during editing * Be able to lift and carry upwards of 50lbs of equipment
»  Must work well in all types of outdoor conditions Interested applicants should send a resume and DVD of recent
e Must be flexible in scheduling due to the changing needs of work to:

news events, including being on-call Sean Dunster, News Technology Manager
= Must have a team attitude for winning with an emphasis on 1611 S. Main Street

finding solutions and not problems Dayton, OH. 45409,

Position Requirements: Or you can email a resume and link to recent work to:
At least 1 year experience working In a television news environment,  sean.dunster@cmgohio.com
including but not limited to shooting news video

Radio News Anchor - PT

95.7FM & AM1290 News Talk Radio WHIO is a seeking a part time news anchor to produce and anchor radio news broadcasts.
Responsibilities: Minimum Qualifications:
*  Write, compose and read on-air newscasts ¢ 2 years on-air commercial news writing & reporter experience.

* Basic experience editing sound.
e  Ofther related tasks as necessary

e  Strong journalism skills

¢  Short & Long form news writing experience.

¢  Great on-air voice

¢ Possible early mornings, mid-days or evening & weekend hours
Contact: C. Hartley, chris.hartley@cmgohio.com

Asslstant Chief Engineer .

Job Description: The Assistant Chief Engineer supports the growth and profitability of CMG Ohio radio operations through maintaining all
technology, systems, and equipment necessary to deliver news, advertising and Information across our radio platforms. This position provides
proactive maintenance support to ensure product quality, 24/7 uptimes, reduced business operational risk and provide strategic planning of radio
engineering to drive our business forward. The Assistant Chief Engineer will actively engage in strategic planning, development and
communication of radio industry knowledge to set and achieve best practices, internal communication and procass improvement. The Assistant
Chief Engineer will have a strong focus on customer focus that will drive process and quality improvement. This position will be key support for
all radio related issues.

‘Operational responsibllities : Required Skills and Qualifications
Maintain integrity of on-air product. e 3+ years of relevant work experience in radio engineering
e  Maintain, troubleshoot & repair of equipment and systems, operations.
including remote controf and monitoring of multi-site facilities e Assoclates degree / or equivalent work experience,
*  Install technical equipment & systems at studio, transmitterand o grong communication skills (verbal, written and presentation)
STL sites, in company vehicles and remotes sites in keeping required.
with good engineering practices. e  Strong understanding of radio transmitter operation.

¢ Document: using a computerized database, word processor &

g;i\tlg;% ;gc;%r;;nr;‘gl:ts. manual drafting; equipment & wiring of aggressive project deadlines.

«  Assist in planning & development of all aspects of AM/FM radio  *  Ability to travel l?asefj on bysiness need Is required.
technical facilities, including telephone, satellite, STL, monitoring ®  Must have a valid driver's license.

Proven ability to implement, execute and muiti-task to meet

systems, computers and networks. Preferred Experience

s  Support station & field operations, as necessary. ¢  SBE Certification

¢ Create instructional materials and teach technical and non- e Comprehensive knowledge of IT equipment as it pertains to
technical personnel the proper use of equipment. radio broadcast and business operations.

*  Experience with remote broadcast operations including field Contact: D. Thomas, dave.thomas@coxinc.com

equipment, ISDN and IP CODECS, {P networking, IP
switching/routing and 3G/4G delivery platforms.
*  Some supervisorial duties and backup for Chief Engineers will
be required. .
*  Must be available to support 24/7 operations.
Cross-functional team player
¢  Foster open communication with staff, and support team's
vision, direction, and priorities.
Assist in establishing mission critical procedures.
e  Support a positive business climate which motivates
employees.
¢ Demonstrate the flexibility necessary to adjust to
changing/additional duties and responsibilities as the
markets and company changes.
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Digital Media Consuitant
The Digital Media Consuitant at Cox Media Group Ohio is our primary Search sales expert. They will help local businesses grow their market
hrough the use of our extensive suite of digital solutions, highlighted by our Premier Partnership with Google, one of only 18 in the world. They
are responsible for generating new business from existing clients by partnering with traditional media consultants as well as developing business
from new clients,
Responsibilities:

Exceed Digital Media sales goals

Develop extensive prospect pipeline of new clients

Assess clients marketing needs and build corresponding
strategic solutions

Be the face of Search for CMGO, including education of clients
and sales department

Continuously network to build local relationships

Manage fulfillment of Digital media campaigns

Skms & Qualifications:

Goal oriented with a need to win!

Proven, Successful Digital Media sales and service experlence
Self-motivated and ability to work well under pressure
Excellent written and oral communication skills

Google AdWords certification required, 1AB certification
preferred

Outstanding computer skills including solid knowledge of
Microsoft Excel, Word and PowerPoint

Skills & Qualifications:

.
]

Technical aptitude (including basic knowledge of HTML,DFP )
Ability to learn and operate a number of internal computer
programs and systems

Strong organizational and process management skills

Ability to manage multiple daily tasks; experience with a CRM
system

Fiexibility to work in a rapidly changing environment

Strong focus on teamwork and ability to manage relationships
across multiple departments ,

Results oriented with great attention to detail

Able to apply creative thinking and exceptional problem solving
skills

Contact: Chip.beale@coxinc.com

Digital Sales Specialist
The Digital Sales Specialist at Cox Media Group Ohio works in a team with Digital Sales staff members to increase Digital Media advertising
revenue. This role secures new Digital Media advertising revenue with existing clients and new Digital Media clients in partnership with

{raditional media sellers. They strategize, propose and sell Digital Media direct to clients.

Responsibilities:

+  Assess clients marketing needs and build corresponding
strategic solutions

« Manage fulfiliment of Digital media campaigns

» Consult and educate Media Consultants and clients in
Digital Media

+ Educated and train Media Consuiltants and clients in Digital
Media

+ Provide backup sales support to other Digital Sales
Specialists in the department

Skllls & Qualifications:

+ Knowledge and experience with digital media

+ Excellent written and oral communication skills

*  OQutstanding computer skills including solid knowledge of -
Microsoft Excel, Word and PowerPoint

Skills & Qualifications:

Contact: chip.beale@coxinc.com

s  Technical aptitude (including basic knowledge of HTML,DFP
) preferred

* Ability to learn and operate a number of internal computer

programs and systems

Strong organizational and process management skills

Ability to manage multiple daily tasks

Flexibllity to work in a rapidiy changing environment

Seif-motivated and ability to work well under pressure

Strong focus on teamwork and ability to manage

relationships across multiple departments

Results oriented with great attention to detall

Able to apply creative thinking and exceptional problem

solving skills

¢ e

Sr. Account Executive
Develop projects in pricing and promoteons category planning, staff and relationship development and business development in our Direct Mall
Department. in addition, this position leads initiatives requiring coordination of work across various company functions and departments,
identifies the financial impact, risk/feasibility, and strategic fit of issues and opportunities, and presents findings and recommendations to
management.
This position must possess an in-depth understanding of all major business areas related to our company planning and areas of growth for
Direct Mail and Commercial Print; including but not limited to, macro strategic environment, strategic planning methodology, strategic finance,
and management of external partnerships. By utilizing this knowledge, this position informs executive decision-making and generates new
streams of revenue for the company.
Job Responsibilities:

Leads, plans, and facilitates enterprise annual strategy planning

cycle, including meetings and guidance.

Leads facilitation and analysis of Direct Mail industry trends that

have a direct correlation to Company Strategy; providing
strategic and competitive intelligence to management.
Identifies, analyzes, and monitors macro-strategic business
related issues that affect profitability, growth, and productivity.
Analyzes internal business metrics (current product mix, market
share, distribution channels, pricing strategy, and other internal
competitive factors) to enable strategic dacision making.
Creates and communicates enterprise strategic planning and

Job Responsibilities:

Provides timely, accurate, competitive pricing on all completed
rate requests submitted for pricing and approval, while striving to
maintain maximum profit margin for Direct Mail/Commercial Print
products

Minimum Qualifications:

Bachelor's degree preferred with emphasis on marketing,
management or communications. »

At least three years of successful sales experience required with
strong emphasis in business-to-business sales.

Media sales experience with a track record of success.
Multimedia sales experience including digital preferred.
Excellent communication and presentation skiils.
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business development methodology and thought leadership
across all business units.

Develops a business plan and salgs strategy for the market that
ensures attainment of company sales goals and profitabifity.
Prepares action plans for effective search of sales leads end
prospects to enhance market share.

Initiates and coordinates development of action plans to
penetrate new dlients.

Assists in the development and implementation of marketing
plans as needed.

Provides timely feedback to senior management regarding
performance.

Able to understand all Cox Media Group Ohio products and

abltity to develop proposals and campaigns to maximize

effectiveness for current and new business clients is essential.

Excellent customer service skills.

« General business understanding of marketing and pricing
models.

e Proposal development and negotiating skills.

¢  Strong computer skills including Microsoft Office and & strong
understanding of the Internet and online sales opportunities.
Abiiity to think creatively with good time management and a
team player.

« Supervisor/leadership skills Is a plus.

andrea.watkins@coxinc.com

Part-Time Board Operator/Producer

This is an entry level but critical position in the radio mast

er control room. This position requires a person to be tech savvy, Employees are

responsible for keeping programming on air, engineering local & syndicated talk shows, coordinating live newscasts & following Cox Media
Group & FCC guidelines. This is a fast paced position that requires multi-tasking & the ability to trouble-shoot issues under pressure. This
person should be a self-starter, critical thinker and takes pride in their work. This person reports to the Assistant Program Director.

Job Responsibilities:

Operation of station broadcast transmitter

Coordination of remote broadcasts

Understanding and ability to implement Emergency Alert System
Producing local & syndicated talk shows .
Assisting anchors with breaking news/editing audio

Production dubbing & producing

Maintaining 3 radio station simultaneously

Other duties as assigned

We Look For:

Reliability
Willingness to feamn

We Look For:

Ability to remain cool under pressure

e A commitment to high performance

» Weekend, evening & on call availability a must

+ Knowledge of editing software including Adobe Audition
« 2 years of soundboard/radio experience required
We provide:

«  Opportunities for advancement

«  Apositive supportive work environment

« Afun fast paced job for the right person

To apply, please submit your resume to:
chris.hartley@cmgohio.com

All Media Journalist

Reporters play key roles in Cox Media
celationships that resuit in scoops. They are accurate, fair,
content for at least three of our four piatforms (TV, print, radio,

Group’s drive to be the essential source for local news, cultivating important sources and building
nimble and flexible while providing an acceptable volume of high-quality, unique
digital). With sound news judgment and a keen understanding of mutti-platform

news cycles, they create timely content in the forms best suited to each audierice’s needs. With a keen understanding of each platform's

strategies, they create content aimed at growing audience an
exercise Independent judgment and action in the field. They work under

Responsibilities:

Gather news stories and images; investigate claims from officials
and others; verify accuracy and truthfulness of facts.

Quickly respond to breaking news and other assignments and
return images and information for digital and radio.
immediately tell Breaking News Team and editors about
breaking/timely news and multi-platform sharing opportunities.
Capture key images, video and audio and be proficient in visual
story-telling

Apply muiti-platform news judgment to all assignments.

Use social media to engage and grow audience; regularly
suggest stories from social media tips and audience
engagement.

Be competent at producing news in all 4 piatforms — radio, TV,
print, digital.

Be able lo write clear, accurate and well-written news stories,
using critical thinking skills to chaflenge assumptions.
Understand audience goals and metrics in all four platforms and
know how to use that information to maximize audience
engagement and reach.

Meet additional minimum job requirements and processes for
specific broadcast/publishing beat/job.

d audience satisfaction. Reporters collaborate closely with content managers but
pressure and conduct themselves in a professional manner.

Minimum Qualifications:

s Valid driver's license and access to transportation

s  Excellent writing and communication skills

+ Photo/video experience

Preferred Qualifications:

¢« College degree

» At least one year of newsroom experience

Job Competencles:

e News judgment, initiative and problem-solving

Accuracy and thoroughness and sense of urgency

Dependability and follow-through and able to meet deadiines

Ability to think and act clearly and quickly under pressure

Accurate and fast writing/fnews-gathering skilis for all four

platforms

Expertise in all four platforms

¢ Interviewing skills

« Internal relationship-building, communication and process-
following.

« Mastery of promotional and process language

« Bias awareness and ability to balance stories

«  Flexibility and ability to quickly adapt to change and work as &
team

Contact: C. Posl, connie.post@coxinc.com
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Pregsroom Foreman
| Cox Media Group Ohio is seeking a Pressroom Foreman.

Responsibilities:

*  Preparing press crew sheets and press console setups

e  Walking the press levels and checking setups

« Utllize best practice for checking conductivity before press starts

e  On press startups minimize newsprint waste by proper cutoffs
and water numbers are implemented

« Manage quality control throughout the production run to
minimize press running waste

« Bring a positive attitude to a fast pace environment and give
crews fesdback

« Communication of production issues reported or calls made to
others per standard operating procedures

« Communicate to Packaging Foreman the lineups for the night

e  Support crew meetings and provide information driven-by
Production Director

« Report any press mechanical, electrical issues and follow-up that
repairs are complete and communicated

« Present detail and accurate reports of the events of that
production

Participate in blanket and roller pian for the yearly budget
Make sure Housekeeping and Safety procedures are followed
Overseeing the CTP operation as needed

Kronos Timekeaping: providing accuracy and communication to
others as applicable

Minimum Qualifications:

+ Understanding of the HK system for newsprint roll handling

5 years of supervisory of experience

Excellent communication and time management skills

Strong leadership skills .

e o @

Contact: J. Gruber, jim.gruber@coxinc.com

Packaging Assoclates

Cox Media Group Ohio is seeking qualified candidates to work at its Print Technology Center in Frankiin, Ohio.

Responsibilities:

e  Feeding of pre-printed materials and newspaper sections into
the insert machine

e  Stacking of bundled newspapers from press delivery systems
and transporting to appropriate areas

e Removal of newspaper sections and/or pre-printed materials
from created packages

Contact: kymberly.bell@coxinc.com

Responsibilities Continued:

e  QOperation of powered strapping equipment
¢ Cleaning of work area as needed
Minimum Qualifications:

e Atleast 18 years of age

o Abillity to lift 20 to 50 Ibs repeatedly

e  Ability to stand for long periods of time

We offer these excellent benefits:
Medica! | Dental | Vision | Pension | 401k with a company match [ Paid vacation | Onsite Fitness center & dining facility

To apply, submit resume to the listed contact
Subject Line: Position Name
Please include salary requirements
No telephone calls please

Cox Media Group Ohio is the area’s leading single, integrated media organization. This organization is comprised of WHIO-TV's Channel 7,
the Dayton Daily News, Springfield News-Sun, Journal-News, Cox Ohio’s Southwestern Ohio weekly newspapers, our commercial printing and
mail operations and Cox radio stations in Dayton (WHIO AM and FM, WHKO and WZLR). Cox was started in 1898 by Governor James M. Cox.

Cox Media Group Ohio is a unit of Cox Enterprises.

Cox Media Group Ohio is an Equal Obporluniry Employer

Revised: 02.2014




Mitchell, Toni (CMG-Dayton)

From:
Sent:
To:

Subject:
Attachments:

Good Morning,

Please post at your location.

Thanks!

Reinman, Sarah (CMG-Dayton)

Monday, April 07,2014 11:14 AM

Adams, John (CMG-Dayton); Allan, Lisa (CMG-Dayton); Beale, Chip (CMG-Dayton); Bell,
Kymberly (CMG-Dayton); '‘Burzynski, Amy'; Condit, John (CMG-Dayton); Gamble, Phonda
(CMG-Dayton); Gillette, Rich (CMG-Dayton); Hall, Sharon (CMG-Dayton); Hoekstra, Vicky:
(CMG-Dayton); Houseman, Lori (CMG-Dayton); Johnson, Lucy (CMG-Dayton); Karlson,
Bruce (CMG-Dayton); Klopfenstein, Suzanne (CMG-Dayton); Lane, Kathy (CMG-Dayton);
‘Mehaffie, Steve (CMG-Dayton)'; Miller, Michele (CMG-Dayton); Scherbauer, Lisa (CMG-
Dayton); Stevens, Diane (CMG-Dayton); Stevens, Linda (CMG-Dayton)

Open Positions

CMGO_positions_04.07.2014.docx

Sarah Reinman | HR Administrator
Cox Media Group Ohio | 1611 S. Main St. Dayton, Chio 45409

Ph: 937-225-6998 Email: sarah.reinman@coxinc.com

CREATING SOLUTIONS. DELIVERING RESULTS.
Newspaper | Television | Radio | Targeted Print, Event & Digital Products | Commercial Print | Direct Mail | Digital Ad

Services
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Dept Position & Description
Eng. | Assistant Chief Engineer

: Job Description: The Assistant Chief Engineer supports the growth and profitability of CMG Ohio radio operations through
maintaining all technology, systems, and equipment necessary to deliver news, advertising and information across our radio
platforms. This position provides proactive maintenance support to ensure product quality, 24/7 uptimes, reduced business
operational risk and provide strategic planning of radio engineering to drive our business forward. The Assistant Chief Engineer will
actively engage in strategic planning, development and communication of radio industry knowledge to set and achieve best
practices, internal communication and process improvement. The Assistant Chief Engineer will have a strong focus on customer
focus that will drive process and quality improvement. This position will be key support for all radio related issues.

Operational responsibilities

Maintain integrity of on-air product.

¢ Maintain, troubleshoot & repair of equipment and systems, including remote control and monitoring of muiti-site facilities
Install technical equipment & systems at studio, transmitter and STL sites, in company vehicles and remotes sites in keeping
with good engineering practices.

*  Document: using a computerized database, word processor & drawing program, plus manual drafting; equipment & wiring of
systems & equipment.

* Assistin planning & development of all aspects of AM/FM radio technicat facilities, including telephone, satellite, STL,
monitoring systems, computers and networks.,

« Support station & field operations, as necessary.

» Create instructional materials and teach technical and non-technicat personnel the proper use of equipment.
Experience with remote broadcast operations including field equipment, ISDN and IP CODECS, IP networking, iP
switching/routing and 3G/4G delivery platforms.

e Some supervisorial duties and backup for Chief Engineers will be required.

 Must be available to support 24/7 operations.

Cross-functional team player
* Foster open communication with staff, and support team's vision, direction, and priorities.

e Assist in establishing mission critical procedures.

¢  Support a positive business climate which motivates employees.

¢ Demonstrate the flexibility necessary to adjust to changing/additional duties and responsibilities as the markets and
company changes. : '

Required Skills and Qualifications

e 3+ years of relevant work experience in radio engineering operations.

e Associates degree / or equivalent work experience,

e  Strong communication skills {verbal, written and presentation) required.

e  Strong understanding of radio transmitter operation.

¢ Proven ability to implement, execute and multi-task to meet aggressive project deadlines.

e Ability to travel based on business need is required.

*  Must have a valid driver’s license.

Preferred Experience

e  SBE Certification

e Comprehensive knowledge of IT equipment as it pertains to radio broadcast and business operations.

Contact: D. Thomas, dave.thomas@coxinc.com

Mkt Promotions Street Team Member - Part Time

The primary job of the Promotions Street Team member is to be the face of CMGQ and ‘hit the streets’ promoting our individual
brands. The individual will focus on our ‘hot zips’ and pass out branded merchandise, hold exciusive promotional opportunities and
educate others about our brands, Our goal is to want people to walk away with a great experience and to be impressed with our
company.

Qualifications & Requirements: _

* Must be a social, outgoing, high-energy individual who Is enthusiastic about promotions and marketing

¢« Must have a flexible schedule and is able to work days, nights and weekends

¢  Must be a great communicator and able to demonstrate/educate individuals with our brands, apps or any promotions that we
might have going on at the time

Someone who is a self-motivator and Is willing to approach clients, listeners, etc. and feels comfortable interacting with them
Willing to work outdoors in any condition

Working knowledge of Word, Excel, PowerPoint, Adobe, Photo Shop and Outlook is a must

Ability to write reports and recaps summaries for company and clients

Must have a valid Ohio driver’s license, proof of insurance and reliable transportation

Great verbal, written, organizational and interpersonalt skills

College graduate preferred. 1+ years in promotions or marketing

Physical Demands: While performing the duties of this job, the employee could also be required to stand, walk or sit for a
longer period of time. Lift and/or move items up to 50+ pounds, including setting up a 10°x10’ tent.

Contact: Meghan Minshall, Meghan minshall@coxinc.com

Cox Media Group Ohio is an Equal Opportunity Employer
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Machine Operator
CMG Ohio is seeking a full time Machine Operator.
Responsibllities:

® & @& ¢ @ & o

Plan and set-up the inserting machine for the production run including setting up detectors for misses and doubies.
Identify and correct malfunctions in the machine
Check all inserts prior to the start of production run
Trucking inserts/preprints to assign machine
Quality control
Meet production goals set by supervisor
Prepare daily report on any shortages or product damage
Communicates extensively with supervisors and packaging associates regarding manpowar and machinery used on a shift by
shift basis and adjust and reacts to emergency or mechanical failure to meet deadline and production qualities.
Routinely evaluates equipment and procedures and works closely with immediate supervisor to Implement changes to ensure
an efficient, deadline oriented operation

Minimum Requirements:

s & @& o o 0

Must be reliable

Self-motivated individual that is capable of setting up and operating the Heidelberg NP-632 inserter with dual output and
automated dual infeed capabilities, as well as all up-steam and down-stream equipment.

High degree of mechanical ability,

Ability to adapt and react quickly to deadlme pressures, mechanical and procedural emergencies and ever changing production
tasks. .

Good computer skills

Familiar with zoning schemes a plus

Ability to interact with and direct a diverse work force

Ability to priotitize and handle multiple tasks on a daily basis

Must possess basic math skills

Ability to solve problems quickly and logically to accommodate work flow needs and independently make decision using
experience and logic as a guideline. '

Hours Flexibility a must schedules may include weekends and holidays
Contact: Melissa Brown, Melissa.brown@coxinc.com
Salary Grade 4

‘Min | Mid | Max

$25,055 | $31,983 | $38,455

Electronic Systems Engineer
Cox Media Group is seeking a full time Electronic Systems Engineer,
Responsibilities:

Develop and install monitoring equipment and develop troubleshooting procedure
Utilize troubleshooting software programs to reduce equipment down time.
Troubleshoot computers, software programs, and computer-related hardware.
Develop and implement electronic system back-up and recovery procedures.

Minimum Qualifications:

Must have a minimum of 8 years’ experience as an electronic technician / PLC Programmer with software experience.
Extensive knowledge of the installation, programming, debugging, and troubleshooting of programmable logic controltars and
AC/ DC variable speed drives.

Extensive knowledge of computer operating systems, installing, operating, and troubleshooting software programs.

Must have a degree in Electronics and / or a minimum of 6 years related work experience.

Strong understanding of industrial electrical systems; 3- phase, power, transformers, switchgear, uninterruptible power
supplies, motor starters, etc.

Ability to use tools to troubleshoot electronic systems

Experience in working with voltages from 5 VDC to 480 VAC.,

Strong understanding of and ability to use effectively some of the following software programs: Siemens, GE Fanuc, Allen
Bradley, Texas Instruments and EAE (FPS}/ Indramat control systems.

Contact: Steve Peyton, steve.peyton@coxinc.com

Salary Grade: 8

 Min Mid Max

$43,205 | $56,055 | $68,905

Cox Media Group Ohio is an Equal Opportunity Employer
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Digital Media Consultant (Search)
Are you a sales professional driven to continuously find new clients and grow their business? Are you looking for a career with a

company dedicated to solve a client's digital challenges? If so this may be the job for youl
As a Digital Media Consultant (New Business Development) you will be responsible for helping local businesses grow their market
through seiling our extensive suite of digita! solutions, highlighted by SEM and our Premier Partnership with Google. Your focus will
be driving new revenue through your own lead generation, performing a comprehensive exploration into a customer's needs ta
provide the best possible solution, in-person client presentations and demonstrations, while understanding the competitive
landscape to identify where we can best succeed.
Our Digital Solutions Include:
« Search Engine Marketing (SEM)
Search Engine Optimization (SEO)
Targeted display across extensive ad network {including top local sites)
Retargeting
Responsive website design
Dynamic creative
Social Media
Content Marketing
Alang with constantly adopting new and improved solutions
Primary Responsibilities:
Exceed Digital Media sales goals
Develop extensive prospect pipeline of new clients
Assess clients marketing needs and build corresponding strategic solutions
Be the SEM point person for CMGO, including education of clients and sales department
Continuously network to build local relationships
Manage fulfiliment of Digital media campaigns
ssential Skills: ,
Goal oriented with a need to win!
Proven, Successful Digital Media sales and service experience
Extensive experience understanding the execution and optimization of AdWords campaigns
Persuasiveness and sale closing ability : : : S
Self-motivated and ability to work well under pressure
Excellent written and oral communication skills
Google Ad Words certification required, 1AB certification preferred
Outstanding computer skilis including solid knowledge of Microsoft Excel, Word and PowerPoint
Technical aptitude (including basic knowledge of HTML,DFF )
Ability to learn and operate a number of intemal computer programs and systems
Strong organizational and process management skills
Ability to manage multiple daily tasks; experience with a CRM system
Flexibility to work in a rapidly changing environment
Technicaily savvy and proficient user of an iPad
Strong focus on teamwork and ability to manage relationships across muitiple departments
Resuits oriented with graat attention to detail
Able to apply creative thinking and exceptional problem solving skills
«  Ability to execute all aspects of the sales process
Minimum Education Requirements: Bachelor's Degree required or 5-7 years equivalent experience.
Experience Reguirement: A minimum of 2-3 years’ experience in a digital sales role.
Contact: Beth Korab, beth.korab@coxinc.com
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Product Coordinator
Cox Media Group Ohio is seeking a Product Coordinator. This role will work to create and maintain integrated media revenue

streams across CMG-D. This role typically works with one media product at the speclalist or manager level, and creates, manages,

maintains or coordinates that product or revenue stream. Will work with various levels of sales, assistants or specialists. This

position mainly supports our Direct Mail/Commercial Print fine of business, but may at times support any of the following product

lines (digital, preprints, print special sections, TV events), often acting as a liaison between sales, sales assisting and

speciallsts/trafficking/PTC etc. to ensure execution and fulfillment.

Duties may include a variety of the following:

e Media Coordination

1e  Work with Media Consultants and core Media Consuitants to create and implement successful advertising campalgns in the
area of Direct Mail/lCommercial Print.

» Leads Quality assurance to minimize errors throughout the direct mail process

«  Work closely with the print shop and direct mail staffs to ensure jobs flow thru the system correctly, and communication flows
between printshop and advertising.

« Responds to deadlines, to ensure daily completion of all quotes or oustanding issues prior to close of business

« Product coordination for specific revenue-generating productsof Direct Mail; as weli as potentially digital, preprints, print special

Cox Media Group Ohio is an Equal Opportunity Employer
3
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sections, TV events, etc.

Comfortably talk to customers(intemal/extemal) via phone about issues, and walk them through problems, which may include
working on credits, entering or altering information as needed

Able to assess and troubleshoot order entry problems

Often involved in product redesign and testing of new functionality

Outstanding computer skills including solid knowledge of Microsoft Excel, Word and PowerPoint.

Ability to learn and operate a number of intemai computer programs and systems.

Able to use research and analysis to measure the success of programs and to make recommendations based on that data to
meet client needs .

Ability to balance the needs of the customer while maintaining corporate objectives.

Fiexibility to work in a rapidly changing environment

Ability to manage multiple daily tasks, as well as strategic long-term projects.

Self motivated and ability to work well under pressure

Strong focus on teamwork and ability to manage relationships across multiple departments

Excsllent written and oral communication skills

Results oriented with great attention to detall and organizational skills.

Strong customer service experience and leadership ability.

Technical aptitude (including basic knowledge of HTML) helpful

uallfications:

DT knowledge

Direct Mail knowledge

Powerpoint skills

Understanding of research and using it effactively

Knowledge of the sales funnel and sales practices

Works well in team settings

Strong Customer Service skilis

Willing to take on responsibilities with little direction

Knowledge of Cox Ohio products features/benefits and how direct mail can relate to them

referred:

Bachelor's Degree or equivalent experience

Strong process or project management skills

Able to apply creative thinking and exceptional problem solving skllis

Intermediate Microsoft Office skills

Knowledge of Postal business mail regulations, Mailpiece design, data science analysis a plus

Contact: Sharlene Bly, Sharlene.bly@coxinc.com

Salary’Grade: 6

~Min ‘Mid | Max

$32,758 | $42,088 | $51,508

Cox Media Group Ohio is an Equal Opportunity Employer




Mitchell, Toni (CMG-Dayton)

From: , Reinman, Sarah (CMG-Dayton)
Sent: Tuesday, July 29, 2014 4:43 PM
To: Clark State Community College; Collegiate Broadcasters, Inc.; Dayton NAACP; Day-Vest;

Edison State Community College; Emi Tiley; Eric Anderson; Fortis & Rets; Howard
University; IBC - Kenny Pyles; Indiana Wesleyan University; Job Center; Kent State
University; Leadership Institute; Melinda Jeffery; Miami Jacobs - Columbus; Miami
Jacobs College; Miami University - Career; NAB Career Center; Ohio Center for
Broadcasting; Ohio University; Sinclair College - Career; Wilberforce University - Career

Subject: Job Opportunities: Cox Media Group Ohio
Attachments: CMG Ohio Positions 07.29.2014.pdf
Greetings,

Here is a current list of open positions.in Cox Media Group (CMG) Ohio. We are currently seeking qualified candidates for
these positions. Please distribute these openings throughout your organization.

Best Regards,
Sarah

Sarah Reinman | HR Administrator

Cox Media Group Ohio | 1611 S. Main St. Dayton, Ohio 45409

Ph: 937-225-6998 Email: sarah.reinman@coxinc.com

CREATING SOLUTIONS. DELIVERING RESULTS.

Newspaper | Television | Radio | Targeted Print, Event & Digital Products | Commercial Print | Direct Mail } Digitat Ad

Services
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HR MANAGER - University and Employee Relations ;

The Human Resource Manager serves as a key business partner and provides a variety of human resources cansulting.services in
oflaboration with the Director, HR. This role will provide HR support and expertise in the core functional areas of Human Resources with a

.najor focus on diversity and bullding our brand and relationships with local colleges and universities focusing on and identifying talent.

Successful candidates will also have recruiting and some employee relations experience. This role implements tactical and strategic HR

programs and is responsible for continuously evaluating and optimizing operational efficiencies. incumbent will have foundational knowledge of

organizational development working in a corporate environment.

Primary Responsibitities and Essential Functions

« Serve as the expert in college recruiting and developing
internship programs as well as defining and monitoring key
metrics to evaluate campus recruitment

o Technical HR knowledge, e.g., employment laws, FLSA,
recruiting and selection, talent management, and training and
development. .

« Knowledge of HR best practices and demonstrated success
working with college relation programs,

« Strong organizational and leadership skills and demonstrated
ability to manage conflicting priorities.

Minimum Requirements

« Bachelor's degree in related field or equivalent experience

«  Minimum of five (5) to seven( 7) years of HR experience, with a
minimum of (3)years in HR Manager or comparable role
supporting client groups of 200+ employees

« 2.3 years' experience in building relationships with colleges and
universities and internship programs

Preferred

¢  Experience working with employee relations

e  Project management

¢ PHR or SPHR certification a plus

«  Ability to prioritize and deliver results against a work ptan in a
fast-paced environment, giving attention to detail

e  Excellent communication skills, both written and oral.

o Abllity to work with little or no supervision.

« Demonstrated anaiytical and problem solving skills.

Reference Number: 146232

Operating Technician

The Operating Technician will play an integral part in the “on-air” operations for CMG Ohio. This person will be responsible to work as both at
Technical Director and Master Control Operator. The Operating Technician will be a problem solver, energetic, service oriented, well organized,
detailed oriented and able to multi-task in a high energy fast paced evolving environment to support the Engineering/Newsroom operations. The
successful candidate must have a strong technical aptitude with the ‘ability to understand the newscast operation and workflow.

Operational responsibilities

¢ Responsibla for production contro! room equipment

*  Work with Producers in the control room to produce a newscast
minimizing errors

e Troubleshoot issues that may occur in the cantrol room during
newscasts
Operates all necessary equipment for each newscast
Operates multiple assets of our Master Control and Production
Control rooms

Cross-functional team player : :

e Foster open communication with staff, and support team's vision,
direction, and priorities .

e Collaborates with the newsroom on broadcast related issues

e Support a positive business climate which motivates employees

e Demonstrate the flexibility necessary to adjust to
changing/additional duties and responsibilities as the markets
and company changes

e  Must be ateam player with the ability to multi-task In a fast
paced rapidly changing environment

Reference: 145750

News Photographer/Editor

WHIO-TV and Cox Media Group is seeking a part-time news photographer/editor to work as part of our award-winning team in Dayton, Ohio.
We're a company that is leading the way in the multi-platform journalism. You'li be part of a group that is dedicated to serving our customers
through our television, print, radio and digital platforms. There is no guarantee this part-time position will become fulltime.

Position Responsibliiities:

¢ Must be able to work in high-pressure situations

s Must be able to make quick editorial and technical decisions in
the field and during editing

¢  Must work well in all types of outdoor conditions

e Must be fiexible in scheduling due to the changing needs of
news events, including being on-call

»  Must have a team attitude for winning with an emphasis on
finding solutions and not problems’

Position Requirements:

e  Atleast 1 year experience working in a television news
environment, including but not limited to shooting news video

e non-linear editing, shooting live shots and lighting

e  Experience with ENG truck operation desired

e Be able to lift and carry upwards of 50ibs of equipment

Reference Number: 143920

Graphic Designer

Cox Media Group Ohio has a rare job opportunity for a Graphic Designer
of media experiences for an enterprising designer. Work inside a leading

to Join Its dynamic creative team. The position includes a diverse mix

-edge media center, creating still and animated graphics for a varisty of

cross-platform projects Including the #1 ranked CBS affiliate in the country, as well as projects for a variety of digital properties, newspaper and

radio. .
Requirements:
+ Bachelor of Arts or equivalent training

- Ability to work under tight deadlines while maintaining a high quality

of work

Preferred:

« 4 years professional design experience in a broadcast environment
or equivalent

« Knowledge of DEKQ, Chyron, or other graphic playback systems
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« Working knowledge of Adobe Creative Suite, primarily Photoshop, Submit Resume and link to Reel
lilustrator, and After Effects Reference Number: 144239

« Proficiency in Cinema 4D

+ Excellent communication skills

* A great attitude and desire to collaborate

« Strong project management skills and ability to prioritize

+ Self-motivation

« A strong graphic design demo establishing 2D and 3D animation

skills (resumes without a link demonstrating your work will not be

considered.) .

Traffic Assistant
The Traffic Assistant provides internal and external customer support to facilitate advertising media schedules and products for sales. This role

requires technical skills and will be responsible for processing traffic and copy instructions for focal and national advertising which includes
constant communication with media consultants and agencies. Produces dub lists, and can trouble shoot issues as needed. In addition this
person will serve as a backup in other capacities within the traffic team which could include network reporting, national sales support and other
duties as assigned. Knowledge of OS! helpful, proficient in Microsoft office products. Excellent communication skills verbal and written with
attention to detail a must. Knowledge of sales workflow and sales practices helpful. Willing to take initiative to provide solutions when solving
customer concernsfissues. Be able to work non-traditional hours as needed. Deadline driven/fast paced work environment. Reference

Number: 144591

Account Executive, Northern Cincinnatl

Cox Media Group Ohio, located in Liberty Township, is seeking an Outside Sales Media Consultant who is responsible for developing client
relationships by planning, presenting, placing and directing print and digital advertising buys and campaigns. Priorities include continuous
account development and new business account development through aggressive sales strategy including thorough needs analysls utilizing the
full line of Cox Media Group Ohio products.

Requirements: Minimum Qualifications:
+ Determines print and online advertising campaign requirements « Bachelor's degree preferred with emphasis on marketing,
« ldentifies current and future customer service requirements by management or communications
establishing rapport with customers ¢ Atleast three years of successful sales experience required with
+ Helps customer develop and maximize advertising budget strong emphasis in business-to-business sales
« Obtains client acceptance by developing campaign strategy and | ¢ Media sales experience with a track record of success
presenting multimedia solutions and implements campaigns by « Multimedia sales experience including digital preferred
negotiating and authorizing contracts «  Ability to develop proposals and campaigns
"+ Evaluates and adjusts/redirects campaigns by studying and ¢ General business understanding of marketing and pricing
analyzing results models
« Develops new business contacts and opportunities through e Proposal development and negotiating skills
networking, territory mining and referrals «  Excellent customer service, communication and presentation
* Prepares reports for customers by collecting, analyzing and skills
summarizing information and trends «  Strong computer skills including Microsoft Office, internet and
+ Responsible for reaching monthly revenue goals online sales opportunities
¢ Maintains professional knowledge e Ability to think creatively with good time management and
+ Contributes to the company team effort by accomplishing related teamwork skills
results Reference Number: 143236

Outside Single Copy Sales _ :
This position is responsible for managing the tactical execution of sales strategies for CMGO single copy newspapers including the Dayton Daily

News and ali CMGO community newspapers. This outside sales position will work with multiple levels of our largest retail distributors to
maximize in-store exposure and sales.

Key responsibiiities include: e Single Copy retail and corporate route audits to include school
¢ Developing and executing sales and promotion plans for single accounts.
copy retail outlets that result in increased sales of our e  Working with schools and teachers to maximize Newspaper in
newspapers. : Education copy volume and usage. : :
e Achieving budgeted volume and revenue goals for single copy Position requirements:
newspapers. e Direct outside sales experience required.
¢  Making outside sales calls to key retail outiets to maximize single «  Bachelor’s degree or equivalent work experience preferred.
copy sales. s Excellent and effective communication, interpersonal, and
e  Optimize point-of-purchase exposure throughout CMGO markets organizational skills. -
that results in winning the store-by-store promotional battles with o proyen history of excellent follow through.
competitive print products. ) ¢ Must be creative and ready open to new ideas.
¢ Develop sales tactics to grow digital single copy product sales —,  prgyen history of building mutually beneficial, needs-based
and engagement. This position is expected to be making outside relationships with customers !
sales calls every day. , . ) o .
¢ Experience in retail promotions or retail store sales a plus.

e Maximizing bulk sales of newspapers or digital products to large
institutions such as schools, hospitals, events and hotels.

e Working with Marketing and Distribution, utilize all promotional
tools, including in-store signage, upcoming Sunday ads, online

¢  Must be available to work weekends as needed.
Must be able to work with other departments as needed
including Advertising and Marketing
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promotion, masthead coupon promotion, e-mail and social media

marketing, to maximize single copy sales.

«  Advertising or marketing experience a plus
Reference Number: 00144806

‘art-Time Board Operator/Producer
{his Is an entry level but critical position in the radio master control room. This position requires a person to be tech savvy. Employees are
responsible for keeping programming on air, engineering local & syndicated talk shows, coordinating live newscasts & following Cox Media
Group & FCC guidelines. This is a fast paced position that requires multi-tasking & the ability to trouble-shoot issues under pressure. This
person should be a self-starter, critical thinker and takes pride in their work. This person reports to the Assistant Program Director.

Job Responsibilities:

Operation of station broadcast transmitter

Coordination of remote broadcasts

Understanding and ability to implement Emergency Alert System
Producing local & syndicated talk shows

Assisting anchors with breaking news/editing audio

Production ‘dubbing & producing

Maintaining 3 radio station simultaneously

Other duties as assigned

We Look For:

Reliability
Willingness to learn

We Look For:

Abllity to remain cooi under pressure

A commitment to high performance

Weekend, evening & on call availability a must
Knowledge of editing software including Adobe Audition
2 years of soundboard/radio experience required
We provide:

e  Opportunities for advancement

e A positive supportive work environment

e A fun fast paced job for the right person
Reference Number: 140830

All Medla Journalist
Reporters play key roles in Cox Medla Group's drive to be the essential source for local news, cultivating important sources ‘and building
relationships that result in scoops. They are accurate, fair, nimble and flexible while providing an acceptable volume of high-quality, unique
content for at least three of our four platforms (TV, print, radio, digital). With sound news judgment and a keen understanding of multi-platform
news cycles, they create timely content in the forms best suited to each audience’s needs. With a keen understanding of each platform’s
strategies, they create content aimed at growing audience and audience satisfaction. Reporters collaborate closely with content managers but
exercise independent judgment and action in the field. They work under pressure and conduct themselves in a professional manner.
Responsibitities:

Gather news stories and images; investigate claims from officials

and others; verify accuracy and truthfulness of facts.

Quickly respond to breaking news and other assignments and
return images.and information for digital and radio.

Immediately tell Breaking News Team and editors about
breaking/timely news and multi-platform sharing opportunities.
Capture key images, video and audio and be proficient in visual
story-telling

Apply multi-platform news judgment to all assignments.

Use soclal media to engage and grow audience; regularly
suggest stories from social media tips and audience
engagement.

Be competent at producing news in all 4 platforms - radio, TV,
print, digital. .

Be able to write clear, accurate and well-written news stories,
using critical thinking skills to challenge assumptions.
Understand audience goals and metrics in all four platforms and
krniow how to use that information to maximize audience
engagement and reach.

Meet additional minimum job requirements and processes for
specific broadcast/publishing beat/jobs

Minimum Qualifications:
¢ Valid driver's ficense and access to transportation
e  Excellent writing and communication skils
e Photo/video experience
Preferred Qualifications: L
s College degree .
e At least one year of newsroom experience
Job Competencles:
e News judgment, initiative and problem-solving
Accuracy and thoroughness and sense of urgency
Dependability and follow-through and able to meet deadlines
Ability to think and act clearly and quickly under pressure
Accurate and fast writing/news-gathering skills for all four
platforms
Expertise in all four platforms
* Interviewing skills
¢ Internal relationship-building, communication and process-
following.
o  Mastery of promotional and process language
Bias awareness and ability to balance stories
Flexibliity and ability to quickly adapt to change and work as a
team

Packaging Associates
Cox Media Group Ohio is seeking qualified candidates to work at its Print Technology Center in Franklin, Ohio.

Responsibllities:

Feeding of pre-printed materials and newspaper sections into
the insert machine

Stacking of bundled newspapers from press delivery systems
and transporting to appropriate areas

Removal of newspaper sections and/for pre-printed materials

from created packages

Contact: kymberly.bell@coxinc.com

Responsibiiities Continued:

¢ Operation of powered strapping equipment
* Cleaning of work area as needed
Minimum Qualifications:

» Atleast 18 years of age

s Ability to lift 20 to 50 Ibs repeatedly

*  Ability to stand forlong periods of time
Reference Numbers:

Days — 144192

Nights - 144187
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We offer these excellent benefits:
Medical | Dental | Vision | Pension | 401k with a company match | Paid vacation | Fitness Center

To apply, go to:
http://www.coxmediagroup.com/careers
No telephone calls please

Cox Media Group Ohio is the area’s leading single, integrated media organization. This arganization is comprised of WHIO-TV's Channel 7,
the Dayton Daily News, Springfleld News-Sun, Journal-News, Cox Ohio’'s Southwestern Ohio weekly newspapers, our commercial printing and
mail operations and Cox radio stations in Dayton (WHIO AM and FM, WHKO and WZLR). Cox was started in 1898 by Governor James M. Cox.
Cox Media Group Ohio is a unit of Cox Enterprises.

Cox Media Group Ohio is an Equal Opportunity Empioyer Revised: 07.2014
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‘Mitchell, Toni (CMG-Dayton)

From: Reinman, Sarah {CMG-Dayton)
Sent: Tuesday, July 29, 2014 4:43 PM
To: Clark State Community College; Collegiate Broadcasters, Inc; Dayton NAACP; Day-Vest;

Edison State Community College; Emi Tiley; Eric Anderson; Fortis & Rets; Howard
University; IBC - Kenny Pyles; Indiana Wesleyan University; Job Center; Kent State
University; Leadership Institute; Melinda Jeffery; Miami Jacobs - Columbus; Miami
Jacobs College; Miami University - Career; NAB Career Center; Ohio Center for
Broadcasting; Ohio University; Sinclair College - Career; Wilberforce University - Career

Subject: Job Opportunities: Cox Media Group Ohio
Attachments: CMG Ohio Positions 07.29.2014.pdf
Greetings,

Here is a current list of open positions in Cox Media Group (CMG) Ohio. We are currently seeking qualified candidates for
these positions. Please distribute these openings throughout your organization.

Best Regards,
Sarah

Sarah Reinman | HR Administrator

Cox Media Group Ohio | 1611 S. Main St. Dayton, Ohio 45408

Ph: 937-225-6998 Email: sarah.reinman@coxinc.com

CREATING SOLUTIONS. DELIVERING RESULTS.

Newspaper | Television | Radio | Targeted Print, Event & Digital Products | Commercial Print | Direct Mail | Digital Ad

Services
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HR MANAGER - University and Employee Relations

The Human Resource Manager serves as a key business partner and provides a variety of human resources consulting services in
ollaboration with.the Director, HR. This role will provide HR support and expertise in the core functional areas of Human Resources with a

.najor focus on diversity and building our brand and refationships with local colleges and universitles focusing on and identifying talent.

Successful candidates will also have recrulting and some employee relations experience. This role implements tactical and strategic HR -

programs and is responsible for continuously evaluating and optimizing operational efficiencies. Incumbent will have foundational knowledge of

organizationa! development working in a corporate environment.

Primary Responsibilities and Essential Functions Preferred

« Serve as the expert in college recruiting and developing «  Experience working with employee refations
internship programs as well as defining and monitoring key e  Project management
metrics to evaluate campus recruitment ¢ PHR or SPHR certification & plus

« Technicat HR knowledge, e.g., employment laws, FLSA, o Ability to prioritize and deliver results against a work planina
recruiting and selection, talent management, and training and fast-paced environment, giving aftention to detail
development. e Excellent communication skills, both written and oral.

+ Knowledge of HR best practices and demonstrated success «  Ability to work with little or no supervision.

working with college retation programs, « Demonstrated analytical and problem solving skills.
« Strong organizational and leadership skills and demonstrated Reference Number: 146232
ability to manage conflicting priorities.
Minimum Requirements
« Bachelor's degree in related field or equivalent experience
«  Minimum of five (5) to seven( 7) years of HR experience, with a
minimum of (3)years in HR Manager or comparable role
supporting client groups of 200+ employees
«  2-3years’ experience in building relationships with colleges and
universities and internship programs

Operating Technician

The Operating Technician will play an integral part in the “on-air* operations for CMG Ohio. This person will be responsible to work as both at
Technical Director and Master Control Operator. The Operating Technician will be a problem solver, energetic, service oriented, well organized,
detailed orierted and able to muiti-task in a high energy fast paced evolving environment to support the Engineering/Newsroom operations. The
successful candidate must have a strong technical aptitude with the ability to understand the newscast operation and workflow.

Operational responsibilities. . . _Cross-functional team player . . o _
« Responsible for production control room equipment e Foster open communication with staff, and support team's vision,
«  Work with Producers in the control room to produce a newscast direction, and priorities
minimizing errors e Collaborates with the newsroom on broadcast related issues
+  Troubleshoot issues that may occur in the control room during o Support a positive business climate which motivates employees
newscasts ) e Demonstrate the flexibllity necessary to adjust to
*  Operates all necessary equipment for each newscast . changing/additional duties and responsibilities as the markets
« Operates multiple assets of our Master Control and Production and company changes
Control reoms - e Must be a team player with the ability to multi-task in a fast

paced rapidly changing environment
Reference: 145750

News Photographer/Editor

WHIO-TV and Cox Media Group is seeking a part-time news photographer/editor to work as part of our award-winning team in Dayton, Ohio.
We're a company that is leading the way in the multi-platform journalism. You'li be part of a group that is dedicated to serving our customers
through our television, print, radio and digital platforms. There is no guarantee this part-time position will become fulltime.

Position Responsibilities: Position Requirements:

+« Must be able to work in high-pressure situations » Atleast 1 year experience working in a television news

« Must be able to make quick editorial and technical decisions in environment, including but not limited to shooting news video
the field and during editing « non-linear editing, shooting live shots and lighting

»  Must work well in all types of outdoor conditions + Experlence with ENG truck operation desired

« Must be flexible in scheduling due to the changing needs of « Be able to lift and carry upwards of 50ibs of equipment
news events, including being on-call Reference Number: 143920

« Must have a team attitude for winning with an emphasis on
finding solutions and not problems

Graphic Designer )

Cox Media Group Ohio has a rare job opportunity for a Graphic Designer to join its dynamic creative team. The position includes a diverse mix
of media experiences for an enterprising designer. Work inside a leading-edge media center, creating still and animated graphics for a variety of
cross-platform projects including the #1 ranked CBS affiliate in the country, as well as projects for a variety of digital properties, newspaper and

radio.

Requirements: Preferred:

« Bachelor of Arts or equivalent training « 4 years professional design experience in a broadcast environment
« Ability to work under tight deadiines while maintaining a high quality  or equivalent )

of work : « Knowledge of DEKO, Chyron, or other graphic playback systems
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+ Working knowledge of Adobe Creative Suite, primarily Photoshop, Submit Resume and link to Reel
lilustrator, and After Effects Reference Number: 144239

+ Proficiency in Cinema 4D

+ Excellent communication skills

+ A great attitude and desire to collaborate

« Strong project management skills and ability to prioritize

« Self-motivation

« A strong graphic design demo establishing 2D and 3D animation

skills (resumes without a link demonstrating your work will not be

considered.)

Traffic Assistant

The Traffic Assistant provides internal and extemal customer support to facilitate advertising media schedules and products for sales. This role
requires technicat skills and will be responsible for processing traffic and copy instructions for local and national advertising which includes
constant communication with media consultants and agencies. Produges dub lists, and can trouble shoot issues as needed. In addition this
parson will serve as a backup In other capacities within the traffic team which could include network reporting, national salgs support and other
duties as assigned. Knowledge of OS! helpful, proficient in Microsoft office products. Excellent communication skifls verbal and written with
attention to detail a must. Knowledge of sales workflow and sales practices helpful. Willing to take initiative to provide solutions when solving
customer concernsfissues. Be able to work non-traditional hours as needed. Deadline driven/fast paced work environment. Reference

Number: 144591

Account Executive, Northern Cincinnati
Cox Media Group Ohio, located In Liberty Township, is seeking an Quiside Sales Media Consultant who is responsible for developing client

relationships by planning, presenting, placing and directing print and digital advertising buys and campaigns. Priorities include continuous
account development and new business account development through aggressive sales strategy including thorough needs analysis utilizing the
full line of Cox Media Group Ohio products.

Requirements: ‘ Minimum Qualifications:
» Determines print and online advertising campaign requirements « Bachelor's degree preferred with emphasis on marketing,
» identifies current and future customer service requirements by management or communications
establishing rapport with customers ) e At least three years of successful sales experience required with
«  Helps customer develop and maximize advertising budget strong emphasis in business-to-business sales
«  Obtains client acceptance by developing campaign strategy and | «  Media sales experience with a track record of success
presenting multimedia solutions and implements campaigns by e Multimedia sales experience including digital preferred
negotiating and authorizing contracts ¢ Ability to develop proposals and campaigns
o Evaluates and adjustsiredirects campalgns by studying and « General business understanding of marketing and pricing
analyzing results models
+ Develops new business contacts and opportunities through e Proposal development and negotiating skills
networking, territory mining and referrals « Excellent customer service, communication and presentation
« Prepares reports for customers by collecting, analyzing and skills
summarizing information and trends o Strong computer skilis including Microsoft Dffice, internet and
* Responsible for reaching monthly revenue goals online sales opportunities ,
«  Maintains professional knowledge »  Ablility to think creatively with good time management and
« Contributes to the company team effort by accomplishing related teamwork skills
results Reference Number: 143236
Outside Single Copy Sales

This position is responsible for managing the tactical execution of sales strategies for CMGO single copy newspapers InéIUding the Dayton Daily
News and all CMGO community newspapers. This outside sales position will work with multiple levels of our largest retail distributors to
maximize in-store exposure and sales.

Key responsibilities include: . « Single Copy retail and corporate route audits to include school
« Developing and executing sales and promotion plans for single accounts.
copy retail outlets that result in increased sales of our e  Working with schools and teachers to maximize Newspaper in
newspapers. ‘ Education copy volume and usage.
s Achieving budgeted volume and revenue goais for single copy Position requirements:
newspapers. e Direct outside sales experience required.
+  Making outside sales calis to key retail outlets to maximize single e Bachelor's degree or equivalent work experience preferred.
copy sales. e Excellent and effective communication, interpersonal, and
o  Optimize point-of-purchase exposure throughout CMGC markets organizational skills. ¢
that res'u.lts in winning the store-by-store promotional battles with ¢ proven history of excelfent follow through.
competitive print products. o ¢ Must be creative and ready open to new ideas.
«  Develop sales tactics to grow digital single copy produdt sales *  Proven history of building mutually beneficial, needs-based
and engagement. This position is expected-to be making outside relationships with customers. '

sales calls every day. . . .
. - s  Experience in retail promotions or retail store sales a plus.
e Maximizing bulk sales of newspapers or digital products to large Must b itable t " kend ded
institutions such as schools, hospitals, events and hotels. * Muslbe avallable to wo : weekends as noaced. dod
s Working with Marketing and Distribution, utilize all promotional * Mulstdl?e azlde '?'tf”f"k W'td &thi' gepartments as neede
tools, including in-store signage, upcoming Sunday ads, online including Advertising and Markeling
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promotion, masthead coupon promotion, e-mail and social media o

marketing, to maximize single copy sales.

Advertising or marketing experience a plus
Reference Number: 00144806

‘art-Time Board Operator/Producer

vhis is an entry level but critical position in the radio mas
responsible for keeping programming on air, engineering
p & FCC guidelines. This is a fast paced position that requires mult

Grou

person should be a self-starter, critical thinker an

Job Responsibilities:

We
L]

Operation of station broadcast transmitter
Coordination of remote broadcasts

Understanding and ability to implement Emergency Alert System
Producing local & syndicated talk shows

Assisting anchors with breaking news/editing audio
Production dubbing & producing

Maintaining 3 radio station simultaneously

Other duties as assigned

Look For:

Reliability

Willingness to learn

ter control room. This posttion requires a person to be tech savvy. Employees are

focal & syndicated talk shows, coordinating live newscasts & following Cox Media
i-tasking & the ability to trouble-shoot issues under pressure. This
d takes pride in their work. This person reports to the Assistant Program Director.

We Look For:

Ability {o remain cool under pressure

A commitment to high performance

Weekend, evening & on call avaifability a must
Knowledge of editing software including Adobe Audition
2 years of soundboard/radio experience required
We provide:

s  Opportunities for advancement

o A positive supportive work environment

o A fun fast paced job for the right person
Reference Number: 140830

All Media Journaiist
Reporters play key roles in Cox Media Group's drive to be the
relationships that result in scoops. They are accurate, fair, nim

content for at feast three of our four platforms (TV, print, radio, digital).
cycles, they create timely content in the forms best suited to each audience’s needs. With a keen understanding of each platform’s

news

strategles, they create content aimed at growing audience and audience

essential source for local news, cultivating important sources and building
ble and flexible while providing an acceptable volume of high-quality, unique
With sound news judgment and a keen understanding of multi-platform

satisfaction. Reporters collaborate closely with content managers but

exercise independent judgment and action in the field. They work under pressure and conduct themselves in a professional manner.
Responsibitities:

Gather news stories and images; Investigate claims from officlals

and others; verify accuracy and truthfulness of facts.

Quickly respond to breaking news and other assignments and
return images and information for digital and radio.

immediately tell Breaking News Team and editors-about
breaking/timely news and multi-platiorm sharing opportunities.
Capture key images, video and audio and be proficient in visual
story-telling

Apply multi-platform news judgment to all assignments.

Use sccial media to engage and grow audience; regularty
suggest stories from social media tips and audlence
engagement.

Be competent at producing news in all 4 platforms - radio, TV,
print, digital.

Be able to write clear, accurate and well-written news stories,
using critical thinking skills to challenge assumptions.
Understand audience goals and metrics in all four platforms and
know how to use that information to maximize audience
engagement and reach.

Meet additional minimum job requirements and processes for
specific broadcast/publishing beat/jobs

Minimum Qualifications:

o Valid driver's license and access to transportation
» Excellent writing and communication skills

« Photo/vidéo experience

Preferred Qualifications:

. -e. College degree .

»  Atleast one year of newsroom experience
Job Competencies: :
« News judgment, initiative and problem-soiving
Accuracy and thoroughness and sense of urgency
Dependability and follow-through and able to meet deadlines
Ability to think and act clearly and quickly under pressure
Accurate and fast writing/news-gathering skills for all four
platforms ) .
Expertise in all four platforms
o Interviewing skifls
o Internal relationship-building, communication and process-
following.
o Mastery of promotional and process language
Bias awareness and ability to balance stories
Flexibility and ability to quickly adapt to change and work as a
team

Packaging Associates

Cox Media Group Ohio is seeking quali

Res
L]

[

Con

ponsibilities:

Feeding of pre-printed materials and newspaper sections into
the insert machine

Stacking of bundled newspapers from press delivery systems
and transporting to appropriate areas

Removal of newspaper sections and/or pre-printed materials
from created packages

tact: kymberly.bell@coxinc.com

fied candidates to work at its Print Technology Center in Franklin, Ohio.

Responsibilities Continued: ,

» Operation of powered strapping equipment
» Cleaning of work area as needed
Minimum Qualifications:

*  Atleast 18 years of age

o Ability to lift 20 to 50 Ibs repeatedly

o Ability to stand for long periods of time
Reference Numbers:

Days — 144192

Nights - 144187
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We offer these excellent benefits:
Medical | Dental | Vision | Pension | 401k with a company match | Paid vacation | Fitness Center

To apply, go to:
http://www.coxmedlagroup.com/careers
No telephone calls please

Cox Media Group Ohlo is the area's leading single, integrated media organization. This organization is comprised of WHIO-TV's Channel 7,
the Dayton Daily News, Springfield News-Sun, Journal-News, Cox Ohio’s Southwestern Ohio weekly newspapers, our commercial printing and
mail operations and Cox radia stations in Dayton (WHIO AM and FM, WHKO and WZLR). Cox was started in 1898 by Governor James M. Cox.

Cox Media Group Ohio is a unit of Cox Enterprises.

Cox Media Group Ohio is an Equal Opportunity Employer Revised: 07.2014




Mitchell, Toni (CMG-Dayton)

From:
Sent:
To:

Subject:

Attachments:

Greetings,

Reinman, Sarah (CMG-Dayton)

Tuesday, July 29, 2014 4:43 PM

Clark State Community College; Collegiate Broadcasters, Inc,; Dayton NAACP; Day-Vest;
Edison State Community College; Emi Tiley; Eric Anderson; Fortis & Rets; Howard
University; IBC - Kenny Pyles; Indiana Wesleyan University; Job Center; Kent State
University; Leadership Institute; Melinda Jeffery, Miami Jacobs - Columbus; Miami
Jacobs College; Miami University - Career; NAB Career Center; Ohio Center for
Broadcasting; Ohio University; Sinclair College - Career: Wilberforce University - Career
Job Opportunities: Cox Media Group Ohio

CMG Ohio Positions 07.29.2014.pdf

Here is a current list of open positions in Cox Media Group (CMG) Ohio. We are currently seeking qualified candidates for
these positions. Please distribute these openings throughout your organization.

Best Regards,

Sarah

Sarah Reinman | HR Administrator

Cox Media Group Ohio | 1611 S. Main St. Dayton, Ohio 45409

Ph: 937-225-6998 Email: sarah.reinman@coxinc.com

CREATING SOLUTIONS. DELIVERING RESULTS.

Newspaper | Television | Radio | Targeted Print, Event & Digital Products | Commercial Print | Direct Mail | Digitat Ad

Services
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HR MANAGER - University and Employee Reiations
_The Human Resource Manager serves as a key business partner and provides a varlety of human resources consulting services in
ollaboration with the Director, HR. This role will provide HR support and expertise in the core functional areas of Human Resources with a
.najor focus on diversity and bullding our brand and relationships with local colleges and universities focusing on and identifying talent.
Successful candidates will also have recruiting and some employee relations experience. This role implements tactical and strategic HR
programs and is responsible for continuously evaluating and optimizing operational efficiencles. Incumbent will have foundational knowiedge of
organizational development working in a corporate environment.

Primary Responsibilities and Essentlal Functions Preferred

« Serve as the expert in college recruiting and developing « Experience working with employee relations
internship programs as well as defining and monitoring key ¢ Project management
metrics to evaluate campus recruitment s PHR or SPHR certification a plus

«  Technical HR knowledge, e.g., employment laws, FLSA, s Ability to prioritize and deliver resuits against a work plan in a
recruiting and selection, talent management, and training and fast-paced environment, giving attentlon to detail
development. « Excellent communication skills, both written and oral.

« Knowledge of HR best practices and demonstrated success «  Ability to work with little or no supervision.

working with college refation programs. o Demonstrated analytical and problem solving skills.
«  Strong organizational and leadership skills and demonstrated Reference Number; 146232
ability to manage conflicting priorities.
Minimum Requirements
« Bachelors degree in related field or equivalent experience
« Minimum of five (5)to seven( 7) years of HR experience, with a
minimum of (3)years in HR Manager or comparable role
supporting client groups of 200+ employees
e 2-3 years’ experience in building relationships with colleges and
universities and internship programs

Operating Techniclan ‘

The Operating Technician will play an integral part in the “on-air’ operations for CMG Ohio. This person will be responsible to work as both at
Technical Director and Master Contro! Operator. The Operating Technician will be a problem solver, energetic, service oriented, well organized,
detailed oriented and able to multi-task in a high energy fast paced evolving environment to support the Engineering/Newsroom operations. The
successful candidate must have a strong technical aptitude with the ability to understand the newscast operation and workflow.

Operational responsibilities » ‘Cross-functional team player .. ... .- . - ,

« Responsible for production control room equipment e Foster open communication with staff, and support team's vision,

e Work with Producers in the control room to produce a newscast direction, and priorities - :
minimizing erfOFS ) ) e Collaborates with the newsroom on broadcast related issues

« Troubleshoot issues that may occur in the control room during e  Support a positive business climate which motivates employees

) gewscasts . f s Demonstrate the flexibitity necessary to adjust to

. perates all necessary equipment for each newscast . changing/additional duties and responsibifities as the markets

«  Operates multiple assets of our Master Control and Production and company changes
Control rooms e Must be a team player with the abllity to multi-task in a fast

paced rapidly changing environment

Reference: 145750

News PhotographeriEditor

WHIO-TV and Cox Media Group is seeking a part-time news photographerfeditor to work as part of our award-winning team in Dayton, Ohio.
We're a company that is leading the way in the multi-platform journalism. You'll be part of a group that is dedicated to serving our customers
through our television, print, radio and digital platforms. There is no guarantee this part-time position will become fulitime.

Position Responsibilities: Position Requirements:

e Must be able to work in high-pressure situations »  Atleast 1 year experience working in a television news

« Must be able to make quick editorial and technical decisions in environment, including but not limited {o shooting news video
the field and during editing « non-linear editing, shooting live shots and lighting

e  Must work well in all types of outdoor conditions o  Experience with ENG truck operation desired

«  Must be flexible in scheduling due to the changing needs of « Be able to lift and carry upwards of 50lbs of equipment
news events, including being on-call Reference Number: 143920

« Must have a team attitude for winning with an emphasis on
finding solutions and not problems

Graphic Designer

Cox Media Group Ohio has a rare job opportunity for a Graphic Designer to join its dynamic creative team, The position includes a diverse mix
of media experiences for an enterprising designer. Work inside a leading-edge media center, creating still and animated graphics for a variety of
cross-platform projects including the #1 ranked CBS affiliate in the country, as well-as projects for a variety of digital properties, newspaper and
radio. : :

Requirements: : Preferred:
+ Bachelor of Arts or equivalent training . + 4 years professional design experience in a broadcast environment

« Ability to work under tight deadtines while maintaining a high quality ~ or equivalent ] :
g of work + Knowledge of DEKO, Chyron, or other graphic playback systems
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« Working knowledge of Adobe Creative Suite, primarily Photoshop, Submit Resume and link to Reel
fflustrator, and After Effects Reference Number: 1442338
" = Proficiency in Cinema 4D
« Excellent communication skills
+ A great attitude and desire to collaborate
« Strong project management skills and ability to prioritize
« Self-motivation
+ A strong graphic design demo establishing 2D and 3D animation
skiils (resumes without a link demonstrating your work will not be
considered.)

Traffic Assistant
The Traffic Assistant provides internal and exteral customer support to facilitate advertising media schedutes and products for sales. This role

requires technical skills and will be responsible for processing traffic and copy Instructions for local and national advertising which includes
constant communication with media consuitants and agencies. Produces dub fists, and can trouble shoot issues as needed. In addition this
person will serve as a backup in other capacities within tha traffic team which could include network reporting, national sales support and other
duties as assigned. Knowledge of OS! helpful, proficient in Microsoft office products. Excellent communication skiifs verbal and written with
attention to detail a must. Knowledge of sales workflow and sales practices helpful. Willing to take initiative to provide solutions when solving
customer concernsfissues. Be able to work non-traditional hours as needed. Deadline driven/fast paced work environment. Reference

Number: 144591

Account Executive, Northern Cincinnati :
Cox Media Group Ohio, {ocated in Liberty Township, is seeking an Outside Sales Media Consultant who Is responsible for developing client
relationships by ptanning, presenting, placing and directing print and digital advertising buys and campaigns. Priorities include continuous
account development and new business account development through aggressive sales strategy including thorough neecs analysis utilizing the
full line of Cox-Media Group Ohio products.

Requirements: Minimum Qualifications:
+ Determines print and online advertising campaign requirements | «  Bachelor's degree preferred with emphasis on marketing,
» Identifies current and future customer service requirements by management or-communications
establishing rapport with customers *  Atleast three years of successful sales experience required with
» Helps customer develop and maximize advertising budget strong emphasis in business-to-business sales
o  Obtains client acceptance by developing campaign strategy and | ¢ Media sales experience with a track record of success
presenting multimedia solutions and implements campaigns by « Multimedia sales experience including digital preferred
negotiating and authorizing contracts s  Ability to develop proposals and campaigns
« Evaluates ‘and adjusts/redirects campaigns by studying and * General business understanding of marketing and pricing
analyzing results models
» Develops new business contacts and opportunities through «  Proposal development and negotiating skills
networking, territory mining and referrals « Excellent customer service, communication and presentation
o Prepares reports for customers by collecting, analyzing and skills
summarizing information and trends «  Strong computer skills including Microsoft Office, internet and
» Responsible for reaching monthly revenue goals online sales opportunities
« Maintains professional knowledge e Ability to think creatively with good time management and
« Contributes to the company team effort by accomplishing related teamwork skiils
results . Reference Number: 143236

Outside Single Copy Sales ] )
This position is responsible for managing the tactical execution of sales strategies for CMGO single copy newspapers including the Dayton Dally

News and all CMGO community newspapers. This outside sales position will work with multiple levels of our largest retall distributors to
maximize in-store exposure and sales.

Key responsibilities include: «  Single Copy retail and corporate route audits to include school
» Developing and executing sales and promotion plans for single accounts.
copy retail outlets that resuit in increased sales of our «  Working with schools and teachers to maximize Newspaper in
newspapers. } Education copy.volume and usage. !
*  Achieving budgeted volume and revenue goais for single copy Position requirements:
newspapers. ¢  Direct outside sales experience required.
e Making outside sales calls to key retail outlets to maximize single e«  Bachelor's degree or equivalent work expgrience preferred.
copy sales. e Excellent and effective communication, interpersonal, and
«  Optimize point-of-purchase exposure throughout CMGO markets organizational skills, :
that results in winning the store-by-store promotional battles with ¢ proyen history of excetient follow through. *
competitive print pn"oducts. L e Must be creative and ready open to new ideas.
*  Develop sales tactics to grow digital single copy product sales e Proven history of building mutually beneficial, needs-based
and engagement. This position is expected to be making outside relationships with customers. '
sales c:a!ls every day. - e Experience in retail promotions or retail store sales a plus.
¢ Maximizing bulk sales of newspapers or digital products to large o Mustb ilable t " kends as neaded
institutions such as schools, hospitals, events and hotels. ust be available fo work waekends as nesded.
e Must be able to work with other departments as needead

e Working with Marketing and Distribution, utilize all promotional

tools, including in-store signage, upcoming Sunday ads, online including Advertising and Marketing
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promotion, masthead coupon promotion, e-mail and social media

marketing, to maximize single copy sales.

e Advertising or marketing experience a plus
Reference Number: 00144806

V Mart-Time Board Operator/Producer

fhis is an entry level but critical position in the radio master cont
responsible for keeping programming on air, engineering local &
Group & FCC guidelines. This is a fast paced position that requires muiti

rot room. This position requires a person to be tech savvy. Employess are
syndicated talk shows, coordinating live nawscasts & following Cox Media
-tasking & the ability to trouble-shoot issues under pressure. This

person should be a self-starter, critical thinker and takes pride in their work. This person reports to the Assistant ProgramDirector.
Job Responsibilities:

Operation of station broadcast transmitter

Coordination of remote broadcasts

Understanding and ability to Implement Emergency Alert System
Producing local & syndicated talk shows

Assisting anchors with breaking news/editing audio

Production dubbing & producing

Maintaining 3 radio station simultaneously

Other duties as assigned

We Look For:

.
®

Reliability
Willingness to learn

We Look For:

Ability to remain cool under pressure

A commitment to high performance

Weekend, evening & on call availability a must
Knowledge of editing software including Adebe Audition
2 years of soundboard/radio experience required
We provide:

«  Opportunities for advancement

« A positive supportive work environment

e A fun fast paced job for the right person
Reference Number: 140830

¢ @ @ O

All Media Journalist

Reporters play key roles in Cox Media Group’s drive t
relationships that result in scoops. They are accurate,
content for at least three of our four platforms (TV, print, radio,
news cycles, they create timely content in the form
strategles, they create content aimed at growing au
exercise independent judgment and action in the field.

Responsibilities:

Gather news stories and Images; investigate claims from officials

and others; verify accuracy and truthfulness of facts.

Quickly respond to breaking news and other assignments and
return images and information for digital and radio.

immediately tell Breaking News Team and editors about
breaking/timely news and muiti-platform sharing opportunities.
Capture key images, video and audio and be proficient in visual
story-telling

Apply multi-piatform news judgment to all assignments.

Use social media to .engage and grow audience; regularly
suggest stories from social media tips and audience
engagement.

Ba competent at producing news in all 4 platforms — radio, TV,
print, digital.

Be able to write clear, accurate and well-written news stories,
using critical thinking skills to challenge assumptions.
Understand audience goals and metrics in all four platforms and
know how to use that information to maximize audience
engagement and reach.

Meet additional minimum job requirements and processes for
specific broadcast/publishing beat/jobs

o be the essential source for local news, cultivating important sources and building

fair, nimble and flexible while providing an acceptable volume of high-quality, unique
digital). With sound news judgment and a keen understanding of multi-platform
s best suited to each audience’s needs. With a keen understanding of each platform’s
dience and audience satisfaction. Reporters collaborate closely with cantent managers but
They work under pressure and conduct themselves in a professional manner.

Minimum Qualifications:

+ Valid driver's license and access to transpertation
e Excellent writing and communication skills

e Photo/video experience

Preferred Qualifications:

o - College.degree .. ...

« At least one year of newsroom experience

Job Competencies:

¢ News judgment, initiative and problem-solving

Accuracy and thoroughness and sense of urgency

Dependatility and follow-through and able to mest deadlines

Abllity to think and act clearly and quickly under pressure

Accurate and fast writing/news-gathering skills for all four

platforms

Expertise in all four platforms

¢ Interviewing skills

« Internal relationship-building, communication and process-
following.

« Mastery of promotional and process language

« Bias awareness and ability to balance stories

o  Flexibility and ability to quickly adapt to change and work as a
team : .

* & ¢ o

Packaging Assoclates

Cox Media Group Ohio is seeking qualified cand

Responsibilities:

*

Foeding of pre-printed materials and newspaper sections into
the insert machine

Stacking of bundied newspapers from press delivery systems
and transporting to appropriate areas

Removal of newspaper sections and/or pre-printed materials

from created packages

Contact; kymberly.bell@coxinc.com

idates to work at its Print Technology Center in Franklin, Ohio.

Responsibilities Continued:

e  Operation of powered strapping equipment
e Cleaning of work area as needed
Minimum Qualifications:

e Atleast 18 years of age

s Ability to lift 20 to 50 Ibs repeatedly

¢  Ability to stand for long periods of time
Reference Numbers:

Days - 144192

Nights - 144187
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We offer these excellent benefits:
Medical | Dental | Vision | Pension | 401k with a company match | Paid vacation | Fitness Center

To apply, go to:
http://unMN.ooxmediagroup.corn/careers »
No lelephone calls please

Cox Media Group Ohio is the area’s leading single, integrated media organization. This organization is comprised of WHIO-TV's Channel 7,
the Dayton Daily News, Springfield News-Sun, Journal-News, Cox Ohio’s Southwestern Ohio weekly newspapers, our commercial printing and
mail operations and Cox radio stations in Dayton (WHIO AM and FM, WHKO and WZLR). Cox was started in 1898 by Governor James M. Cox.
Cox Madia Group Ohio is a unit of Cox Enterprises.

Cox Media Group Ohia is an Equal Opportunity Employer Revised: 07.2014




Mitchell, Toni (CMG-Dayton)

From: Reinman, Sarah (CMG-Dayton)
Sent: Tuesday, July 29, 2014 4:43 PM
To: Clark State Community College; Collegiate Broadcasters, Inc.; Dayton NAACP; Day-Vest,

Edison State Community College; Emi Tiley; Eric Anderson; Fortis-& Rets; Howard
University; IBC - Kenny Pyles; Indiana Wesleyan University; Job Center; Kent State
University; Leadership Institute; Melinda Jeffery; Miami Jacobs - Columbus; Miami
Jacobs College; Miami University - Career; NAB Career Center; Ohio Center for
Broadcasting; Ohio University; Sinclair College - Career; Wilberforce University - Career

Subject: Job Opportunities: Cox Media Group Chio
Attachments: CMG Ohio Positions 07.29.2014.pdf
Greetings,

Here is a current list of open positions in Cox Media Group (CMG) Ohio. We are currently seeking qualified candidates for
these positions. Please distribute these openings throughout your organization. :

Best Regards,
Sarah

Sarah Reinman | HR Administrator

Cox Media Group Ohio | 1611 8. Main St. Dayton, Ohio 45409

Ph: 937-225-6998 Email: sarah.reinman@coxinc.com

CREATING SOLUTIONS. DELIVERING RESULTS.

Newspaper | Television | Radio | Targeted Print, Event & Digital Products | Commercial Print | Direct Mail | Digital Ad

Services '
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HR MANAGER - University and Employee Relations

‘The Human Resource Manager serves as a key business partiner and provides a variety of human resources consulting services in

ollaboration with the Director, HR. This role will provide HR support and expertise in the core functional areas of Human Resources with a
.najor focus on diversity and bullding our brand and relationships with local colfeges and universities focusing on and identifying talent.
Successful candidates will also have recruiting and some empioyee refations experience. This role implements tactical and strategic HR

programs and is responsible for continuously evaluating and optimizing operational sfficiencles.

organizational development working in a corporate environment.
Primary Responsibilities and Essential Functions
o Serve as the expert in college recruiting and developing
intemship programs as well as defining and monitoring key
. metrics to evaluate campus recruitment
« Technical HR knowledge, e.g., employment laws, FLSA,
recruiting and selection, talent management, and training and
development.
« Knowledge of HR best practices and demonstrated success
working with college relation programs.
«  Strong organizational and leadership skills and demonstrated
ability to manage conflicting priorities.
Minimum Requirements
o Bachelor's degree in related field or equivalent experience
«  Minimum of five (5) to seven( 7) years of HR experience, with a
minimum of (3)years in HR Manager or comparable role
supporting client groups of 200+ employees
« 2.3 years' experience in building relationships with colleges and
universities and internship programs

incumbent will have foundational knowledge of

Preferred

«  Experience working with employee relations

¢  Project management

e« PHR or SPHR certification a plus

o Ability to prioritize and defiver results against a work planina
fast-paced environment, giving attention to detail

Excellent communication skills, both written and oral.

Ability to work with little or no supervision.

o Demonstrated analytical and problem solving skills.
Reference Number: 146232

Operating Technician

The Operating Technician will play an integral part in the “on-gif” operations for CMG Ohio. This person wil be responsibla to work as both at
Technical Director and Master Control Operator. The Operating Technician will be a problem solver, energetic, service oriznted, we!l organized,
detailed oriented and able to multi-task in a high energy fast paced evolving environment to support the Engineering/Newsroom operations. The
successful candidate must have a strong technical aptitude with the ability to understand the newscast operation and workflow.

Operational responsibilities - . . .

» Responsible for production control room equipment

¢ Work with Producers in the cantrof room to produce a newscast
minimizing errors

« Troubleshoot issues that may occur in the control room during
newscasts

o Operates all necessary equipment for each newscast

« Operates multiple assets of our Master Contro! and Production
Control rooms

Cross-functional team player .. . U N .

s Foster open communication with staff, and support team'’s vision,
direction, and priorities . .

s Collaborates with the newsroom on broadcast related issues

Support a positive business climate which motivates employees

« Demonstrate the flexibility necessary to adjust to
changing/additional duties and responsibilities as the markets
and company changes

e Must be a team player with the ability to multi-task in a fast
paced rapidly changing environment

Reference: 145750 :

News Photographer/Editor

WHIO-TV and Cox Media Group is seeking a part-time news photographer/editor to work as part of our award-winning team in Dayton, Ohio.
We're a company that is leading the way in the multi-platform journalism. You'll be part of a group that is dedicated to serving our customers

through our television,

Position Responsiblilities:

« Must be able to work in high-pressure situations

o Must be able to make quick editorial and technical decisions in
the field and during editing ‘

s Must work well in all types of outdoor conditions

«  Must be flexible in scheduling due to the changing needs of
news events, including being on-call

e« Must have a team attitude for winning with an emphasis on
finding solutions and not problems

print, radio and digital platforms. There is no guarantee this part-time position will become fufltime.

Position Requirements:

«  Atleast 1 year experience working in a television news
environment, including but not limited to shooting news video

» non-linear editing, shooting live shots and lighting

«  Experience with ENG truck operation desired

« Be able to lift and carry upwards of 50Ibs of equipment

Refarence Number: 143920 : -

Graphic Designer

=

Cox Media Group Ohio has a rare job opportunity for a Graphic Designer to join its dynamic creative team. - The position includes a diverse mix

of media experienices for an enterprising designer.

Work inside a leading-edge media center, creating still and animated graphics for a variety of

cross-platform projects incluting the #1 ranked CBS affiliate in the country, as well as projects for a variety of digital properties, newspaper and

radio.
Requirements:
» Bachelor of Arts or equivalent training
« Ability to work under tight deadiines while maintaining a high quality
of work

Preferred:

« 4 years professional design experience in a broadcast environment
or equivalent

« Knowledge of DEKO, Chyron, or other graphic playback systems
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» Working knowledge of Adobe Creative Suite, primarily Photoshop, Submit Resume and link to Reel
llustrator, and After Effects Reference Number: 144239

"« Proficiency in Cinema 4D

= Excellent communication skills

- A great attitude and desire to collaborate

+ Strong project management skills and ability to prioritize

+ Self-motivation

» A strong graphic design demo establishing 2D and 3D animation
skills (resumes without a tink demonstrating your work will not be
considered.)

Traffic Assistant
The Traffic Assistant provides internal and external customer support to facilitate advertising media schedules and products for sales. This role

requires technical skills and will be responsible for processing traffic and copy instructions for local and national advertising which includes
constant communication with media consultants and agencies. Produces dub lists, and can trouble shoot issues as needed. In addition this
person will serve as a backup in other capacities within the traffic team which could include network reporting, national sales support and other
duties as assigned. Knowledge of OSt helpful, proficient in Microsoft office products. Excellent communication skills verbal and written with
attention to detail a must. Knowledge of sales workflow and sales practices helpful. Willing to take initiative to provide solutions when solving
customer concernsfissues. Be able to work non-traditional hours as needed. Deadline driven/fast paced work environment. Reference

Number: 144591

Account Executive, Northern Cincinnati
Cox Media Group Ohio, located in Liberty Township, is seeking an Outside Sales Media Consultant who is responsible for developing client

relationships by planning, presenting, placing and directing print and digital advertising buys and campalgns. Priorities include continuous
account development and new business account development through aggressive sales strategy including thorough needs analysis utilizing the
full line of Cox Media Group Ohio products.

Requirements: Minimum Qualifications:

¢ Determines print and online advertising campaign requirements « Bachelor's degree preferred with emphasis on marketing,

« ldentifies current and future customer service requirements by management or communications
establishing rapport with customers » Atleast three years of successful sales experience required with

o  Helps customer develop and maximize advertising budget strong emphasis in business-to-business sales

«  Obtains client acceptance by developing campaign strategy and | «  Media sales experience with a track record of success
presenting multimedia solutions and implements campaigns by ¢ Multimedia sales exparience including digital preferred
negotiating and authorizing contracts «  Ability to develop proposals and campaigns’

+ Evaluates and-adjusts/redirects campaigns by studying and « General business understanding of marketing and pricing
analyzing results models

¢ Develops new business contacts and opportunities through «  Proposal development and negotiating skills
networking, territory mining and referrals « Excellent customer service, communication and presentation

¢  Prepares reports for customers by collecting, analyzing and skills
summarizing information and trends o  Strong computer skills including Microsoft Office, intemet and

e Responsible for reaching monthly revenue goals online sales opportunities )

¢ Maintains professional knowledge «  Ability to think creatively with good time management and

e Contributes to the company team effort by accomplishing related teamwork skills '
results Reference Number: 143236

Outside Single Copy Sales

This position is responsible for managing the tactical execution of sales strategies for CMGO single copy newspapers including the Dayton Daily
News and all CMGO community newspapers. This outside sales position will work with multiple levels of our largest retall distributors to
maximize in-store exposure and sales. .

Key responsibilities include: ¢ Single Copy retail and corporate route audits to include school
+ Developing and executing sales and promotion plans for single accounts. .
copy retall outlets that result in increased sales of our e 'Working with schools and teachers to maximize Newspaper in
newspapers. Education copy volume and usage.
e Achieving budgeted volume and revenue goals for single copy Position requirements:
newspapers. , e Direct outside sales experience required.
e  Making outside sales calls to key retaif outlets to maximize single e  Bachelor's degree or equivalent work experience preferred.
copy sales. e Excellent and effective communication, interpersonal, and
e  Optimize point-of-purchase exposure throughout CMGO markets organizational skills. .
that results in yvinning the store-by-store promotional batties with & proyen history of excellent follow through. -
competitive print products. _ e Must be creative and ready open to new ideas.
*  Develop sales tactics to grow digital single copy product sales o Proven history of building mutually beneficial, needs-based
and engagement. This position [s expected to be making outside relationships with customers. Y
sales calls every day. »  Experience in retail promotions or retail stcre sales a plus.

o Maximizing bulk sales of newspapers or digital products to large \
institutions such as schools, hospitals, events and hotels. ¢ Must be available to work weekends as needed. tod
e Working with Marketing and Distribution, utilize all promotional y :V':;"ISt dpe a/t\):je “;}”;’fk Vt"tg &i\:‘regﬁpartments 8s neeae
tools, including in-store signage, upcoming Sunday ads, onfine neiuding Advertising a 9
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promotion, masthead coupon promotion, e-mait and social media

marketing, to maximize single copy sales.

e Advertising or marketing experience a plus
Reference Number: 00144806

art-Time Board Operator/Producer
fhis is an entry level but critical position in the radio master
responsible for keeping programming on air, engineering loca

control room. This position requires a person to be tech savvy. Employees are
] & syndicated talk shows, coordinating live newscasts & following Cox Media

Group & FCC guidelines. This is a fast paced position that requires multi-tasking & the ability to trouble-shoot issues under pressure. This

person should be a seif-starter,

Job Responsibilities:

Operation of station broadcast transmitter

Coordination of remote broadcasts

Understanding and ability to implement Emergency Alert System
Producing local & syndicated talk shows

Assisting anchors with breaking news/editing audio

Production dubbing & producing

Maintaining 3 radio station simultaneously

Other duties as assigned

We Look For:

Reliability
Willingness to learn

critical thinker and takes pride in their work. This person reporis to the Assistant Program Director.

We Look For:

Ability to remain cool under pressure

A commitment to high performance

Weekend, evening & on call availability a must
Knowledge of editing software including Adobe Audition
2 years of soundboard/radio experience required

e o o o

"We provide:

«  Opportunities for advancement

e A positive supportive work environment
o  Afun fast paced job for the right person
Reference Number: 140830

All Media Journalist

Reporters piay key roles in Cox Media Group's drive to be
relationships that result in scoops. They are accurate, fair,
content for at least three of our four platforms (TV, print, ra

the essential source for local news, cultivating important sources and building
nimble and flexible while providing an acceptable volume of high-quality, unique
dio, digital). With sound news judgment and a keen understanding of multi-platform

news cycles, they create timely content in the forms best suited to each audience’s needs. With a keen understanding of each platform's
strategies, they create content aimed at growing audience and audience satisfaction. Reporters coliaborate closely with cantent managers but

exercise independent judgment and action in the fie

id. They work under pressure and conduct themselves in a professioral manner.

Rasponsibilities:

Gather news stories and images; investigate claims from officlals

and others;. verify-accuracy and truthfulness of facts.

Quickly respond to breaking news and other assignments and
return images and information for digital and radio.
immediately tell Breaking News Team and editors about
breaking/imely news and multi-platform sharing opportunities.
Capture key images, video and audio and be proficient in visual
story-telling

Apply multi-platform news judgment to all assignments.

Use social media to engage and grow audience; regularly
suggest stories from social media tips and audlence
engagement.

Be competent at producing news in all 4 platforms - radio, TV,
print, digital.

Be able to write clear, accurate and well-written news stories,
using critical thinking skills to challenge assumptions.
Understand audience goals and metrics in all four platforms and
know how to use that information to maximize audience
engagement and reach.

Meet additional rminimum job requirements and processes for
specific broadcast/publishing beat/jobs

Minimum Qualifications:
«  Valid driver's license and access to transportation
«  Excellent writing and communication skiils
¢ Photo/video experience
Preferred Quallfications:
e College degree
o Atleast one year of newsroom experience
Job Competencies: :
+ News judgment, initiative and problem-solving
Accuracy and thoroughness and sense of urgency
Dependability and-follow-through and able {2 meet deadlines
Ability to think and act clearly and quickly under pressure
Accurate and fast writing/news-gathering skills for all four
platforms
Expertise in alf four platforms
Interviewing skills
Interna! relationship-building, communication and process-
following.
« Mastery of promotional and process language
« Bias awareness and ability to balance storigs
Flexibility and ability to quickly adapt to change and work as a
team o

e o & o

Packaging Associates

Cox Media Group Ohio is seeking qualified candidates to work at its Print

Responsibilities:

Feeding of pre-printed materials and newspaper sections into
the insert machine

Stacking of bundled newspapers from press delivery systems
and transporting to appropnate areas

Remova! of newspaper sections and/or pre-printed materials
from created packages

Contact: kymberly.bell@coxinc.com

Technology Center in Frankiin, Ohio.
Responsibilities Continued:

e  Operation of powered strapping equipment
e Cleaning of work area as needed
Minimum Qualifications:

e Atleast 18 years of age

s Ability to lift 20 to 50 bs repeatediy

e Ability to stand for fong periods of time
Reference Numbers:

Days — 144192

Nights - 144187




COXMEDIA,

GROUP Ohio

We offer these excellent benefits:
Medical | Dental | Vision | Pension | 401k with a company match | Paid vacation | Fitness Center

To apply, go to:
http://www.coxmediagroup.com/careers
No telephone calls please

Cox Media Group Ohio is the area’s leading single, integrated media organization. This organization is comprised of WHIO-TV's Channel 7,
the Dayton Daily News, Springfield News-Sun, Joumal-News, Cox Ohio's Southwestern Ohio weekly newspapers, our commercial printing and
mail operations and Cox radio stations in Dayton (WHIO AM and FM, WHKO and WZLR). Cox was started in 1898 by Governor James M. Cox.
Cox Media Group Ohio is a unit of Cox Enterprises. ’

Cox Medla Group Ohlo Is an Equal Opportunity Employer Revised: 07.2014
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Garrison, Jamica (CMG-Dayton)

~ From: Jones, Treva (CMG-Dayton)
Sent: Thursday, October 02, 2014 5:07 PM
Subject: Cox Media Group - Recruitment Efforts - HR Manager
Attachments: CMG HR Mgr Ohio as of 10012014.docx
Bec: ‘cheryl.krueger@wright.edu’; ‘careers@wittenberg.edu’; ‘hwilliams@wilberforce.edu’;

‘christine.wiley@udayton.edu’; ‘garrij01@odjfs.state.oh.us’; ‘sharma.fox@sinclair.edu’;
*krichbaum.19@osu.edu’; ‘gary@beonair.com’; 'lhinkebein@national-college.edu’;
‘careers@clarkstate.edu”: ‘careercenter@nab.org’; igoff@mvctc.com’;

'joanie krein@miamijacobs.edu’; ‘cscjobs@kent.edu’; 'kslaton@jvscinti.org;
'swackkid@yahoo.com’; ‘dean.blimine@indwes.edu’; *huocrecruit@gmail.com’;
‘career@edisonohio.edu’; 'career@cedarville.edu’; ‘mrobinsoné@devry.edu’; 'Day-
vest@lycos.com’; josh.logan@csu.edu’; 'lesa.devond@csu.edu'; Jones, Treva (CMG-
Dayton); 'career@cedarville.edu’

Greetings,

Please post the attached Cox Media Group Job Description’s on your website and/or job board for up to 30 days if
possible to ensure our company advertising efforts are in compliance with all FCC recruitment listings in the community.

Job Title: HR Manager

Job Location: Cox Media Group - 1611 South Main Sfreet, Dayton,volhio 45409
Number of Pesitions: 1

Salary Range: Market

How to Apply: jobs.coxmediagroup.com

Thanks in Advance,

COXMEDIA)

GHROGUF
Treva Jones | Human Resources Coordinator
Cox Media Group Ohio | 1611 S. Main St. | Dayton, OH 45409
Ph: (937) 225-6997 | Fax:: (937) 225-2153 | Email: Treva.Jones@coxinc.com
ACTRIOW. I BOLIDLSTAY TRUE. '




COXMEDIA)

GROUP Ohio

Do You Have Strong Employee Relations and Recruiting Skills?

Passion for Building Diverse Teams?
Cox Media Group Ohio is looking for an

HR MANAGER -

The Human Resource Manager serves as a key business partner and provides a variety of human resources
consulting services in collaboration with the Director, HR.

This role will provide HR support and expertise in the core functional areas of Human Resources with a major
focus on employee relations and recruiting, diversity and building our brand and relationships with local
colleges and universities focusing on and identifying talent. Successful candidates will have both employee

relations and recruiting experience.

Successful candidates will also have employee refations and recruiting experience. This role implements..
tactical and strategic HR programs and is responsible for continuously evaluating and optimizing oparational -
efficiencies. Incumbent will have foundational knowledge of organizational development working in a
manufacturing and corporate environment.

Primary Responsibilities and Essential Functions

e Responsible for supporting 200+ manufacturing employees

o Serve as the expert in coliege recruiting and developing internship programs as well as defining and
monitoring key metrics to evaluate campus recruitment

+ Technical HR knowledge, e.g., employment faws, FLSA, recruiting and selection, talent management, and
training and development.
Knowledge of HR best practices and demonstrated success working with college relation programs.
Strong organizational and leadership skills and demonstrated ability to manage conflicting priorities.

Minimum

e Bachelor's degree in related field or equivalent experience

" o Minimum of five (5) to seven (7) years of HR experience, with a minimum of (3) years as a HR Manager or
comparable role supporting client groups of 200+ employees

Excellent communication skills, both orat and written

L )

e  Ability to work with little or no supervision

¢ Demonstrated analytical and problem solving skills

e Ability to work flexible hours to include some evenings and weekends
Preferred

s Experience building college relationships and intern programs

+ Project management experience

¢ PHR or SPHR certification a plus

e  Ability to prioritize and deliver results against a work plan in a fast paced environment, giving attention to

detail

If this sounds like the job for you or someone you know please go to : http://www.coxenterprises.com/careers and
enarch far inh # 14R232




Garrison, Jamica (CMG-Dayton)

From: Jones, Treva (CMG-Dayton)

Sent: Thursday, October 02, 2014 5:13 PM

Subject: Cox Media Group - Recruitment Efforts - Multimedia Reporter/First Responder
Attachments: Multi+Media+First+Responder+10.14.docx

Bcc: ‘cheryl.krueger@wright.edu’; 'careers@wittenberg.edu’; 'hwilliams@wilberforce.edu’;

‘christine.wiley@udayton.edu’; ‘garrij01@odjfs.state.oh.us’; ‘sharma.fox@sinclair.edu’;
'krichbaum.19@osu.edu’; ‘'gary@beonair.com’; 'lhinkebein@national-college.edu’;
‘careers@clarkstate.edu’; ‘careercenter@nab.org’; 'igoff@mvctc.com’;
‘joanie.krein@miamijacobs.edu’; ‘cscjobs@kent.edu’; 'kslaton@jvscinti.org’;

‘swackkid @yahoo.com’; ‘dean.blimine@indwes.edu’; ‘huocrecruit@gmail.com’;
‘career@edisonohio.edu’; 'career@cedarville.edu’; ‘'mrobinson6@devry.edu’; 'Day-
vest@lycos.com’; josh.logan@csu.edu’; 'lesa.devond@csu.edu’; 'career@cedarville.edu’;
Jones, Treva (CMG-Dayton)

Greetings,

Please post the attached Cox Media Group Job Description’s on your website and/or job board for up to 30 days if
possible to ensure our company advertising efforts are in compliance with all FCC recruitment listings in the community.

Job Title: Muiti Media Reporter/First Responder

Job Location: Cox Media Group - 1611 South Main Stfeet, Dayton, Ohio 45409
Number of Positions: 1

Salary Range: Market

How to Apply: johs.coxmediagroup.com

Thanks In Advance,

COXMEDIAY

GROGUF
Treva Jones | Human Resources Coordinator
Cox Media Group Ohio | 1611 S. Main St. | Dayton, OH 45409
Ph: (937) 225-6997 | Fax:: (937) 225-2153 | Email: Treva.Jones@coxinc.com
ACTRIOW.,  VBOLD.STAY TRUE.




Cox Media Group - Ohlo is the area's leading single, integrated media organization. This organization is
comprised of WHIO-TV's Channel 7, the Dayton Daily News, Springfield News-Sun, Hamilton
JournalNews, Middletown Journal, Cox Ohio's Southwestern Ghio weekly newspapers, our commercial
printing and mail operations and Cox radio stations in Dayton (WHIO AM and FM, WHKO and WZLR).
Cox was started in 1898 by Governor James M. Cox. Cox Media Group- Ohio is a unit of Cox Enterprises.

Multimedia First Responder

We are seeking self-sufficient journalists capable of cultivating important contacts in the field, asking key
questions on breaking news scenes to quickly determine scope of event and work well under pressure in
a fast-paced work environment. ' :

Responsibilities:

Respond to scene of breaking news, where they will operate Live U for live TV coverage
Operate still camera for web/print use

Use smart phone to quickly send still pictures via email to breaking news team

Use a hand-held scanner to monitor breaking news while out of the office

Use a GPS and paper maps to navigate to scenes quickly

Share information quickly with breaking news team so planning-can begin among all platforms
Be available for Live U shots at least one hour before and during all TV newscast times.

" Minimum Qualifications:
«  Give initial live report from scene for radio, so voice skills a requirement
o Work independently in the field while multi-tasking and staying in constant communication with the
breaking news team
e Scanner experience a plus , »
« Above-average knowledge of streets in Dayton and these counties in the Miami Valley area
(Montgomery, Greene, Clark, Preble, Darke, Champaign, Logan, Shelby, Mercer, Miami, Auglaize,
Warren, Clinton, Wayne Co. Indiana) a plus v

We offer these excellent benefits:

+ Medical _ « Paid vacation

+ Dental + 401k with a company match

» Vision » Onsite Fitness center & dining facility
* Pension '

To apply, submit resume to: caryn.golden@cmgohio.com
Subject Line: Multimedia First Responder

Please include salary requirements

No telephone calls please

Cox Media Group Chio is an Equal Opportunity Employer




Garrison, Jamica (CMG-Dayton)

From:
Sent:
Cc:
Subject:

Attachments:

Bcec:

Greetings,

Jones, Treva (CMG-Dayton)

Friday, September 19, 2014 4:30 PM

Woods, Damon (CMG-Dayton); Mitchell, Toni (CMG-Dayton)
FW: Cox Media Group - Recruitment Efforts - Reporter
Reporter.docx; Reporter.First Responder.docx

‘cheryl krueger@wright.edu’; ‘careers@wittenburg.edu’; ‘hwilliams@wilberforce.edu’;
christine.wiley@udayton.edu’; 'garrij01@odjfs.state.oh.us’; 'sharma.fox@sinclair.edu’;
CCI LOU - Retail Support - Airline; 'krichbaum.19@osu.edu’; ‘gary@beonair.com’;
‘Ilhinkebein@national-college.edu'; ‘careercenter@nab.org’; ‘igoff@mvctc.com’;
‘joanie.krein@miamijacobs.edu’; 'cscjobs@kent.edu’; 'kslaton@jvscinti.org’;
‘swackkid@yahoo.com'; ‘dean.blimine@indwes.edu’; ‘huocrecruit@gmail.com’;
‘career@edisonohio.edu’; 'mrobinson6@devry.edu’; ‘Day-vest@lycos.com’,
'naacpdayton3181@sbcglobal.net’; ‘careers@clarkstate.edu’; josh.logan@csu.edu’;
"lesa.devond@csu.edu’; 'career@cedarville.edu’ '

Please post the attached Cox Media Group Job Description’s on your website and/or job board for up to 30 days if
possible to ensure our compliance with our company advertising efforts with all recruitment listings in the community.

Job Title: Reporter & Reporter First Responder

Job Location: Cox Media Group - 1611 South Main Street, Dayton, Ohio 45409

Number of Positions: Multiple Positions

Salary Range: Market

How to Apply: jobs.coxmediagroup.com

Thanks In Advance,

COXMEDIAY

LHOUE

Treva Jones | Human Resources Coordinator

Cox Media Group Ohio | 1611 S. Main St. | Dayton, OH 45408

Ph: (937) 225-6997 | Fax:: (937) 225-2153 | Email; Treva.Jones@coxinc.com
f\C‘T N@W i %%E&E}J s S T,A.Y TMEI




Reporter
Responsibilities

Display urgency, tenacity and passion to get the best, most complete content on
deadline.

Create breaking news content effectively and communicate to their managers as
soon as a story is confirmed, and update weather content when weather
conditions warrant.

When the first to arrive on the scene of breaking news, quickly assess the
situation, relay information to the assignment desk.

Generate clean, concise content that is balanced and unbiased, complete, in-
depth and dependable, incorporating, where appropriate, a diverse range of
sources. Content should not contain errors of fact or judgment.

Use strong interviewing skills and demonstrate voice and/or script-writing skills
by providing live and/or recorded content for use on radio.

Demonstrate social media savvy and use technology to file content remotely.
Are flexible in scheduling because of the changing needs of news events,
including working overtime and being on call, and handle other assignments as
needed.

Additional responsibilities and qualifications:

® o o o o

Report regularly on breaking and developing weather events and their aftermath.
Maintain speed, quality and clarity on air while describing breaking news.
Create multiple news stories per day.

File reports for radio and digital.

Pleasant-speaking voice with clear articulation.

Are flexible in scheduling because of the changing needs of news events,
including working overtime and being on call, and handle other assignments as
needed.

Minimum Qualifications

Bachelor’'s degree preferred or 1-3 years of professional television newscast
experience.

Valid driver’s license. 3
Requirements may change over time depending on technology and company
priorities. '

Please apply to this position by visiting cox.com/career and search using job 1D 144846
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Do You Have a Passion for News and Looking for a Challenging Position in a
Collaborative Newsroom that Delivers Content for All Media Platforms
(Digital, Television, Radio and Print)?

Cox Media Group Ohio is looking for an

All Media Journalist

All Media Journalists (AMJ) at Cox Media Group Ohio are on the cutting edge of news. Our AMJs are
trained and equipped to write for newspaper, report and edit TV packages, deliver digital news, photos
and video, and contribute voice and sound to our news radio station. The position will cover a community
beat near Dayton, Ohio, and the new reporter will write and produce TV packages daily. Some night and
weekend work may be required. Our new AMJ will join a news operation that includes more than 100
reporters, producers and editors. Together the team produces news and information that nearly 1 million
local residents rely upon to help them live their lives. We produce news on WHIO TV, the No. 1 ranked
CBS news station in the country; the Dayton Daily News, Springfield News-Sun and Hamilton Journal-
News, three strong daily newspapers; WHIO radio, the No. 1 local news radio station; and a suite of local
digital sites, apps and products.

Primary Responsibllities:
+ Displays a strong sense of urgency, high energy and tenacity to report on breaking news and other

general assignments. ,

Displays ability to work under pressure, and perform multiple tasks simultaneously.

Develops and nurtures important sources quickly, building relationships that result in scoops
Works in close communication with the Breaking News Team members to send in information,
pictures, raw video and audio for digital and radio.

Must work well with a team, but will often be self-directed.

Uses time effectively and efficiently, meeting deadlines for muitiple media platforms.

Is flexible in shift starting times and work focations.

Gathers, writes, produces and presents content for digital, television, radio and print.

Minimum Qualifications

+ Bachelor's degree is preferred.

e Plus 2 -4 years' experience In a print, TV or digital newsroom
« Excellent driving record '

Cox Media Group is an integrated broadcasting, publishing, direct marketing and digital media company that includes
the national advertising rep firms of Cox Reps. Additionally, CMG owns Cox Target Media, which operates Valpak,
one of North America's leading direct marketing companies, and Savings.com, a leading anline source for savings.

The company's operations currently include 14 broadcast television stations and one local cable channel, 57 radio
stations, eight daily newspapers and more than a dozen non-daily publications, and more than 100 digital services,

CMG currently operates in more than 30 media markets and reaches approximately 52 million Americans weekly,
including more than 32 million TV viewers, more than 4 million print and online newspaper readers, and 14 million
radio listeners.

If this sounds like the job for you or someone you know please go to :
http://www.coxenterprises.com/career’s and search for fob # 149756.

Cox Media Group is an Equal Opportunity Employer; Minorities/WWomen/Veterans/Disabled .
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i :CO)’M/ES@

GROUP Ohio

DO YOU LIKE WORKING IN A HIGH- ENERGY
FAST PACED ENVIRONMENT AND HAVE
A STRONG PASSION FOR MARKETING?

COX MEDIA GROUP OHIO IS LOOKING FOR
CANDIDATES FOR THE FOLLOWING POSITIONS?

Cox Media Group is seeking Markefing Professionats for our Dayton, Ohio locotion.
As a Markeling Prafessional you will be responsible for suppoiting all Marketing
aclivities. These positions offer on opportunity to support our print, adio, television
and digital media team

MARKETING COMMUNITY AND PUBLIC RELATIONS SPECIALIST -
JOB CODE #1410187

JOB SUMMARY:

The specialist is accountoble for execuling both internal and externol communications
for CMGO: This individuo! will be responsible for writing, editing, and ensuring the
timely flow of information through press releases and other public communication.
Schedule non-news enfertainment bosed talent appeoronces for each plafform.

This individuo! will also write ond produce community event announcements using
marketing inventory. They will work on the tactical goals for the CMGO Community
Qutreach progiam. Implement and manoge the community branding for alf platforms,
They will olso be the Sireet Teom Lead handling the dayo-day and toctical efforts for
this project. Also institute o CMGO foundation board to get input, strategy advice
and opproval from a diverse commitiee of employees on fmoncxol donations ond
marketing invenlory donations to organizations.

MARKETING CONCERT AND PROMOTIONS SPECIALIST ~

JOB CODE #1410184 ‘

JOB SUMMARY:

The specialist is accountable for the implementafion of promations across all CMGO
platforms s well as concerts. Accountable for seeking out the best arists for our
CMGQ concert series [goal is. 4-5 evenls per year] and working lo negotiate with
venues, booking agents and record labels. This job requires high energy and tenacity.
They will work with our sales team to drive revenue opportunities and promote concerts.

MARKETING EVENTS SPECIALIST - JOB CODE #1410189

JOB SUMMARY:

The specialist is accountable for the implementation for CMGO evenls with a focus
on the RO} gaals. This position is responsible for negotioting with venues, vendors
and talent for events. This job requires high energy and tenacity. This team member
will work closely with sales 1o create odé; tional revenue opportunities

MARKETING COORDINATOR - JOB CODE #]4]0] 85

JOB SUMMARY:

The morketing:coordinotor is responsible for providing execution support for a wide
variety of marketing initiatives on the events, communily oulreach ond promotions team.
The position will act as.o liaison in the marketing deporiment wilh internal client groups
including sales and content to handle defoils to ensure the onime and ondarget delivery
of marketing support. The position requires an individual with exceptional project
managemen, customer setvice and problém-solving skills, o strong alfention to detail
and follow through, excellent interpersanol skills {wrifien and verbol] and the obikity to
manoge a wide variely of marketing execulion lasks under deadline. The markefing
coordinator will also provide back up support far the execution of contests, evens, ad
!rof 4ckmg and schedulmg, ond other odmmlslrcuve f\mchons wdhm lhe depcrlmen!

"If this sounds like the |ob for you or someone you know
please go to: http://www.coxenterprises.com/careers and
search for the job number, which is Ilstecl qbove.

We offer these excellent benefits:

* Medical * Paid vacation

* Denlal * 401K with a company match

* Vision * Onsile finess center & dining facility
* Pension

COX MEDIA GROUP OHIO IS AN EQUAL OPPORTUNITY EMPLOYER.
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Cox Media Group Ohio

1611 S. Main Street

Dayton, Ohio 45409

The following positions are open and candidates will be considered for:
All Media Journalist

Our AMIs are trained and equipped to write for newspaper, report and edit TV packages, deliver digital
news, photo and video and contribute voice and sound for our news radio station. This position will
cover a community beat near Dayton, Ohio. Some night and weekend work may be required. For more

specific requirements and to apply, visit: http://www.coxmediagroup.com/careers. Use Job ID 149396
Reporter (TV)

Strong interviewing skills and the ability to cover breaking news effectively and accurately are a must.
Our reporters must display urgency, tenacity and passion to get the best and most complete content on
deadline. Our reporters should be social media savvy and have the ability to use voice and script writing
skills to contribute to radio as appropriate. . For more specific requirements and to apply, visit:
http://www.coxmediagroup.com/careers. Use Job ID 144846

Videographer | /Part-Time

Must be able to work in high-pressure situations and able to make quick editorial and technical decisions
in the field and during editing. Must be flexible in scheduling due to the changing needs of news events,
including being on-call. At least 1 year experience working in a television news environment, including
but not iimited to shooting news video, non-linear editing, shooting live shots and lighting. Experience
with ENG truck operation desired. Be able to lift and carry upwards of 50Ibs of equipment. For more

specific requirements and to apply, visit: http://www.coxmediagroup.com/careers. Use Job ID 148001

Videographer/Editor il Full-time

Interested persons should be able to demonstrate good news judgment and the ability to work in a fast-
paced, deadline-oriented atmosphere. Applicants should have previous experience working in a
television news department, including shooting, lighting, non-linear editing and ENG truck operation.
Experience with use of a DSLR camera a big plus. For more specific requirements and to apply, visit:
http://www.coxmediagroup.com/careers. Use Job 10149242 and 1410413,

Cox Media Group Ohio Is An Equal Opportunity Employer
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MARKETING EVENTS SPECIALIST

JOB DESCRIPTION

DEPARTMENT: Marketing

REPORTS TO: Manager, Events and Community Outreach

JOB STATUS: Full-time, New Position

SALARY GRADE: TBD

JOB SUMMARY:

The specialist is accountable for the implementation for CMGO events with a focus on the ROI goals.
This position is responsible for negotiating with venues, vendors and talent for events. This job requires
high energy and tenacity. This team member will work closely with sales to create additional revenue
opportunities.

Event production for all CMGO B2C events (including but not limited to, Dayton Women’s Fair,
Radiothon, HomeWorld, Radio Unplugged events)

Negotiate venues, vendors, talent, and services and ensure all contracts are legally vetted for
liability/insurance/safety obligations.

Develop and manage the P&L and project plans.

Work with key stakeholders to develop sponsorship benefits packages (collaboration with sales)
and provide client support before, during and after event.

Develop and execute the marketing plan to generate awareness of the events, ticket sales, and
sponsor deliverables.

Conduct post-event evaluations to optimize results with future events and provide proof-of-
performance summaries and presentations underscoring client ROI

QUALIFICATIONS

VoA W

BA degree required (marketing, communications, public relations or English preferred).

5 years of event marketing and project management experience.

Strong project management skills needed. Accountable for quality of outcome.

Highly creative, yet detail oriented. o

Positive attitude with the ability to work in a team setting and willingness to assist whenever
needed to get the joh done.

Excellent interpersonal, organizational, verbal and written communication skills.

Strong customer service skills required.
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COXMEDIA)

GROQUP Ohlo

" DO YOU LIKE WORKING IN A HIGH-ENERGY

FAST PACED ENVIRONMENT AND HAVE
A STRONG PASSION FOR MARKETING?

COX MEDIA GROUP OHIO IS LOOKING FOR

CANDIDATES FOR THE FOLLOWING POSITIONS?
Cox Media Group is seeking Morketing Professionols for our Dayton, Ohio locafion.
As a Maiketing Professionol you will be responsible for supporting ali Marketing
activities. These positions offer an opportunity to support our print, radio, television
and digital media team

MARKETING COMMUNITY AND PUBLIC RELATIONS SPECIALIST ~
JOB CODE #1410187

JOB SUMMARY:

The specialist is accountable for executing both intetnal and external communications
for CMGO. This indwidual will be responsible for writing, editing, and ensuring the
timely flow of information through press releases ond other public communication.
Schedule non-news entertainment based talent appearances for each plafform.

This individual will also wrile and produce cammunity event announcements using
markefing inventory. They will work on the factical goals for the CMGO Community
Outreach program Implement and manage the community branding for all plaforms
They will also be the Street Team lead handling the doyieday and tactical efforts for
this project Also institute @ CMGO foundation board to get input, strategy advice -
and approval from a diverse commitiee of employees on financial. donotlons ond
marketing inventory donations fo organizations.

“ MARKETING CONCERT AND PROMOTIONS SPEC!ALIST -

JOB CODE #1410184

JOB SUMMARY: :

The speciafist Is accountable for the implementation of promotions across all CMGO
platforms as well as concerts Accountable for seeking out the best ortists for our
CMGO concert series [goal is 4-5 events per year} and warking to negotiate with
venues, booking agents and record labels. This job requires high énergy and tenacity.
They will work with our sales team to drive revenue opportunities and promole concerts

MARKETING EVENTS SPECIALIST - JOB CODE #1410189

JOB SUMMARY:

The specialist is accountable for the implementation for CMGO events with a focus
on the ROI goals. This position is responsible for negotiating with venues, vendors
and talent for events. This job requires high energy ond tenacity. This team member
will work closely with sales to create c:ddg tional revenue opportunifies.

MARKETING COORDINATOR ~ JOB CODE #1410185
JOB SUMMARY:

The markefing coordinator is responsible for providing execution support for a wide
variety of marketing initiatives on the events, community outreach and promotions team.
The position will act as a fiaison in the marketing department with internal client groups
including sales ond content to handle details to ensure the antime and onarget delivery
of marketing support. The position requires an individual with exceptional project
monagement, customer service and problem-solving skills, a sirang attention fo detal
and follow through, excellent interpersonol skifls {wniien and verball and the ability 1o
manage o wide variely of marketing execution tasks under deadline. The marketing
coordinator will alse provide bock up support for the execution of contests, events, ad
hochkmg and scheduling, and other administralive funcnons wnlhln the deporiment.

rme it s e TR PF SN -

" If this sounds like the |ob for you or someone you ) know
please go to: http://www.coxenterprises.com/careers and
search for the job number, whlch is listed above. 3

- R

| We offer fhese exce“énf beneflfs.

¢ Medical * Paid vacation .

* Denial *» 401K with @ company maich

* Vision * Onsite filness center & dining tacilify
® Pension

COX MEDIA GROUP OHIO 1S AN EQUAL OPPORTUNITY EMPLOYER.
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MARKETING Coordinator
JOB DESCRIPTION
DEPARTMENT: Marketing
REPORTS TO: Manager, Events and Community Outreach
JOB STATUS: Fuli-time

SALARY GRADE: TBD
JOB SUMMARY:

The marketing coordinator is responsible for providing execution support for a wide variety of marketing
initiatives on the events, community outreach and promotions team. The position will act as a liaison in
the marketing department with internal client groups including sales and content to handle details to
ensure the on-time and on-target delivery of marketing support. The position requires an individual
with exceptional project management, customer service and problem-solving skills, a strong attention to
detail and follow through, excellent interpersonal skills (written and verbal) and the ability to manage a
wide variety of marketing execution tasks under deadline. The marketing coordinator will also provide
back up support for the execution of contests, events, ad trafficking and scheduling, and other
administrative functions within the department.

e Assists marketing specialists and managers to execute details of numerous consumer contests,
B2C events, marketing campaigns and promotional partnerships - all requiring an attention to
detail and the ability/willingness to communicate to/with key constituents

e Contest fulfillment and prize management for departmental promotions

o Tracking of tickets and prizes that come into the department

e Creation and maintenance of departmental calendar to include all events, promotions, and
major sponsorships

"o Manage ordering all promotional materials for the marketing department and street team
efforts '

e Maintain prize winner database

o Serves as primary back up to related functions for the department

QUALIFICATIONS
1. Associates degree required (marketing, business, communications or a related field).
2. 3years of marketing and project management experience.
3. “Strong project management skills needed. Accountable for quality of outcome.
4. - Proficient in Microsoft office including excel, word, and power-point.
5. Experience with Photoshop preferred.
6. Highly creative, yet detail oriented.
7. Positive attitude with the ability to work in a team setting and willingness to assist whenever

needed to get the job done.
‘Excellent interpersonal, organizational, verbal and written communication sk:lls

9. Strong customer service skills required.
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COXMEDIAY

GROUP Ohio Zgﬁ%
DO YOU LIKE WORKING IN A HIGH-ENERGY
EAST PACED ENVIRONMENT AND HAVE
4 STRONG PASSION FOR MARKETING?

COX MEDIA GROUP OHIO IS LOOKING FOR
CANDIDATES FOR THE FOLLOWING POSITIONS?

Cox Media Group is seeking Marketing Professionals for our Daylon, Ohio location.
As a Marketing Professionol you will be responsible for supporting all Marketing
aclivities. These positions offer an opportunity to support our prit, radio, television
and digital media feam ‘
MARKETING COMMUNITY AND PUBLIC RELATIONS SPECIALIST -
JOB CODE #1410187 ’ ‘
JOB SUMMARY:
The specialist is accountable for executing both internal and external communications
for CMGO. This individua! will be responsible for writing, edifing, and ensuring the
timely flow of information through press releases and other public communication
Schedule ronnews enterlainment based talent appearances for each platform.
This individuol will also write and produce community event announcements using
marketing inveniory. They will work on the factical goals for the CMGO Community
Outreach program. implement ond manage the community branding for all plotforms
‘They will also be the Strest Team Lead handling the daytoday and tactical efforts for
this project. Also institute a CMGO foundation board fo get input, strategy advice
-.and approval from a diverse commities of employees on financial donations ond
marketing inventory donations fo organizations.

MARKETING CONCERT AND PROMOTIONS 'SPECIALIST -
JOB CODE #1410184 o .

JOB SUMMARY: o o

The specialist is accountable for the implementation of promoltions ocross alf CMGO
platforms as well @s concers. Accountable for seeking out he besf orists for cur
CMGQO concert series [goal is 4-5 events per yent} and working to negotiote with
venues, booking-agents-and recard fabels. This job requires high energy and fenacity.
They will work with our sales team fo drive revenue opportunities and pramote concetls

MARKETING EVENTS SPECIALIST — JOB CODE #1410189

JOB SUMMARY: :

The specialist is accountable for the implemertation for CMGO events with a focus
on the ROl goals. This pasition is responsible for negotiating with venues, vendors

ond talent for events. This job requires hi?h energy ond tenacity. This team member
will work closely with sales to create odditional revenue opportunities

MARKETING COORDINATOR ~ JOB CODE #1410185
JOB SUMMARY:

The marketing coordinator is respensible for providing execution support for @ wide
variety of marketing initiatives on the evenls, community outreach and promotions team.
The position will act as o liison in the'marketing depariment with interal client groups
including sales and content o handle details to ensure the ontime and on-arget delivery
of marketing support. The position requires an individuol with exceptional project
manogement, cusiomer service and problemrsolving skills, o strong atention to detail
and follow through, excellent interpersonal skills {written and verball and the ability to
manage o wide variety of marketing execution tosks under deadline. The markefing
coordinator will alsa provide back up support for the execution of contests, events, ad
wafficking and scheduling, and other administrative functions within the department.

If this sounds like the job for you or someone you know
please go to: http://www.coxenterprises.com/careers and

search for the job number, which is listed cbove.

ke iy - by < s gt et £ gt oo 4 -

We offer these excellent benefits:

* Medicol * Paid vacation

* Dental * 401K with a company match

* Vision * Onsite fitness center & dining focility
* Pension

COX MEDIA GROUP OHIO 1S AN EQUAL OPPORTUNITY EMPLOYER.
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MARKETING EVENTS SPECIALIST
JOB DESCRIPTION
DEPARTMENT: Marketing
REPORTS Toe Manager, Events and Community Outreach
JOB STATUS: Fuli-time, New Position

SALARY GRADE: TBD

JOB SUMMARY:

The specialist is accountable for the implementation for CMGO events with a focus on the ROI goals.
This position is responsible for negotiating with venues, vendors and talent for events. This job requires
high energy and tenacity. This team member will work closely with sales to create additional revenue

opportunities.

e Event production for all CMGO B2C events (including but not limited to, Dayton Women's Fair,
Radiothon, HomeWorld, Radio Unplugged events)

e Negotiate venues, vendors, talent, and serwces and ensure all contracts are legally vetted for
liability/insurance/safety obligations.

e Develop and manage the P&L and project plans.

¢ Work with key stakeholders to develop sponsorship benefits packages (collaboration with sales)

. and provide client support before, during and after event.

e Develop and execute the marketing plan to generate awareness of the events, ticket sales, and
sponsor deliverables.

e Conduct post-event evaluations to optimize results with future events and provide proof-of-
performance summaries and presentations underscoring client ROI

QUALIFICATIONS
1. BA degree required {marketing, communications, public relations or English preferred).
2. Svyears of event marketing and project management experience.
3. Strong project management skills needed. Accountable for quality of outcome
" 4. Highly creative, yet detail oriented. '
5. Positive attitude with the ability to work in a team setting and willingness to assist whenever
needed to get the job done.
6. Excellent interpersonal, organizational, verbal and written communication skills.

7. Strong customer service skills required.




COXMEDIA)

GROUP Ohlo

- DO YOU LIKE WORKING IN A HIGH-ENERGY
FAST PACED ENVIRONMENT AND HAVE
A STRONG PASSION FOR MARKETING?

COX MEDIA GROUP OHIO IS LOOKING FOR
CANDIDATES FOR THE FOLLOWING POSITIONS?

Cox Media Group is seeking Marketing Professionals for our Dayton, Ohio location.
As 0 Marketing Professional you will be responsible for supporting all Marketing
activilies. These positions offer an opportunity fo support our print, radio, tefevision
and digital media teom.

MARKETING COMMUNITY AND PUBLIC RELATIONS SPECIALIST -
JOB CODE #1410187

JOB SUMMARY:

The specialist is accountable for executing both internal ond external communications
for CMGQO. This individuol will be responsible for writing, editing, and ensuring the
timely flow of information through press releoses and other public communication.
Schedule nonnews entertainment based talent appearances for each plaform.

This individual will also write.and produce community-event announcements using
markefing inventory. They will work on the tactical goals for the CMGO Community
Outreach progiom. knplenent and manage the community branding for ol platforms
They will also be the Street Team lead handling the daytoday and tactical efforts for
this project. Also institte @ CMGO foundation board to get input, srategy advice -
and approval from a diverse committee of employees on financial donchons ond -
marketing inventory donations fo orgonxzohons

" "MARKETING CONCERT AND PROMO"ONS SPECIAUST -
JOB CODE #14101 84

JOB SUMMARY: :

The spetiolist is accountable for the implemérifation of piothations across all CMGO
plafforms as well as concerts Accouniable far seeking out the besf artists for our
CMGO concert series {goal is 4-5 events per ysor) dnd wotking 1o negoliate with
venues, booking agents and record labels. This job requires high.anergy and tenacily.
They will work with our sales team to drive revenus opportunities ond promote concets

MARKETING -EVENTS SPECIALIST JOB CODE #1410189

JOB SUMMARY:

The specialist is accountable for the implementation for CMGO events with a focus
on the ROl goals. This position is responsible for negotiating with venues, vendors
and talent for events. This jab.requites high energy and tenacity. This team member
will work closely with sales fo create odj; tional revenue opporfunifies. .

MARKETING COORDINATOR - JOB CODE #1410185

JOB SUMMARY:

The marketing coordinator is responsible for providing execution support for 6 wide
variety of morketing inifiatives on the evenls, community outreach and promotions feam.
The position will act as a liaison in the markefing depadment with internal client groups
including soles and content o handle details to ensure the antime and ontarget delivery
of markefing support. The pasition requires an individual with exceptional project
management, customer service and problenrsolving skills, a strong atiention to detail
ond follow through, excellent interpersonal skills {writien and verbgl] ond the ability to
manage a wide variety of markeling execulion lasks under deadline. The marketing
coordinator will also provide back up support for the execution of contests, events, ad
t:onckmg and schedulmg and other administrative funclions ws!hm the deportmenl

FRIVERE
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If this sounds l:ke the |ob for you u or someone you know
please go to: http://www. coxenierpnses.com/careers and
search for the 1ob number, whlch is listed above.

L T R A R AT A S T 2§ AR ¢ ot 1o st O Y,

We offer fhese excellent benefits:

* Medical ) * Paid vacation v
* Dental * 401K with.a company maich
* Vision * Onsite fitness center & dining facility
® Pension

- COXMEDIA GROUP OHIO 1S AN EQUAL OPPORTUNITY EMPLOYER.
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Cox Media Group Ohio

1611 S. Main Street

Dayton, Ohio 45409

The following positions are open and candidates will be considered for:
All Media Journalist

Our AMJs are trained and equipped to write for newspaper, report and edit TV packages, deliver digital
news, photo and video and contribute voice and sound for our news radio station. This position will
cover a community beat near Dayton, Ohio. Some night and weekend work may be required. For more
specific requirements and to apply, visit: http://www.coxmediagroup.com/careers. Use Job ID 143396

Reporter (TV)

Strong interviewing skills and the ability to cover breaking news effectively and accurately are a must.
Our reporters must display urgency, tenacity and passion to get the best and most complete content on
deadline. Our reporters should be social media savvy and have the ability to use voice and script writing
skills to contribute to radio as appropriate. . For more specific requirements and to apply, visit:
http://www.coxmediagroup.com/careers. Use Job ID 144846

Videbgrépher | /'Part-Time

Must be able to work in high-pressure situations and able to make quick editorial and technical decisions
in the field and during editing. Must be flexible in scheduling due to the changing needs of news events,
including being on-call. At least 1 year experience working in a television news environment, including
but not limited to shooting news video, non-linear editing, shooting live shots and lighting. Experience
with ENG truck operation desired. Be able to lift and carry upwards of 50ibs of equipment. For more
specific requirements and to apply, visit: http://www.coxmediagroup.com/careers. Use Job 1D 148001

Videographer/Editor Hlf Full-time

Interested persons should be able to demonstrate good news judgment and the ability to work in a fast-
paced, deadline-oriented atmosphere. Applicants should have previous experience working in a
television news department, including shooting, lighting, non- -linear editing and ENG truck operation.
Experience with use of a DSLR camera a big plus. For more specific requirements and to apply, visit:
http://www.coxmediagroup.com/careers. Use Job ID 149242 and 1410413.

Cox Media Group Ohio Is An Equal Opportunity Employer
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Garrison, Jamica (CMG-Dayton)

Subject: FW: Employment Opportunities - Cox Media Group Ohio

Attachments: Digital_Sales_Specialist.112514.pdf; Media_Campaign_Coordinator.112514.pdf;
News_Technology_Manager.120314.pdf; Sales_Associate.1125 14.pdf;
Sales_Coordinator.112514.pdf; Visual_Team_Lead.120314.pdf !

"_ Email' <career@cedarville.edu>; - Email' <ldevond@centralstate.edu>; - Email'
<;'0§‘h.logan(@‘c5u‘edu> ;- Email' <hrteam@coxohio.com>; - Email' <Day-VEST@lycos.com™; "
Email' <mrobinson6@devry.edu>; - Email' <huocrecruit ail.com>; '- Email'
<swackkid@yahoo.com™>; '~ Email' <kslaton@jvscinti.org>; ' Email' <cscjobs@kent.edu>;"-
Email' <joanie.krein@miamijacobs.edu>; " Email' <careercenter@nab.otg>;'- Email ‘
<hr@nab.org>; - Email' <dclark@beonait.com>; '. Email' <Aminah.Costner@jfs.ohio.gov>; "
Email' <tommielewis@mipclle.com>; - Email' <hwilliams@wilberforce.edu>; "~ Ernail'
<careers@wittenberg.edu>; - Email' <chegyl.krueger@‘wright.edu>; 'twithrow1@udayton.edu’;
"Tdickeyl@udayton.edu’

From: Garrison, Jamica (CMG-Dayton)

Sent: Wednesday, December 03, 2014 5:48 PM
To: Garrison, Jamica (CMG-Dayton) '
Subject: Employment Opportunities - Cox Medla Group Ohio

Good Day,

Please share the attached positions with job seekers interested in employment oppostunities with
our company.

Thank you for being a partner with Cox Media Group Ohio!

Have a great day!

COXMEDIA)

GROUF Ghio

Jamica Garrison | Human Resources Coordinator
Cox Media Group Ohio | 1611 S. Main Street | Dayton, Ohio 45409
Ph: 937-225-6998 | Fax:: (837) 225-2153 | Email: Jamica.Garrisgn@coxinc.com

e
Coealp sitobons Deliverting resuits. :.,
. [ .
Newspaper | Television | Radio | Targeted Print & Online Products | Commerciel Print | Direct Mail | Digital Ad Services

e

1his message may contain edvertising masietial and is brought to vou by Cox Media Group Ohiv, 1611 South Main Street Cayton OF 4540¢. 1f you do
not wish 1o receive commercial email messages fiom the individuai who sent you this message. please repiy (o this message and type "uns Lbscribe"in
the subject iine.




Do you like working in a high-energy fast paced environment
and have a strong passion for Digital Media?

Cox Media Group Ohio is looking for candidates for the following
positions?

Cox Media Group is seeking Digital Professionals for our Dayton, Ohio location. These positions
offer an opportunity to support our digital media team.

Digital Audience Specialist | - Job Code # 1411292
Job Summary:

Curate and present digital-first content so that it appeals to an increasingly mobile and social
audience. Work with Content teams to ensure immediate social media and mobile presence
(SMS, push alerts, apps) during breaking news and severe weather, assisting as necessary.
Employ news judgment to select brand-appropriate content for ali CMGO platforms. Review and
analyze metrics to make daily content and strategy decisions. Optimize all content (stories,
video, photos, live streams, etc.) for maximum search engine reach and social media referrals.
Generate ideas and create content (news bursts, blogs, polis, photo galleries, video, quizzes,
etc.) to grow visits across all platforms. Write clear and compelling headlines, teases, news
bursts and social media posts. Actively communicate and collaborate with colleagues, .
managers and other stakeholders. Demonstrate ability to be flexible and work in high-energy
fast-paced environment. Work with sales to develop features that we can monetize. Proactively
solve problems and help others find solutions when needed. Stay current on Digital audience,
technology and advertising trends to help drive business development. Utilize strong
presentation skills (PowerPoint, Word, Prezi, etc.) — must be able to present in front of groups
when needed. Exhibit a sense of humor, fun and creativity. Handle other assignments as
needed, showing flexibility and adaptability.

Digital Audience Specialist Il - Job Code # 1410856

Job Summary:

Develop and implement social media content for media brands across existing and emerging
platforms (i.e. Facebook, Twitter, Instagram, Pinterest, Tumblr, Vine, etc.). Use metrics analysis
and research to make social content decisions, with focus on continuous improvement and
benchmarking. Identify and implement strategic opportunities and innovative ideas to amplify
social reach across all devices and platforms including mobile. Effectively and regularly
communicate with colleagues, managers and other stakeholders across departments; ability to
work in high-energy fast-paced environment. Stay current on Digital audience, technology and
advertising trends to help drive business development. Work closely with third parties, vendors
and other CMG properties to launch new products and services. Actively watch, listen to, read
or otherwise review CMGO products across all platforms (TV, radio, print); proactive problem-
solver who values collaboration. :

If this sounds like the job for you or someone you know please go to: .
http://www.coxenterprises.com/careers and search for the Job Code, which is listed above.
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Garrison, Jamica (CMG-Dayton)

Subject: ' FW: Employment Opportunities - Cox Media Group Ohio
Attachments: Digital_Sales_Specialist.112514.pdf; Media_Campaign_Coordinator.112514.pdf;
' News_Technology_Manager.120314.pdf; Sales_Associate.112514.pdf;
Sales_Coordinator.112514.pdf; Visual_Team_Lead.120314.pdf '

" Email' <career@cedarville.edu>; '- Email' <ldevond(@centralstate.edu>; "~ Email'
<josh.logan@csu.edu>; '- Email' <hrteam@coxohio.com™>; - Email' <Day-VEST@lycos.com>; -
Email' <mrobinson6@devty.edu>; - Email <huocrecruit@gmail.com>; '- Email
<swackkid@yahoo.com>; - Email' <kslaton@jvscint.org>; ' Email' <cscjobs@kent.edu>; -

Email' <joanie krein@miamijacobs.edu>; " Email' <careercenter(@nab.org>; - Email |
<hr@nab.org>; - Email' <dclark@beonair.com>; ' Email' <Aminah.Costner@jfs.ohio.gov>; "
Email' <tommielewis@mipcllc.com>; - Email' <hwilliams@wilberforce.edu>; "~ Email'
<careers@wittenberg.edu>; - Email' <cherylkreger@wrght.edu>; ‘twithrow1 @udayton.edu';
"Tdickey!@udayton.edu’ :

From: Garrison, Jamica (CMG-Dayton)
Sent: Wednesday, December 03, 2014 5:48 PM 7 ‘

To: Garrison, Jamica (CMG-Dayton) B o
Subject: Employment Opportunities - Cox Media Group.Ohio .

(Good Day,

Please share the attached positions with job seekers interested in employment opportunities with

our company.
Thank you for being a pattner with Cox Media Group Ohio!

Have a great day!

COXMEDIA)
GROUR Ohio
Jamica Garrison | Human Resources Coordinator
Cox Media Group Ohio | 1611 S. Main Street { Dayton, Ohio 45409
Ph: 037-225-6998 | Fax:: (937) 225-2153 | Email: Jamlca.Garrison@coxinc.com
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Do you like working in a high-ehergy fast paced environment
and have a strong passion for Digital Media?

Cox Media Group Ohio is looking for candidates for the followiné
positions? : .

Cox Media Group is seeking Digital Professionals for our Dayton, Ohio location. These positions
offer an opportunity to support our digital media team.

Digital Audience Specialist | — Job Code # 1411292
Job Summary:

Curate and present digital-first content so that it appeals to an increasingly mobile and social
audience. Work with Content teams to ensure immediate social media and mobile presence
(SMS, push alerts, apps) during breaking news and severe weather, assisting as necessary.
Employ news judgment to select brand-appropriate content for all CMGO platforms. Review and
analyze metrics to make daily content and strategy decisions. Optimize all content (stories,
video, photos, live streams, etc.) for maximum search engine reach and social media refzrrals.
Generate ideas and create content (news bursts, blogs, polls, photo galleries, video, quizzes,
etc.) to grow visits across all platforms. Write clear and compelling headlines, teases, news
bursts and social media posts. Actively communicate and collaborate with colleagues,
managers and other stakeholders. Demonstrate ability to be flexible and work in high-energy
fast-paced environment. Work with sales to develop features that we can monetize. Prozactively
solve problems and help others find solutions when needed. Stay current on Digital audience,
technology and advertising trends to help drive business development. Utilize strong
presentation skills (PowerPoint, Word, Prezi, etc.) — must be able to present in front of groups
when needed. Exhibit a sense of humor, fun and creativity. Handle other assignments as
needed, showing flexibility and adaptability.

Digital Audience Specialist Il - Job Code # 1410856

Jeb Summary:

Develop and implement social media content for media brands across existing and emerging
platforms (i.e. Facebook, Twitter, Instagram, Pinterest, Tumblr, Vine, etc.). Use metrics analysis
and research to make social content decisions, with focus on continuous improvement and
benchmarking. Identify and implement strategic opportunities and innovative ideas to amplify
social reach across all devices and platforms including mobile. Effectively and regularly..
communicate with colleagues, managers and other stakeholders across departments; ability to
work in high-energy fast-paced environment. Stay current on Digital audience, technology and
advertising trends to help drive business development. Work closely with third parties, vendors
and other CMG properties to launch new products and services. Actively watch, listen te, read
or otherwise review CMGO products across all platforms (TV, radio, print); proactive preblem-
solver who values collaboration.

If this soUnds like the job for you or someone you know pleasé go to:
hitp://www.coxenterprises.com/careers and search for the Job Code, which is listed above.
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Garrison, Jamica (CMG-Dayton) o : : :

Subject: FW: Employment Opportunities - Cox Media Group Ohio

Attachments: ' DigitaI_Sales_Specialist.l12514.pdf; Media_Campaign_Coordinator.112514.pdf;
News_Technology_Manager.120314.pdf; Sales_Associate.112514.pdf; -
Sales_Coordinator.112514.pdf; Visual_Team_Lead.120314.pdf '

' Email' <career@cedarville.edu>; - Email <idevond@centralstate.edu>; - Email'
<joshlogan@csu.edu>; - Email' <hrteam@coxohio.com=; '_ Email' <Day-VEST@lycos.com>; -
Email' <mrobinson6@devry.edu>; " Email' <huocrecruit@gmail.com>; - Email
<swackkid@yahgo.com>; - Email' <kslaton@jvscinti.org>; ' Email' <cscjobs@kent.edu>;"-
Email' <joanie.krein@miamijacobs.edu>; - Email' <careercenter(@nab.org>; - Email' \ |
<hr@nab.otg>; - Email' <dclark@beogair. om>; - Email' <Aminah.Costner@jfs.ohio.gov>; -
Email' <tommielewis@mipcllc.com>;'- Email <hwilliams@wilberforce.edu>; '~ Etnail
<careers@wittenberg.edu>; - Email' <chegyl.krueger@wright.edgp; "twithrow1@udayton.edu';
'Idickey1@udayton.edu’

From: Garrison, Jamica (CMG-Dayton)
Sent: Wednesday, December 03, 2014 5:48 PM , N ‘
To: Garrison, Jamica (CMG-Dayton) B I "
Subject: Employment Opportunities - Cox Media Group. Ohio

Good Day,

Please share the attached positions with job seekers interested in employment opportunities with

our company.
Thank you for being a partner with Cox Media Group Ohio!

Have a great dayl

COXMEDIA)
GROUP Ohio
Jamica Garrison | Human Resources Coordinator »
Cox Media Group Ohio | 1611 S. Main Street | Dayton, Ohio 45409
Ph: 937-225-6998 | Fax:: (937) 225-2153 | Email: Jamica.Garrison@coxinc.com
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COXMEDIA)

GROUP Ohio

News Technology Manager

The News Technology Manager implements the strategic vision for CMGO content operations. He/She
oversee news gathering, planning, budgeting and execution, and possess a keen understanding of the
multiplatform news cycles as well as a high level of news judgment in at least one platform with
developing news judgment in the other platforms, Will lead teams of cross- and multi-platform talent
while seeking new tactical strategies to simplify operations and accelerate convergence. Will inspire and
instill confidence in the staff, and foster teamwork and collaboration. The News Technology marager is
responsible for performance and deadline obligations

Primary Responsibilities

Oversee the technical operations of the news department, including but not limited to all ENG
equipment and newsroom computer editing and writing systems.

Oversee the hiring, training, and retaining members of the visual staff
(videographers/editors/photographers).

Manage visual staff effectively to develop strong unique local content and meet platform
deadlines.

Serves as the newsroom leading authority on available broadcast, digital and print news industry

products that keep CMGO on the forefront of content-gathering and distribution technology.
Communicate clear expectations for quality content and the needs of our products’ audiences.
Oversee short- and long-term planning for content (breaking news and enterprise} and drive
team coverage of big breaking stories. :

Serve as the newsroom authority on copyright issues and ethics with regard to use of 3 party
still pictures and video.

Serve as newsroom contact with company (awyers in fulfilling subpoena requests for vidzo
and/or still images.

Use metrics and research for planning and execution of content to increase audience.

Serve as content liaison with engineering department to address technical issues or problems.
Oversee the maintenance of company news vehicles and news equipment.

Facilitate solutions to challenges and employee innovation.

Communicate individual and team goals clearly.

Motivate, coach, develop and keep staff focused to ensure excellent performance.

Manage and review performance, and addresquuality and productivity performance issues.
Develop IDPs to help staff embrace strengths and challenges, and share and grow their abilities.
Hold staff accountable for content that is balanced, fair, accurate and complete, incorperating
where appropriate, a diverse range of sources.

Minimum Qualifications

Bachelor’s degree preferred,

5 or more years of newsroom experience required.
Experience managing 5 or more employees preferred.
Experience managing department budgets preferred.

If you are interested please apply at http://www.coxenterprises.com/careers/search-jobs.aspx - Job

Code 1412221.
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Garrison, Jamica (CMG-Dayton)

Subject: FW: Employment Opportunities - Cox Media Group Ohio

Attachments: Digital_Sales_Specialist.112514.pdf; Media_Campaign_Coordinator.112514.pdf;
News,TechnoIogy_Manager.120314.pdf; Sales_Associate.112514.pdf;
Sales_Coordinator.112514.pdf; Visual_Team_Lead.120314.pdf

' Email' <career@cedarville.edu>; - Email <Idevond@centralstate.edu>; '- Email
<josh.logan@csu.edu>; - Email' <hrteam@coxohio.com>; - Email' <Day-VEST@lycos.com™>; -
Email' <mrobinson6@devty.edu>; - Email' <huocrecruit@gmail.com>; '- Email
<swackkid@yahoo.com>; - Fmail' <kslaton@jvscinti.org>; '- Email' <cscjobs@kent.edu>; -
Email' <joanie.krein@miamijacobs.edu>; ' Email' <careercenter(@nab.otg>; - Email
<ht@nab.ore>; - Email' <dclark@beonair.com>; - Email' <Aminah.Costner@jfs.ohio.gov>; -
Email' <tommielewis@mipcllc.com>; - Email' <hwilliams@wilberforce.edu>; - Email
<careers@wittenberg.edu>; - Email <cheryl. krueger@wright.edu>; "twithrowl@udayton.edu';
"Tdickey1@udayton.edu’

From: Garrison, Jamica (CMG-Dayton)
Sent: Wednesday, December 03, 2014 5:48 PM

To: Garrison, Jamica (CMG-Dayton) o
Subject: Employment Opportunities - Cox Media Group Ohio

Good Day,

Please share the attached positions with job seekers interested in employment opportunities with
out company.

Thank you for being a partner with Cox Media Group Ohio!

Have a great day!

COXUMIEDIA)

GROUF Ohio
Jamica Garrison | Human Resources Coordinator
Cox Media Group Ohio | 1611 S. Main Street | Dayton, Ohio 45409
Ph: 937-225-6998 | Fax:: (937) 225-2153 | Email: Jamica.Garrison@coxinc.com
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' COXMIEDIA)

GROUP Ohio

Digital Sales Specialist

Nature of Work

The Digital Sales Specialist is responsible for delivering and demonstrating our advertisers’ return on
investment based on the goals of their marketing campaigns.
o Digital Sales Specialist must be both analytical and possess excellent customer service skills.
e This individual will work closely with Media Consultants (MC’s), clients and the Digital Operations
team to deliver a superior return on investment for our digital advertising customers’.
¢ This position must maintain broad knowledge of all aspects of digital advertising including the
- products we offer and in what ways each is most effective for meeting advertiser goals.
e The Specialist will assist MCs create proposals based on customer goals and serve as a
communication point between sales and the Digital Operations team
s The Specialist will additionally be asked to attend sales calls with MCs.
e Once the campaign is underway the Specialist will work with high-level customers to chart
optimization approaches against their key performance indicators.
¢ At the end of the campaign this person will create custom performance reports that effectively
analyze how customer goals were met or exceeded with the goal of increasing retention and upsells.
s The Specialist will use knowledge of demand and delivery to advise digital sales directors on rate
~ setting and other approaches for effective yield management across multiple platforms.

Experience/Education

e BA/BS degree or equivalent experience

o At least 3 years’ experience working in a digital advertising operations role.

s At least 3 years’ experience working directly with sales and marketers,

s Outstanding customer service skills with the keen ability to proactively anticipate and provide
solutions to customer needs.

¢ Strong interpersonal skills with demonstrated experience in cross-functional collaboration.

s Excellent written and verbal communication skills; ability to relay technical concepts to non-
technical audiences. '

e Demonstrated ability to build strong working relationships and consistently set and exceed service
goals.

o Excellent attention to detail and ability to organize and prioritize assignments.

¢ Proven ability to manage multiple projects in a fast-paced environment with the ability to learn and
apply new concepts and tools quickly. ' '

if you are interested please apply at http://www.coxenterprises.com/careers/search-jobs.apr -Job
Code 1413132. ' ’
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Garrison, Jamica (CMG-Dayton)

From: Urbana University Career Services <services@myinterfase.com>
Sent: Monday, January 26, 2015 11:24 AM

To: Garrison, Jamica (CMG-Dayton)

Subject: Job approved at Urbana University!

January 26, 2015

Dear Jamica Garrison:

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. It is now available for student viewing:

Job ID: 9639
Job Title: Digital Sales Specialist

You may click the link below and log into our system to review this job or view any activity:
https://www.myinterfase.com/urbana/employer

All changes to your job posting must be made at the Ohio Job Line website.

Nicholas T. Christian
Associate Dean of Professional Development Urbana University

937-772-9284
nick.christian@urbana.edu

54




Garrison, Jamica (CMG-Dayton)

From: Urbana University Career Services <services@myinterfase.com>
Sent: Monday, January 05, 2015 3:39 AM

To: Garrison, Jamica (CMG-Dayton)

Subject: Your job posted at Urbana University is about to expire!

January 5, 2015
Dear Cox Media Group Ohio:

Your job posting with Urbana University for Digital Sales Specialist (Job ID: 10639) will expire
tomorrow. If you would like to edit, repost, or close this position, you may do so through Urbana
University's JobQuest system at https://www.myinterfase.com/urbana/employer. If you have
hired an Urbana University student or alumni to fill this position, please click on "Report a Hire"
in the system. To login, please use the following:

Username: Jamica.Garrison@coxinc.com
Password: cox@2014

Note: If you don't remember your password please click on the Forgot your Password link on the
login Page.

If I can be of further assistance in your recruiting needs, please feel free to contact me.

Sincerely,

Nick Christian
Associate Dean of Students for Professional Development Urbana University

937-772-9284
nick.christian@urbana.edu
www.urbana.edu

28




Garrison, Jamica (CMG-Dayton)

From: OhioUniversityCareerServices@csm.symplicity.com
Sent: Friday, December 12, 2014 2:45 PM

To: Garrison, Jamica (CMG-Dayton)

Subject: Ohio University Job. Posting Approved

Dear Jamica Garrison:
The following position has been approved:

Digital Sales Specialist

If students are interested in applying for this position, they will submit their applications to you
directly, unless you selected to have applications accumulated on-line in your Bobcat CareerLink

account.

If you have any questions about your job posting, please feel free to contact us.

Thank you,
Career & Leadership Development Center Staff

Ohio University

One Park Place

Baker University Center 533
Athens, OH 45701 :

0: 740.593.2909
F: 740.593.1393

www.ohio.edu/careers
careerandleadership@ohio.edu

The Division of Student Affairs
Creating Community, Cultivating Leaders




Garrison, Jamica (CMG-Dayton)

From: Capital University Career Development <services@myinterfase.com>
Sent: Monday, December 15, 2014 9:43 AM

To: Garrison, Jamica (CMG-Dayton)

Subject: Your job has been approved!

December 15, 2014

Dear :

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. Itis now available for student viewing:

Job ID: 9357
Job Title: Digital Sales Specialist

You may click the link below and log into our system to review this job or view any activity:
https://www.myinterfase.com/capital/employer

All changes to your job posting must be made at the Ohio Job Line website.




Garrison, Jamica (CMG-Dayton)

From: sschumacher@otterbein.edu

Sent: Friday, December 12, 2014 10:04 AM
To: Garrison, Jamica (CMG-Dayton)
Subject: Your job has been approved!

December 12, 2014

Dear Jamica Garrison:

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. It is now available for student viewing: '

Job ID: 9357
Job Title; Digital Sales Specialist

You may click the link below and log into our system to review this job or view any activity:

https://w_ww.myinterfase.com/otterbein/employer _

All changes to your job posting must be made at the Ohio Job Line website.




Garrison, Jamica (CMG-Dayton)

Subject: FW: Employment Opportunities - Cox Media Group Ohio

Attachments: Digital_Sales_Specialist.112514.pdf; Media_Campaign_Coordinator.112514.pdf;
News_Technology_Manager.120314.pdf; Sales_Associate.112514.pdf;
Sales_Coordinator.112514.pdf; Visual_Team_Lead.120314.pdf

" Email' <career@cedarville edu>; '- Email' <ldevond@centralstate.edu>; - Email'
<josh.logan@csu.edu>; - Email' <hrteam@coxohio.com>; ' Email' <Day-VEST@lycos.com™; -
Email' <mrobinson6@devry.edu>; - Email' <huocrecruit@gmail.com>; - Email
<swackkid@vahoo.com>; - Email' <kslaton@jvscint.org>; - Email' <cscjobs@kentedu>; -
Email' <joanie krein@miamijacobs.edu>; - Email' <careercenter@nab.org>; '- Email'
<hr@nab.org>: - Email' <dclatk@beonair.com>; '_ Email' <Aminah.Costner@jfs.ohio.gov>; -
Email' <tommielewis@mipcllc.com>;'- Email' <hwilliams wilberforce.edu>; - Email'
<careers@uwittenberg.edu>; '- Email' <cherylkrueger@wright.edu>; "twithrow1@udayton.edu';
"Tdickey! @udayton.edu'

From: Garrison, Jamica (CMG-Dayton)

Sent: Wednesday, December 03, 2014 5:48 PM

To: Garrison, Jamica (CMG-Dayton) o

Subject: Employment Opportunities - Cox Media Group Ohio

Good Dﬂy,

Please share the attached positdons with job seckers interested in employment opportunitics with

our company.
‘T'hank you for being a partnet with Cox Media Group Ohiol

[Have a great day!

COXMEDIA)

GROUP Ohio

Jamica Garrison | Human Resources Coordinator

Cox Media Group Ohio | 1611 S. Main Street | Dayton, Ohio 45409

Ph: 937-225-6008 | Fax:: (937) 225-2153 | Email: Jamica.Garrison@coxinc.com
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COXMEDIA)

GROUP Ohio

Sales Coordinator

Nature of Work

e Supports Media Consultant to maximize revenue potential and delivery for each account and for the
company.

e Primary responsibility is to prepare Media Consultants so that they can maximize their field time.
This is achieved by coordinating full client proposals including but not limited to pre-sales work and
prospecting.

e Manages the day-to-day interaction with Media Consultants and clients including account set-
up/maintenance, coordinating creative and handling billing issues.

e Works with centralized ad operations, marketing and research teams to ensure client success.

e Enjoys building advertiser refationships while working in a collaborative sales environment

Experience/Education

Associate’s degree or equivalent experience in a related field or prior advertising experience
Excellent computer skills including MS Word, Exce! and MS PowerPoint.
Results driven and highly accountable

" Ability to excel in a fast paced environment and able to handle multiple projects simultaneously
Must be able to work independently but also effectively as a part of a team
Excellent organization, problem-solving and communication skills both oral and written.
A strong desire and ability to work in a highly collaborative sales environment

If you are interested please apply at http://www.coxenterprises.com/careers/search-jobs.aspx - Job
Code 1413136.
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Garrison, Jamica (CMG-Dayton)

From: Urbana University Career Services <services@myinterfase.com>
Sent: : Monday, January 26, 2015 11:25 AM

To: Garrison, Jamica (CMG-Dayton)

Subject: Job approved at Urbana University!

January 26, 2015
Dear Jamica Garrison:

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. It is now available for student viewing:

Job ID: 9642
Job Title: Sales Coordinator

You may,;"click the link below and log into our system to review this job or view any activity:
https://WWw.myinterfase.cOm/urbana/employer

All changes to your job posting must be made at the Ohio Job Line website.

Nicholas T. Christian

Associate Dean of Professional Development Urbana University

937-772-9284
nick.christian@urbana.edu
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Garrison, Jamica (CMG-Dayton)

From: sschumacher@otterbein.edu

Sent: Friday, December 12, 2014 11:11 AM
To: Garrison, Jamica (CMG-Dayton)
Subject: Your job has been approved!

December 12, 2014

Dear Jamica Garrison:

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. It is now available for student viewing:

Job ID; 9359
Job Title: Sales Coordinator

You may click the link below and log into our system to review this job or view any activity:
https://www.myinterfase.com/otterbein/employer

All changes to your job posting must be made at the Ohio Job Line website.




Garrison, Jamica (CMG-Dayton)

From: Capital University Career Development <services@myinterfase.com>
Sent: Thursday, January 22, 2015 11:27 AM

To: Garrison, Jamica (CMG-Dayton)

Subject: Your job has been approved!

January 22, 2015

Dear :

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. It is now available for student viewing:

Job ID: 9642
Job Title: Sales Coordinator -

You may ‘click the link below and log into our system to review this job or view any activity:

https://www.myinterfase .com/capital/employer

All changes to your job posting must be made at the Ohio Job Line website.
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Garrison, Jamicé (CMG-Dayton)

-
From: sschumacher@otterbein.edu
Sent: Wednesday, January 21, 2015 418 PM
To: Garrison, Jamica (CMG-Dayton)
Subject: Your job has been approved!

January 21, 2015

Dear Jamica Garrison:

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. ‘It is now available for student viewing:

Job ID: 9642
Job Title: Sales Coordinator

You may click the link below and log into our system to review this job or view any activity:
https://wWw.myinterfase.com/otterbein/employer

All changes to your job posting must be made at the Ohio Job Line website.
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Garrison, Jamica (CMG-Dayton)

From: Urbana University Career Services <services@myinterfase.com>
Sent: Monday, January 05, 2015 3:39 AM

To: Garrison, Jamica (CMG-Dayton)

Subject: Your job posted at Urbana University is about to expire!

January 5, 2015
Dear Cox Media Group Ohio:

Your job posting with Urbana University for Sales Coordinator (Job ID: 10633) will expire
tomorrow. If you would like to edit, repost, or close this position, you may do so through Urbana
University's JobQuest system at https://www.myinterfase‘com/urbana/employer. If you have
hired an Urbana University student or alumni to fill this position, please click on "Report a Hire"
in the system. To login, please use the following:

Username: Jamica.Garrison@coxinc.com
Password: cox@2014

Note: If you don't remember your password please click on the Forgot your Password link on the
login Page. ‘

If I can be of further assistance in your recruiting needs, please feel free to contact me.

Sincerely,

Nick Christian
Associate Dean of Students for Professional Development Urbana University

937-772-9284
nick.christian@urbana.edu
www.urbana.edu
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Garrison, Jamica (CMG-Dayton)

I
From: career@otterbein.edu
Sent: Monday, January 05, 2015 2:33 AM
To: Garrison, Jamica (CMG-Dayton)
Subject: Your Cardinal Careers posting is about to expire!

January 5, 2015
Dear Cox Media Group Ohio:
The following job on our system will expire today:

Job ID: 10651
Job Title: Sales Coordinator

If you wish to review or repost this job, click the link below to login:
https://www.myinterfase.com/otterbeinfemployer

Username: J amica.Garrison@coxinc.cbm ,

Note: If you don't remember your password please click on the Forgot your Password link on the

login Page.

If you hired an Otterbein student for this position, please login to Cardinal Careers and complete
the brief Report a Hire form on the left side of the page.
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Garrison, Jamica (CMG-Dayton)

From: Capital University Career Development <services@myinterfase.com>
Sent: Friday, December 26, 2014 9:32 AM

To: Garrison, Jamica (CMG-Dayton)

Subject: Your job has been approved!

December 26, 2014
Dear :

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. It is now available for student viewing:

Job ID: 93569
Job Title: Sales Coordinator

You may click the link below and log into our system to review this job or view any activity:

https://www.myinterfase.com/capital/employer

All changes to your job posting must be made at the Ohio Job Line website.
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Garrison, Jamica (CMG-Dayton)

Subject: FW: Employment Opportunities - Cox Media Group Ohio

Attachments: Digital_Sales_Specialist.112514.pdf; Media_Campaign_Coordinator.112514.pdf;
News_Technology_Manager.120314.pdf; Sales_Associate.112514.pdf;
Sales_Coordinator.112514.pdf; Visual_Team_Lead.120314.pdf '

" Email' <career@cedarville.edu>; - Email' <ldevond@centralstate.edu>; - Email
<josh.logan@csu.edu>; - Email' <hrteam@coxohio.com>; - Email' <Day-VEST@lycos.com™>; -
Email' <mrobinson6@devey.edu>; - Email' <huocrecruit@gmail.com™; - Email’
<swackkid@yahoo.com>; '- Email' <kslaton@jvscinti.org>; - Email' <cscjobs kentedu>; -
Email' <joanie krein@miamijacobs.edu>; - Email’ < careercenter(@nab.org>; - Email -
<hr@nab.org>; - Email' <dclark@beonait.com>; - Email' <'Aminah.Cosmer@jfs.ohjo.gov>; -
Email' <tommielewis@mipcllc.com>;"- Email' <hwilliams@uwilberforce.edu>; - Erail "

. <careers@wittenberg.edu>; '- Email' <cherylkrueger@wright.edu>; ‘twithrow!@udayton.edu’;
'Tdickey1@udayton.edu’

From: Garrison, Jamica (CMG-Dayton)
Sent: Wednesday, December 03, 2014 5:48 PM

To: Garrison, Jamica (CMG-Dayton) '

Subject: Employment Opportunities - Cox Media Group Ohio. .

Good Day,
|

Please shate the attached positions with job seekers interested in employment opportunities with

our company.
Thank you for being a pattner with Cox Media Group Ohiol!

Have a great day!

COYMEDIA)

GROUR Ohio
Jamica Garrison | Human Resources Coordinator
Cox Media Group Ohio | 1611 S. Main Street | Dayton, Ohio 45409
Ph: 937-225-6998 | Fax:: (937) 225-2153 | Email: Jamica.Garrison@coxinc.com
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COXMEDIA)

GROUP Ohio

Sales Associate

Nature of Work

Join the Cox Media Group Ohio (CMGO) team, where your goal is to make our client experience as
efficient, customized and gratifying as a full-service media group should provide.

You'll develop strategies that drive sales and innovation for our valued clients and prospects, while
demonstrating a commitment to our three core pillars: speed, passion and courage.

if your answer is “yes” for a majority of the following questions, you may be the next, Sales Associate
we've been waiting for.

¢ Do you naturally build trust and relationships with the people you meet?

e Are you known for coming up with creative and unique solutions to problems?

e Do you desire to collaborate with multiple teams to achieve your goals?

e Are you highly-disciplined and like taking ownership of projects?

e Do you like operating in a high risk, high reward work environment?

e Our Associate Program is a Media Consultant in training program. Designed to work with key
individuals in the sales organization to learn the backend fulfiliment, product knowledge,
marketing information and generally how the media business works.

e The Sales Associate has the potential ofibein'g brovmoted into a Media Consultant role after they
have demonstrated certain criteria.

e A Media Consultant role is to sell the CMGO portfolio made up of radio, TV, newspaper and
digital to small, medium and large businesses.

Experience/Education

Bachelor's degree or equivalent _
Access to personal transportation for client calls that are required for business purposes
A valid driver’s license and clear driving record

Comfort with developing new relationships

Ability to successfully work within tight deadlines and in a fast-paced environment
Aptitude to clearly and succinctly present thoughts and ideas in front of groups and in
written/email communication

A willingness to learn and adapt to our spirited and idea-driven culture

e Excellent written, analytical, verbal communication and interpersonal skills

If you are interested please apply at http://www.coxenterprises.com/careers/search-jobs.aspx -Job
Code 1413134, '




PROLCDICEMGERN 5.20% + JOURNALNIWA » COLPETE N-DIFTDIPNOARE, i " L

Obitusries $00-205-9536
Subscriber Barvice,  BTT-2670018
OR Piace Your Ad Onfine

4 boure o day o Journet- Nervea.coul

Y OF | D
a2 AR B8 2

A,
e
1T AT

@Y of TN, O
Py

iy e o o< O 1
L2 O92- o

ot Pt O
k’ Ao

i) il

Pea; Deambe B

when
et

Doy Loy
e,

s o o Lo
tepidn WG 204 o b by
b 3oy o et

e oF 0165 Sk

G

b
LRI 3, AL

Nt hwWeed &
ey i Wk, :'ﬂw:‘“:'ﬁwm
G e bl Sl proechr

PO Avenite il Y

e e
e

Ts0uw e e s sod 0
ALK H
3
e
Wt " ke

Lt warhed VT
e

s

CARSEBA
SR

L3 Ean DAL il
SR A T, Ha ATE

o E e ek e
E2

DL o 8, e
BTN e i
S AR LRSS

e
Y L

Q

=
Textasechy e
e o a3 S T

bkt s
s sacocn s Bl ks oyed
T s S b ERERagET s e -
leSaie et Hasden e e ke W0 ool s v
', % 85 ) 0 . :ty WACAY L
cosen Ry 488 BT T et Fea g T iy e
2 Taiay TS R W 3 ke m&a by Visdhvery
v vt e BT eI IR R i e
AR Lo XLt sl R ot 1 T
Sonan e o
WD COAY, o w s
TN ¥ RECOM RRRE ”w«a
g s o o ol ‘-
MERENE AR o
necsrorer vz v
wagne e state
Sal o X ¢y e witey
AN ::;nm b [ od
.n}{ﬁ.‘ﬂﬁ.&n‘mu
5
TIETy morerr

RALE 5 TOTE WS BT ot
P R

b Jorw oy
ety A SR T
e 3 i)

s Wi b Bl Iwmeate m
< b et &b,
it 0 T,
1T e : SUTLLETLS g cmars
[exthal frreiv S LA R A Pt o urtar 6 e taciet
e S G ety
Siiwa HER A tpon o tis
" n oo " 124

T o] o a5 LI
e et e By repromery i - et
S Sumirs et sy




ALY NEWS | WWWDAYTORDARYREWS COM {937 2231515 | Fri Dec 05,2014 ]
- - - > "

.

oE .

ADVERTISE

Call our Sales Team

CLASSIFIED ads §A7-225-1518
JOBS eds 866-901-HIRE
Fax - 837-225-2043
Qhituarias 837-225-2009
Subscriber Service,  837-222-6700

Place Your
Ad Online
34 oy ¢ ey o
cen
Dasdlines: To plaoe, cormact o change your ad,
e 2 working drys pro 1o publication.
Wheats: Noon,

Nmninmq-t-uvhchgm;wu.

£ g
Adeasiman

T e

gﬁ' e i bl
Rt Ads i

Shuitensnct Fiwens
et T
4 l%ﬁh\‘d‘
“Now| KM‘!}& N
B
£¥: )«bmm
WEXTED. RAL-NNE

Dot kg
FETE
SaRatident ]

7 4!

Hanlas
et

phobideslon et
Provieigroresr: T8
* e bha G 2ep O W SO
Oty {wphae




e,

ADVERTISE

Call our Sales Team
CLASSIFED ads  ¥37-323-5533
JOBS eds 866-801-HIRE
Fax 937-225.2043

Obltuaries $37-328-0232
Subscriber Service. 800-441-6397

Place Your
Ad Online
Bt oy 8 day 8
v
Deadines: Te place, cemmeci o7 Changs yow 89,

afow 3 working diye prios ta pubileation.
Wheals: Nosn, Wedratday,

Morieys$
Loaking b Ee
%-ﬂu‘y«m

mwmu,mmwm
s

& THE
COMMON PLEAS COURT 08
WOTICE OF CRAL FORFETURE
Came ho T4CYOTI7

ALiC ML A Lissdly gy Bz

ch e I3th oM ol Navembar,

zu, ¥ g Buotect.
Antort 2 Comy
S Forteacre

A2 71000 in U5, cumency and

morind ' &

0

FnfE 7
L o BRLG

othe! afsortsd perty.
Rl it ateny

o=
Frus ot eacetat ik oty 1 4 ot s
gty fele) ERING
Con Masig lraap Cnle b b Cpund DEFENSE i
Sprny vl FromWapn Dt an it
SEh 1RO RZ 0N, VN e 97,
DT T Tl | coieans ol e ecat




Garrison, Jamica (CMG-Dayton)

From: Urbana University Career Services <services@myinterfase.com>
Sent: Monday, January 26, 2015 11:25 AM

To: Garrison, Jamica (CMG-Dayton)

Subject: Job approved at Urbana University!

January 26, 2015

Dear Jamica Garrison:

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. It is now available for student viewing:

Job ID: 9641
Job Title; Sales Associate

You may click the link below and log into our system to review this job or view any activity:
https://www.myinterfase.com/urbana/employer

All changes to your job posting must be made at the Ohio Job Line website.

Nicholas T. Christian

Associate Dean of Professional Development Urbana University

937-772-9284
nick.christian@urbana.edu
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Garrison, Jamica (CMG-Dayton)

From: ' sschumacher@otterbein.edu

Sent: Friday, December 12, 2014 11:17 AM
To: Garrison, Jamica (CMG-Dayton)
Subject: Your job has been approved!

December 12, 2014

Dear Jamica Garrison:

The following job you previously submitted to Ohio Job Line and forwarded to our office-has been
approved. It is now available for student viewing:

Job ID: 9364
Job Title: Sales Associate

You may click the link below and log into our system to review this job or view any activity:
, https://ww'w.myinterfase.com/otterbein/employer

All changes to your job posting must be made at the Ohio Job Line website.




Garrison, Jamica (CMG-Dayton)

From: Capital University Career Development <services@myinterfase.com>
Sent: Thursday, January 22, 2015 11:27 AM

To: Garrison, Jamica (CMG-Dayton)

Subject: Your job has been approved!

January 22, 2015
Dear :

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. It is now available for student viewing: ’ ‘

Job ID: 9641
Job Title: Sales Associate

You may click the link below and log into our system to review this job or view any activity:

https://www.myinterfase.com/capital/employer

All changes to your job posting must be made at the Ohio Job Line website.
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Garrison, Jamica (CMG-Dayton)

From: sschumacher@otterbein.edu

Sent: Wednesday, January 21, 2015 4:18 PM
To: Garrison, Jamica (CMG-Dayton)
Subject: Your job has been approved!

January 21, 2015

Dear Jamica Garrison:

The following job you previously submitted to Ohio Job Line and forwarded to our office has been
approved. It is now available for student viewing:

Job ID: 9641
Job Title: Sales Associate

You may click the link below and log into our system to review this job or view any activity:
https://www.myinterfase.com/otterbein/employer

All changes to your job posting must be made at the Ohio Job Line website.
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